
FOCUS OF THE TOOL
Based on their systematic review of studies related to 
sexual harassment and higher education, researchers 
describe sexual harassment as an epidemic in higher 
education that constitutes one of the major challenges  
to an inclusive work and study environment. Persons  
involved in addressing sexual harassment recognize 
the extremely high institutional and individual costs  
associated with dealing with sexual harassment. Rather 
than reacting to sexual harassment that occurs, this 
Self-Assessment Tool assists institutions in examining  
and improving how they prevent and address sexual  
harassment.

PURPOSE OF THE TOOL
Assessment has been defined as the “process of  
evaluating an organization and its improvement, 
achievements, and processes against a model for  
continuous improvement” Rather than assessments 
or audits conducted by outside experts, a  
self-assessment is an internal evaluation that enables 
an organization to gather data to evaluate organization  
processes and systems derived from evidence-based  
research.

Numerous studies on the effectiveness of self-assessments  
have contributed to their widespread use in private and 
public sectors, including higher education. Drawing on 
that research, this self-assessment tool is designed to  

The tool focuses on issues related to sexual harassment 
by faculty, administrators, and persons in supervisory  
positions, including graduate students serving as teaching 
or research assistants. Although some items may apply to 
sexual misconduct by students, student misconduct is not 
the focus of the tool.

Portions of the tool specifically relate to graduate  
studies and STEM settings and concerns. Studies 
reveal that aspects of academic science, engineering, and 
medicine share characteristics that make harassment 
more likely to occur, contributing to the shockingly  

enable institutions to proactively examine how they  
handle sexual harassment and to learn from the cited  
resources. It also empowers the user to share the resources 
with others who can play roles in improving how the  
institution prevents and addresses sexual harassment.  
Candid self-examination helps bring about organizational 
changes by promoting learning and growth necessary to  
address sexual harassment in higher education and 
to improve the climate and culture for all members  
of the institution. 

Increasingly, higher education institutions are interested 
in assessing changes in the campus community’s  
knowledge about and utilizatio of campus policies and  

high prevalence of sexual harassment in STEM settings.

The National Science Foundation (NSF) has supported 
research to better understand how to best address and 
combat sexual harassment in STEM. In connection with 
an NSF-funded project, researchers from Texas A&M  
University developed this tool to enable institutions of all 
sizes and types to examine their procedures and systems 
related to sexual harassment, as well as the informal 
influences and climate in which they are embedded. 

resources related to sexual misconduct. According to an 
Association of American Universities Report based on a  
survey of leading research universities, 84% indicated 
that they were developing new or improved ways of 
measuring the effectiveness of policies, programs, and 
interventions  related to sexual misconduct. This 
Self-Assessment Tool can help those institutions assess 
their formal policies and procedures, but also how 
informal influences and climate and culture relating to 
how standards related to sexual  harassment are 
communicated, monitored, and sanctioned.  This tool, 
unlike a climate survey, provides leadership and other 
stakeholders a way to assess current practices and a 
roadmap for improving.

Self-Assessment Tool (SAT) for Improving How Higher Education Institutions 
and STEM Units Address Sexual Harassment by Faculty and Administrators



WHO SHOULD COMPLETE THE TOOL
This assessment tool is intended to be used by personnel 
at higher education institutions that may vary in size, 
type, and structure. Portions of the tool are designed for  
completion by different members of the institution’s  
community directly involved with dealing and preventing 

sexual harassment. In addition to those portions proposed 
for persons in offices designated to handle sexual  
harassment training and complaints, other portions of 
the tool envision completion by institutional leaders,  
including deans and administrators who oversee graduate 

studies. Although various individuals across the institution 
may be asked for input, the institution’s leadership may 
appoint a core group to be responsible for developing and 
implementing strategies and approaches identified in the 
self-assessment process. 

HOW TO USE THIS TOOL
The tool uses a whole-organization approach to tackling  
issues related to sexual harassment by faculty and persons 
in supervisory positions. This approach recognizes that  
effective prevention and handling of harassment  
concerns should not be limited to particular units of the 
institution but requires a cross-organization commitment 
and involvement of all members of the community, starting 
 at the highest levels of leadership.

The first step is to designate one or two facilitators to be  
responsible for guiding the self-assessment. The  
facilitator(s) may be someone in the Provost’s 
or Faculty Affairs Office. The facilitator(s) will  
handle the logistics of completing the self-assessment 
process. At the outset of the self-assessment 
process, the facilitator(s) should review the Consensus  
Report of the National Academies of Sciences, Engineering 
and Medicine, Sexual Harassment of Women: Climate, 

Culture, and Consequences in Academic Sciences,  
Engineering, and Medicine (2018).

To start the process the facilitator(s), with guidance and 
direction from institutional leadership, should identify 
those individuals at the institution who are best suited 
to be involved in the self-assessment process. Ideally, 
the self-assessment process will involve eight to fifteen 
leaders and supervisors, including professionals from the 
following: Provost Office, Diversity Office, Student Affairs, 
Title IX Office, Faculty Senate, and Graduate Studies.

It is recommended that the facilitator(s) arrange a meeting 
for members of the assessment group to meet and  
complete together the self-assessment tool. In such a 
meeting, attendees can examine the current situation 
and collaboratively explore opportunities, challenges,  
strategies, and priorities for improving how sexual  

harassment is prevented and addressed at the institution. 
During the meeting, the facilitator(s) will guide the  
discussion of next steps for implementing the strategies 
throughout the institution’s community.

Although individuals may complete portions of the 
form, the facilitator(s) should still organize a meeting for  
members of the self-assessment group to review and  
discuss the results. Such a self-assessment meeting  
provides opportunities for participants to learn from 
one another and to coordinate efforts to tackle sexual  
harassment as a collective concern.

The self-assessment meeting can be conducted in one 
long session or multiple shorter ones. To facilitate open 
discussion, we recommend in-person sessions conducted 
over a number of meetings.



STRUCTURE OF THE TOOL
The tool is broken down into multiple subparts that 
address specific concerns related to sexual harassment  
by faculty, administrators, and persons in supervisory 
positions. This tool provides an initial examination 
of how your institution is performing and identifies areas 
of strengths and areas to address. 

Each section asks guiding questions that call for the  
following responses: Yes, No, or Partially. Each question 
provides a space to identify “Action Items.” Next steps for 
making improvements should be described under “Action 
Items.”

The questions are based on best and promising practices 
developed from a multi-year in-depth literature review of 

research and commentary related to sexual harassment 
in higher education generally, and STEM settings more 
specifically. The practices also draw from research in  
other settings, including the military and industry. The 
questions help institutions identify gaps and concerns, as 
well as strengths that may be enhanced. Nothing in the 
tool is intended to state a standard of care or conduct. 
Rather it is an educational instrument for institutions to 
learn and explore possibilities.

The questions are followed by citations that provide  
research or expert opinions related to best and promising 
practice. Such expert authority should help in making 
changes and overcoming resistance. The material cited 
(with links) will also facilitate the respondents learning 

more about the particular issue. When the cited material 
is open access, the tool will include a link to the full  
article. When the cited material is not open access, the 
link may provide an abstract, such as one included on the  
publisher’s page for the article. For material with limited 
or no open access, your institution’s library should be able 
to provide access to the article through its subscriptions 
or interlibrary loans. 

You need not collect or analyze any material for this  
assessment. 

COMPLETING THE TOOL
The designated person should answer each question. If 
the answer to a question is “No” consider whether the  
institution should address the issue raised in the question. 
If so, note the next steps under “Action Items.”

If the question asks about a measure or control that 
currently exists, ask whether it should be reviewed and  
possibly modified. If so, please describe the next steps  
under “Action Items.”

The length of time for completing the tool will depend 
on whether the process is handled in a group meeting 
or completed on an individual basis. If completion of 
portions is delegated to individuals the amount of time 

is estimated to be between 30 – 60 minutes, depending 
on the taker and the number of resources consulted. 
The meeting to review results and next steps should 
be at least two hours to allow adequate time to discuss 
strategies and action items for strengthening how the 
institution prevents and addresses sexual harassment.  

At the outset of the meeting, the facilitator(s) should  
emphasize the importance of the collaborative effort 
to prevent and address sexual harassment. In  
describing the process for undertaking the  
self-assessment process, the facilitator(s) should  
encourage the participants to engage in open and 
frank discussions. For context, the facilitator may also 

explain the link between gender equity, inclusion,  
and harassment.

Before the end of the meeting, participants should agree 
on an approach and timetable for implementing strategies 
and evaluating progress on steps identified during the 
self-assessment process. Following the meeting, the  
facilitator(s) may prepare a summary of key findings and 
next steps to be presented to the institution’s leaders. 

We sincerely help that the tool will help your institution 
proactively improve how it addresses and prevents sexual 
harassment, making the institution a better place for all to 
learn and flourish. 



INTRODUCTION TO THE CONTENT
As concisely captured by the title of the book, SEXUAL  
HARASSMENT IS AN ETHICAL ISSUE IN ACADEMIC LIFE, sexual 
harassment fundamentally involves ethical behavior at the 
individual and corporate level. An ethical organization can 
only be built on the foundation of safety and respect for all 
who come through its doors. This requires an institutional 
commitment to examining and improving how the  
institution addresses and prevents sexual harassment.  

To assist institutions in this process, this tool uses the ethical 
infrastructure analytical framework developed by Professor 
Ann E. Tenbrunsel, Kristin Smith-Crowe, and Elizabeth 
E. Umphress in their seminal work, Building Houses on
Rocks: The Role of Ethical Infrastructure in Organizations.
According to the authors, “ethical infrastructure” consists of

formal and informal systems — including communication, 
surveillance, and sanctioning components — as well as the 
climate that supports these systems. They maintain that 
organizational climate is the most important influence on 
ethical conduct, followed by informal and formal systems. 
The first portion of the tool deals with the formal systems that 
communicate standards related to sexual harassment. These 
include official communications such as the institution’s 
sexual harassment policy and training programs. Once  
ethical norms are communicated, formal systems must be 
implemented to monitor and support ethical conduct and to 
address misconduct. Reporting and complaints procedures 
should be clear, trusted, and accessible. The institution can 
also use periodic climate surveys to learn about concerns, 
dynamics, and experiences related to sexual harassment 

and discriminatory conduct. Finally, sanctioning relates 
to how the institution deals with misconduct and rewards  
ethical conduct. In addition to examining formal and  
informal influences, questions in the tool enable institutions 
to examine the climate and culture. As noted 
in a recommendation in the National Academies Report, 
“Sexual harassment needs to be addressed as a 
significant culture and climate issue that requires  
institutional leaders to engage with and listen to students 
and other campus community members.” Although climate 
and culture questions appear in last section of the tool,  
institutional commitment and the importance of culture and 
climate is a theme that runs throughout the tool. 

ASSESSMENT CATEGORIES

1. Implementing Comprehensive Policies

2. Conducting Impactful Training

3. Monitoring Effects

4. Reporting Concerns

5. Handling Complaints

6. Sanctioning Misconduct and Rewarding Ethical Conduct

7. Areas Meriting Special Attention

8. Examining Personnel Practices

9. The Role of Leadership and Devoting Attention to Prevention and Climate

10. Recognizing the Importance of Informal Communication

1. Social Justice Research, Vol. 16, No. 3, Sept. 2003., at 287.
2. Id. at 287.
3. Id. at 301.
4. Consensus Report of the National Academies of Sciences, Engineering and Medicine,

Sexual Harassment of Women: Climate, Culture, and Consequences in Academic
Sciences, Engineering, and Medicine, at 281 (2018).
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Implementing Comprehensive Policies 
Question Yes No Partially

Action 
Items Citations

POLICY CONTENT
Does your institution have a comprehensive sexual 
harassment policy?

Research Articles: (1) Fusilier et al. (2014); (2) Eyre (2000) 
(3) Smith McCormack (1995)
Organizational Positions/Reports: (1) EEOC (2017); (2) NCWGE (1997)
Commentaries: (1) Rubiano-Matulevich (2019); (2) Wade et al. (2019)
(3) Daniel (2003)

Does your institution’s sexual harassment policy have 
the following features?

• is a clearly written policy?

• is a singular policy?

• expressly states that sexual harassment is illegal and will
not be tolerated at the institution (zero tolerance)?

• clearly prohibits any kind of retaliation and imposes
sanctions if retaliation occurs?

• addresses confidentiality concerns?

• clarifies the option to file a complaint with the Equal
Employment Opportunity Commission (EEOC), Office of Civil
Rights, and the state’s human rights commission?

• clarifies how complaints are handled?

• clearly states possible sanctions for violations?

Research Articles: (1) Becton, et al. (2015); (2) Borges et al. (2008) 
(3) Alger (1998)
Organizational Positions/Reports: (1) Yang et al. (2020)
(2) Department of Education (2008); (3) Office for Civil Rights (1997
Commentaries: (1) Brandenburg (1982)

Research Articles: (1) Hartmann (2015); (2) Williams (1999)
Organizational Positions/Reports: (1) Yang et al. (2020); NCWGE (1997) 
Commentaries: (1) Griffin (2018 ; (2) O’Brien et al. (2011)

Research Articles: (1) Roehling (2020); (2) Thomas (2004); 
(3) Pinchevsky et al. (2020)
Organizational Positions/Reports: (1) Bull et al. (2015) 2) Colaninno (2021)
Commentaries: (1) Freischlag et al. (2020); (2) Long et al. (2019)
(3) Christmas (2007)

Research Articles: (1) Collazo Jr. et al. (2019); (2) Lawton (1999)
(3) Foster et al. (2018)
Organizational Positions/Reports: (1) Chen et al. (2016); (2) CSWEP (2018)
Commentaries: (1) Cooper (1993); (2) Choo et al. (2019); (3) Benya (2019)

Research Articles: (1) Becton et al. (2015); (2) Ross et al. (2019) 
(3) Reese & Lindenberg (2004)
Organizational Positions/Reports: (1) NCWGE (1997)
Commentaries: (1) Hudson (2018); (2) Cooper (1993); (3) Griffin (2018)

Commentaries: (1) Griffin (2018 ; (2) Mitchell (1997)

Research Articles: (1) MacAllister et al. (2000); (2) Lawton (1999) 
Organizational Positions/Reports: (1) Bull et al. (2015)
Commentaries: (1) Bradford (2014)

Research Articles: (1) Sigal et al. (2003); (2) Thomas (2004); 
(3) Reese & Lindenberg (2004)
Organizational Positions/Reports: (1) Committee on Pediatric Workforce (2006)
Commentaries: (1) O’Brien et al. (2011); (2) Summers (1992); (3) Russo (2016)

https://www.researchgate.net/publication/273640815_University_Employee_Sexual_Harassment_Policies
https://www.researchgate.net/publication/273640815_University_Employee_Sexual_Harassment_Policies
https://www.tandfonline.com/doi/abs/10.1080/713668301
https://www.tandfonline.com/doi/abs/10.1080/713668301
https://journals.sagepub.com/doi/10.1177/1077801295001003005
https://journals.sagepub.com/doi/10.1177/1077801295001003005
https://www.eeoc.gov/laws/guidance/promising-practices-preventing-harassment
https://www.eeoc.gov/laws/guidance/promising-practices-preventing-harassment
https://files.eric.ed.gov/fulltext/ED408693.pdf
https://files.eric.ed.gov/fulltext/ED408693.pdf
https://thedocs.worldbank.org/en/doc/397161582585064307-0090022020/original/guidancenotefinal.pdf
https://thedocs.worldbank.org/en/doc/397161582585064307-0090022020/original/guidancenotefinal.pdf
https://physicsworld.com/a/why-we-need-to-keep-talking-about-equality-in-physics/
https://physicsworld.com/a/why-we-need-to-keep-talking-about-equality-in-physics/
https://onlinelibrary.wiley.com/doi/abs/10.1002/ert.10096
https://onlinelibrary.wiley.com/doi/abs/10.1002/ert.10096
https://www.researchgate.net/publication/308870373_Preventing_and_correcting_workplace_harassment_Guidelines_for_employers
https://www.researchgate.net/publication/308870373_Preventing_and_correcting_workplace_harassment_Guidelines_for_employers
https://www.researchgate.net/publication/23555425_Clarifying_Consent_Primary_Prevention_of_Sexual_Assault_on_a_College_Campus
https://www.researchgate.net/publication/23555425_Clarifying_Consent_Primary_Prevention_of_Sexual_Assault_on_a_College_Campus
https://www.jstor.org/stable/40251335
https://www.jstor.org/stable/40251335
https://www.urban.org/research/publication/promising-practices-addressing-harassment-stem-workplace
https://www.urban.org/research/publication/promising-practices-addressing-harassment-stem-workplace
https://eric.ed.gov/?id=ED504206
https://eric.ed.gov/?id=ED504206
https://www.jstor.org/stable/3173902
https://www.jstor.org/stable/3173902
https://journals.library.wustl.edu/lawpolicy/article/id/1086/
https://journals.library.wustl.edu/lawpolicy/article/id/1086/
https://www.chronicle.com/article/a-new-harassment-ruling-implications-for-colleges/
https://www.chronicle.com/article/a-new-harassment-ruling-implications-for-colleges/
https://www.urban.org/research/publication/promising-practices-addressing-harassment-stem-workplace
https://www.urban.org/research/publication/promising-practices-addressing-harassment-stem-workplace
https://files.eric.ed.gov/fulltext/ED408693.pdf
https://files.eric.ed.gov/fulltext/ED408693.pdf
https://www.thefreelibrary.com/Halting+Harassment%3A+The+%23MeToo+movement+and+recent+scandals+have...-a0559831847
https://www.thefreelibrary.com/Halting+Harassment%3A+The+%23MeToo+movement+and+recent+scandals+have...-a0559831847
https://onlinelibrary.wiley.com/toc/19437579/2011/8/2
https://onlinelibrary.wiley.com/toc/19437579/2011/8/2
https://www.proquest.com/openview/61e645892bfe02017513b7c10d306255/1.pdf?pq-origsite=gscholar&cbl=41326
https://www.proquest.com/openview/61e645892bfe02017513b7c10d306255/1.pdf?pq-origsite=gscholar&cbl=41326
https://psycnet.apa.org/record/2004-14069-002
https://psycnet.apa.org/record/2004-14069-002
https://link.springer.com/article/10.1007/s10896-019-00082-y
https://link.springer.com/article/10.1007/s10896-019-00082-y
https://pure.port.ac.uk/ws/portalfiles/portal/11631036/Silencing_Students_The_1752_Group.pdf
https://pure.port.ac.uk/ws/portalfiles/portal/11631036/Silencing_Students_The_1752_Group.pdf
https://par.nsf.gov/servlets/purl/10303804
https://par.nsf.gov/servlets/purl/10303804
https://www.amedeolucente.it/public/Sexual%20Misconduct%20in%20Academic%20Medicine.pdf
https://www.amedeolucente.it/public/Sexual%20Misconduct%20in%20Academic%20Medicine.pdf
https://www.nvbar.org/wp-content/uploads/NevadaLawyer_May2019_Stopping-Harassment.pdf
https://www.nvbar.org/wp-content/uploads/NevadaLawyer_May2019_Stopping-Harassment.pdf
https://go.gale.com/ps/i.do?id=GALE%7CA172979044&sid=googleScholar&v=2.1&it=r&linkaccess=abs&issn=07461739&p=AONE&sw=w&userGroupName=anon%7E9329eb24&aty=open+web+entry
https://go.gale.com/ps/i.do?id=GALE%7CA172979044&sid=googleScholar&v=2.1&it=r&linkaccess=abs&issn=07461739&p=AONE&sw=w&userGroupName=anon%7E9329eb24&aty=open+web+entry
https://www.researchgate.net/publication/327778296_Organizational_emphasis_on_inclusion_as_a_cultural_value_and_third-party_response_to_sexual_harassment
https://www.researchgate.net/publication/327778296_Organizational_emphasis_on_inclusion_as_a_cultural_value_and_third-party_response_to_sexual_harassment
https://openyls.law.yale.edu/handle/20.500.13051/6846
https://openyls.law.yale.edu/handle/20.500.13051/6846
https://www.tandfonline.com/doi/abs/10.1080/01973533.2018.1449747?needAccess=true
https://www.tandfonline.com/doi/abs/10.1080/01973533.2018.1449747?needAccess=true
https://lohp.berkeley.edu/wp-content/uploads/2016/05/The-Perfect-Storm.pdf
https://lohp.berkeley.edu/wp-content/uploads/2016/05/The-Perfect-Storm.pdf
https://www.aeaweb.org/content/file?id=6769
https://www.aeaweb.org/content/file?id=6769
https://lawecommons.luc.edu/cgi/viewcontent.cgi?article=1355&context=annals
https://lawecommons.luc.edu/cgi/viewcontent.cgi?article=1355&context=annals
https://www.thelancet.com/journals/lancet/article/PIIS0140-6736(19)30251-X/fulltext
https://www.thelancet.com/journals/lancet/article/PIIS0140-6736(19)30251-X/fulltext
https://issues.org/treating-sexual-harassment-as-a-violation-of-research-integrity/
https://issues.org/treating-sexual-harassment-as-a-violation-of-research-integrity/
https://www.researchgate.net/publication/308870373_Preventing_and_correcting_workplace_harassment_Guidelines_for_employers
https://www.researchgate.net/publication/308870373_Preventing_and_correcting_workplace_harassment_Guidelines_for_employers
https://ojin.nursingworld.org/table-of-contents/volume-24-2019/number-1-january-2019/sexual-harassment-in-nursing/
https://ojin.nursingworld.org/table-of-contents/volume-24-2019/number-1-january-2019/sexual-harassment-in-nursing/
https://journals.sagepub.com/doi/10.1177/009102600403300108
https://journals.sagepub.com/doi/10.1177/009102600403300108
https://www.ncwge.org/PDF/TitleIXReport.pdf
https://www.ncwge.org/PDF/TitleIXReport.pdf
https://irc.queensu.ca/wp-content/uploads/articles/articles_workplace-harassment-after-metoo.pdf
https://irc.queensu.ca/wp-content/uploads/articles/articles_workplace-harassment-after-metoo.pdf
https://lawecommons.luc.edu/cgi/viewcontent.cgi?article=1355&context=annals
https://lawecommons.luc.edu/cgi/viewcontent.cgi?article=1355&context=annals
https://www.thefreelibrary.com/Halting+Harassment%3A+The+%23MeToo+movement+and+recent+scandals+have...-a0559831847
https://www.thefreelibrary.com/Halting+Harassment%3A+The+%23MeToo+movement+and+recent+scandals+have...-a0559831847
https://www.thefreelibrary.com/Halting+Harassment%3A+The+%23MeToo+movement+and+recent+scandals+have...-a0559831847
https://www.thefreelibrary.com/Halting+Harassment%3A+The+%23MeToo+movement+and+recent+scandals+have...-a0559831847
https://www.jstor.org/stable/4316510
https://www.jstor.org/stable/4316510
https://pubmed.ncbi.nlm.nih.gov/10800510/
https://pubmed.ncbi.nlm.nih.gov/10800510/
https://openyls.law.yale.edu/handle/20.500.13051/6846
https://openyls.law.yale.edu/handle/20.500.13051/6846
https://pure.port.ac.uk/ws/portalfiles/portal/11631036/Silencing_Students_The_1752_Group.pdf
https://pure.port.ac.uk/ws/portalfiles/portal/11631036/Silencing_Students_The_1752_Group.pdf
https://onlinelibrary.wiley.com/doi/full/10.1002/whe.20066
https://onlinelibrary.wiley.com/doi/full/10.1002/whe.20066
https://www.researchgate.net/publication/226981868_Effects_of_Type_of_Coping_Response_Setting_and_Social_Context_on_Reactions_to_Sexual_Harassment
https://www.researchgate.net/publication/226981868_Effects_of_Type_of_Coping_Response_Setting_and_Social_Context_on_Reactions_to_Sexual_Harassment
https://www.tandfonline.com/doi/abs/10.1080/0142569042000205145
https://www.tandfonline.com/doi/abs/10.1080/0142569042000205145
https://journals.sagepub.com/doi/10.1177/009102600403300108
https://journals.sagepub.com/doi/10.1177/009102600403300108
https://publications.aap.org/pediatrics/article/118/4/1752/69123/Prevention-of-Sexual-Harassment-in-the-Workplace?autologincheck=redirected
https://publications.aap.org/pediatrics/article/118/4/1752/69123/Prevention-of-Sexual-Harassment-in-the-Workplace?autologincheck=redirected
https://onlinelibrary.wiley.com/toc/19437579/2011/8/2
https://onlinelibrary.wiley.com/toc/19437579/2011/8/2
https://www.researchgate.net/profile/Jim-Summers/publication/13179213_Sexual_harassment_join_me_in_the_quagmire/links/55d3882e08ae0a34172269f3/Sexual-harassment-join-me-in-the-quagmire.pdf
https://www.researchgate.net/profile/Jim-Summers/publication/13179213_Sexual_harassment_join_me_in_the_quagmire/links/55d3882e08ae0a34172269f3/Sexual-harassment-join-me-in-the-quagmire.pdf
https://ecommons.udayton.edu/eda_fac_pub/192/
https://ecommons.udayton.edu/eda_fac_pub/192/


Question Yes No Partially
Action 
Items Citations

• makes sexual harassment a disciplinary offense and
reserves the right to terminate an employee?

• defines all forms of sexual harassment

Commentaries: (1) Schikman (1996)

Research Articles: (1) MacAllister et al. (2000); (2) Sigal et 
al. (2003); (3) Dey (1996)
Organizational Positions/Reports: (1) NASEM (2018);
(2) Committee on Pediatric Workforce (2006)
Commentaries: (1) Brandenburg (1982); (2) Cooper (1993);
(3) Goodner et al. (1993)

• clearly covers different types of sexual harassment,
including verbal, physical, and electronic, including
social media?

• covers sexual harassment that occurs off campus,
including field placements and internships

• covers sexual harassment that occurs during extra
curricular activities?

• clearly communicates that it covers sexually harassing
behavior, regardless of gender and/or sexual orientation?

• clarifies that it applies to all employees, including
teaching and research assistants?

• addresses harassment by third parties or contractors?

• uses LGBTQ+ inclusive language?

Research Articles: (1) Lorenz et al. (2019); (2) Pinchevsky et al. (2019)(3) 
Finn (2004)
Organizational Positions/Reports: (1) New Jersey Attorney General (2020) 
Commentaries: (1) Russo (2016); (2) Coletta (2018)

Research Articles: (1) Stepp (2001); (2) St. Clair (2021)
Commentaries: (1) Bowman et al. (2000)

Research Articles: (1) Stepp (2001)

Research Articles: (1) Dougherty et al. (2016); 2) Moore & Whitehead (1999) 
Commentaries: (1) Russo (2016)

Research Articles: (1) Robertson et al. (1988)
Commentaries: (1) Griffin (2018

Organizational Positions/Reports: (1) Lally & Whitehill (2018)

Research Articles: (1) Cubrich (2020)

COMMUNICATION AND DISSEMINATION OF POLICY

Does your institution employ a comprehensive 
communication strategy to communicate effectively the 
sexual harassment policy?

Research Articles: (1) Moore (2020); 2) Weiss et al. (2017); 3) Clancy (2014)
Organizational Positions/Reports: 1) White House Task Force (2017); 
2) University of Michigan (2018)
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Question Yes No Partially
Action 
Items Citations

Does your institution disseminate the policy to all 
employees, including contractors and third-party 
stakeholders, and students?

Research Articles: (1) Lampman et al. (2016); 2) Kansake et al. (2021) 
3) Jenner et al. (2020)
Commentaries: 1) Binder et al. (2015); 2) Schikman (1996); 3) Goldstein (1996)

Does your institution widely communicate its sexual 
harassment policy and related standards multiple times 
using the following means?

• listing on its website the name and contact information of
the person designated to coordinate the institution’s Title IX
efforts?

• pronouncements by institution leaders?

• course syllabi?

• formal presentations?

• town hall/campus events?

• student catalogs?

• newsletters?

• posters in conspicuous places?

• posters in all institution buildings?

• brochures/pamphlets/fliers

Commentaries: 1) Gerstein et al. (2013)

Research Articles: 1) Pineiro et al. (2020); 2) Potter (2016) 
Organizational Positions/Reports: 1) ACHA (2008); 2) Daley et al. 
(2018)

Research Articles: 1) Colaninno et al, (2021); 2) Ivy et al. (2009) 
Commentaries: 1) Rosche (2018); 2) Brown (2018); 3) Bradford (2014)

Research Articles: 1) Pineiro et al. (2020); 2) Stier et al. (2012)

Research Articles: 1) Thorton (2017); 2) Sabina & Ho (2014)

Commentaries: 1) Gerstein et al. (2013); 2) Bradford (2014)

Commentaries: 1) Rubiano-Matulevich (2019); 2) Cabrera (1992)

Research Articles: 1) Pineiro et al. (2020); 2) Harlow et al. (2021) 
3) Moore & Whitehead (1999)
Commentaries: 1) Long et al. (2019); 2) Rubiano-Matulevich (2019)

Commentaries: 1) Vettori et al. (2016)
Research Articles: 1) Eisenburg (2016); 2) Sullivan & Bybee (1987)
3) Kelly (2021)

Commentaries: 1) Eichelberger et al. (2018)
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https://thedocs.worldbank.org/en/doc/397161582585064307-0090022020/original/guidancenotefinal.pdf
https://thedocs.worldbank.org/en/doc/397161582585064307-0090022020/original/guidancenotefinal.pdf
https://www.emerald.com/insight/content/doi/10.1108/09649429210010904/full/html
https://www.emerald.com/insight/content/doi/10.1108/09649429210010904/full/html
https://www.sciencedirect.com/science/article/pii/S0308597X1930106X
https://www.sciencedirect.com/science/article/pii/S0308597X1930106X
https://journals.sagepub.com/doi/abs/10.1177/0886260518808854
https://journals.sagepub.com/doi/abs/10.1177/0886260518808854
https://journals.lww.com/jonajournal/Citation/1999/02000/Protecting_Your_Healthcare_Organization_From.5.aspx
https://journals.lww.com/jonajournal/Citation/1999/02000/Protecting_Your_Healthcare_Organization_From.5.aspx
https://www.nvbar.org/wp-content/uploads/NevadaLawyer_May2019_Stopping-Harassment.pdf
https://www.nvbar.org/wp-content/uploads/NevadaLawyer_May2019_Stopping-Harassment.pdf
https://thedocs.worldbank.org/en/doc/397161582585064307-0090022020/original/guidancenotefinal.pdf
https://thedocs.worldbank.org/en/doc/397161582585064307-0090022020/original/guidancenotefinal.pdf
http://www.ajhtl.com/uploads/7/1/6/3/7163688/2016_article_11_vol_5__2_.pdf
http://www.ajhtl.com/uploads/7/1/6/3/7163688/2016_article_11_vol_5__2_.pdf
https://www.researchgate.net/publication/292305520_Campus_Sexual_Violence_Resources_and_Emotional_Health_of_College_Women_Who_Have_Experienced_Sexual_Assault
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Question Yes No Partially
Action 
Items Citations

• employee handbooks/manuals?

• easily accessible webpage?

• social media posts?

• email notices and reminders?

• formal training?

• new employee orientation materials?

• new student orientation materials?

• courses that teach students about workplace
and school-based harassment?

• peer educators?

Research Articles: 1) Thorton (2017); 2) Lee (2018)

Research Articles: 1) Fusilier et al. (2015); 2) Nash (2021)
3) Becton et al. (2016)
Organizational Positions/Reports: 1) CSWEP (2018); 2) Bull et al. (2015)
Commentaries: 1) Rubiano-Matulevich (2019); 2) Bradford (2014)
3) Gerstein et al. (2013)

Research Articles: 1) Pimeiro et al. (2020); 2) Gillum (2014)
Organizational Positions/Reports: 1) Dills et al. (2016)
Commentaries: 1) Rubiano-Matulevich (2019)

Research Articles: 1) Pineiro et al. (2020); 2) Thorton (2017); 3) Fenwick 
(2021)

Research Articles: 1) Pineoro et al. (2020); 2) Moore & Whitehead (1999)

Research Articles: 1) Nash (2021); 2) Becton et al. (2016); 3) Ali et al. (2015) 
Organizational Positions/Reports: 1) NASEM (2018)
Commentaries: 1) Rubiano-Matulevich (2019)

Research Articles: 1) Champion (2006); 2) Smith McCormack (1995) 
Organizational Positions/Reports: 1) Bull et al. (2015); 2) ACHA (2008) 
Commentaries: 1) Bradford (2014)

Research Articles: 1) Taylor et al. (2019)
Commentaries: 1) Schultz (2018); 2) Eckert et al. (2018)

Organizational Positions/Reports: Paludi (1990)

https://www.aaup.org/JAF8/complying-title-ix-while-protecting-shared-governance-academic-freedom-and-due-process-model
https://www.aaup.org/JAF8/complying-title-ix-while-protecting-shared-governance-academic-freedom-and-due-process-model
https://www.researchgate.net/publication/323231372_Passive_leadership_and_sexual_harassment_Roles_of_observed_hostility_and_workplace_gender_ratio
https://www.researchgate.net/publication/323231372_Passive_leadership_and_sexual_harassment_Roles_of_observed_hostility_and_workplace_gender_ratio
https://www.researchgate.net/publication/273640815_University_Employee_Sexual_Harassment_Policies
https://www.researchgate.net/publication/273640815_University_Employee_Sexual_Harassment_Policies
https://www.cambridge.org/core/journals/antarctic-science/article/national-antarctic-program-responses-to-fieldwork-sexual-harassment/B0412460E5D2F9B22D973AC1350C62F7
https://www.cambridge.org/core/journals/antarctic-science/article/national-antarctic-program-responses-to-fieldwork-sexual-harassment/B0412460E5D2F9B22D973AC1350C62F7
https://www.researchgate.net/publication/308870373_Preventing_and_correcting_workplace_harassment_Guidelines_for_employers
https://www.researchgate.net/publication/308870373_Preventing_and_correcting_workplace_harassment_Guidelines_for_employers
https://www.aeaweb.org/content/file?id=6769
https://www.aeaweb.org/content/file?id=6769
https://pure.port.ac.uk/ws/portalfiles/portal/11631036/Silencing_Students_The_1752_Group.pdf
https://pure.port.ac.uk/ws/portalfiles/portal/11631036/Silencing_Students_The_1752_Group.pdf
https://pubdocs.worldbank.org/en/397161582585064307/guidancenote-final.pdf
https://pubdocs.worldbank.org/en/397161582585064307/guidancenote-final.pdf
https://onlinelibrary.wiley.com/doi/abs/10.1002/whe.20066
https://onlinelibrary.wiley.com/doi/abs/10.1002/whe.20066
https://www.civicresearchinstitute.com/online/article_abstract.php?pid=11&iid=676&aid=4711
https://www.civicresearchinstitute.com/online/article_abstract.php?pid=11&iid=676&aid=4711
https://www.sciencedirect.com/science/article/pii/S0308597X1930106X
https://www.sciencedirect.com/science/article/pii/S0308597X1930106X
https://journals.sagepub.com/doi/10.1177/1524838014521029
https://journals.sagepub.com/doi/10.1177/1524838014521029
https://stacks.cdc.gov/view/cdc/43899
https://pubdocs.worldbank.org/en/397161582585064307/guidancenote-final.pdf
https://pubdocs.worldbank.org/en/397161582585064307/guidancenote-final.pdf
https://www.sciencedirect.com/science/article/pii/S0308597X1930106X
https://www.sciencedirect.com/science/article/pii/S0308597X1930106X
https://www.aaup.org/JAF8/complying-title-ix-while-protecting-shared-governance-academic-freedom-and-due-process-model
https://www.aaup.org/JAF8/complying-title-ix-while-protecting-shared-governance-academic-freedom-and-due-process-model
https://link.springer.com/article/10.1007/s11606-020-06390-0
https://link.springer.com/article/10.1007/s11606-020-06390-0
https://www.sciencedirect.com/science/article/pii/S0308597X1930106X
https://www.sciencedirect.com/science/article/pii/S0308597X1930106X
https://journals.lww.com/jonajournal/Citation/1999/02000/Protecting_Your_Healthcare_Organization_From.5.aspx
https://journals.lww.com/jonajournal/Citation/1999/02000/Protecting_Your_Healthcare_Organization_From.5.aspx
https://www.cambridge.org/core/journals/antarctic-science/article/national-antarctic-program-responses-to-fieldwork-sexual-harassment/B0412460E5D2F9B22D973AC1350C62F7
https://www.cambridge.org/core/journals/antarctic-science/article/national-antarctic-program-responses-to-fieldwork-sexual-harassment/B0412460E5D2F9B22D973AC1350C62F7
https://www.researchgate.net/publication/308870373_Preventing_and_correcting_workplace_harassment_Guidelines_for_employers
https://www.researchgate.net/publication/308870373_Preventing_and_correcting_workplace_harassment_Guidelines_for_employers
https://www.researchgate.net/publication/271621183_An_exploratory_study_of_sexual_harassment_in_Pakistani_organizations
https://www.researchgate.net/publication/271621183_An_exploratory_study_of_sexual_harassment_in_Pakistani_organizations
https://nap.nationalacademies.org/catalog/24994/sexual-harassment-of-women-climate-culture-and-consequences-in-academic
https://nap.nationalacademies.org/catalog/24994/sexual-harassment-of-women-climate-culture-and-consequences-in-academic
https://pubdocs.worldbank.org/en/397161582585064307/guidancenote-final.pdf
https://pubdocs.worldbank.org/en/397161582585064307/guidancenote-final.pdf
https://www.tandfonline.com/doi/full/10.1080/14786010600764443?needAccess=true
https://www.tandfonline.com/doi/full/10.1080/14786010600764443?needAccess=true
https://journals.sagepub.com/doi/10.1177/1077801295001003005?url_ver=Z39.88-2003&rfr_id=ori:rid:crossref.org&rfr_dat=cr_pub%20%200pubmed
https://journals.sagepub.com/doi/10.1177/1077801295001003005?url_ver=Z39.88-2003&rfr_id=ori:rid:crossref.org&rfr_dat=cr_pub%20%200pubmed
https://pure.port.ac.uk/ws/portalfiles/portal/11631036/Silencing_Students_The_1752_Group.pdf
https://pure.port.ac.uk/ws/portalfiles/portal/11631036/Silencing_Students_The_1752_Group.pdf
https://www.naspa.org/images/uploads/kcs/2008_ACHA_PSV_toolkit.pdf
https://www.naspa.org/images/uploads/kcs/2008_ACHA_PSV_toolkit.pdf
https://onlinelibrary.wiley.com/doi/abs/10.1002/whe.20066
https://onlinelibrary.wiley.com/doi/abs/10.1002/whe.20066
https://www.researchgate.net/publication/336238881_Creating_Ethical_Decision_Makers_The_Influence_of_Education_on_Perceptions_of_Sexual_Harassment_and_Sexual_Assault
https://www.researchgate.net/publication/336238881_Creating_Ethical_Decision_Makers_The_Influence_of_Education_on_Perceptions_of_Sexual_Harassment_and_Sexual_Assault
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3198727
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3198727
https://academic.oup.com/ccc/article-abstract/11/3/484/5062540
https://academic.oup.com/ccc/article-abstract/11/3/484/5062540
https://eric.ed.gov/?id=EJ416173
https://eric.ed.gov/?id=EJ416173


Question Yes No Partially
Action 
Items Citations

FORMULATING/REVISING POLICY AND EVALUATING POLICY
Does your institution take steps to seek input from the 
following groups when formulating/revising the sexual 
harassment policy?

• Employees?

• Senior leadership?

• Faculty?

• Persons who previously reported sexual
harassment?

• Members of underrepresented groups/marginalized
groups?

• Counselor educators?

• Social scientists and subject matter experts?

• Student organizations?

• Departments and programs?

• Forums open to all members of the institution’s
community?

Research Articles: 1) Roehling (2020); 2) Penrod & Fusilier (2010); 
3) Wilken et al. (2003)
Organizational Positions/Reports: 1) National Women’s Law Center (2007)
Commentaries: 1) Perkins et al. (2017); 2) Goodner et al. (1993);
3) Rondeau (1992)

Organizational Positions/Reports: 1) Dills et al. (2016)

Research Articles: 1) Champion (2006); 2) Wilson et al. (1983) 
Organizational Positions/Reports: 1) AAUP (2016)
Commentaries: 1) Blakey (1993)

Research Articles: 1) Bloom et al. (2021); 2) Gualtieri (2020); 
3) Iverson et al. (2018)
Organizational Positions/Reports: 1) National Women’s Law Center (2007)
Commentaries: 1) M. Hardy (2016); 2) Perkins et al. (2017); 3) Blakey (1993)

Commentaries: 1) M. Hardy (2016)

Organizational Positions/Reports: 1) AAUP (2016)
Commentaries: 1) Tillman et al. (2013)

Research Articles: 1) Clancy et al. (2020)
Organizational Positions/Reports: 1) Bennett et al. (2020) 
2) Universities Australia (2018)
Commentaries:

Organizational Positions/Reports: 1) Universities Australia (2018) 
Commentaries: 1) Dziech (1992)

Commentaries: 1) Tillman et al. (2013)

Organizational Positions/Reports: 1) NASEM (2018); 2) CSWEP (2018)

https://www.proquest.com/openview/61e645892bfe02017513b7c10d306255/1.pdf?pq-origsite=gscholar&cbl=41326
https://www.proquest.com/openview/61e645892bfe02017513b7c10d306255/1.pdf?pq-origsite=gscholar&cbl=41326
http://triggered.stanford.clockss.org/ServeContent?url=http://baywood.stanford.clockss.org/BWWR/BAWOOD_BWWR_15_2/KR08756237504274.pdf
http://triggered.stanford.clockss.org/ServeContent?url=http://baywood.stanford.clockss.org/BWWR/BAWOOD_BWWR_15_2/KR08756237504274.pdf
https://www.researchgate.net/publication/234736812_A_Comparative_Analysis_of_Sexual_Harassment_Policies_at_Selected_Higher_Education_Institutions_in_South_Africa
https://www.researchgate.net/publication/234736812_A_Comparative_Analysis_of_Sexual_Harassment_Policies_at_Selected_Higher_Education_Institutions_in_South_Africa
https://portal.ct.gov/-/media/SDE/Title-IX/studentsfromsexualharassment.pdf
https://portal.ct.gov/-/media/SDE/Title-IX/studentsfromsexualharassment.pdf
https://www.tandfonline.com/doi/full/10.1080/15388220.2017.1318569
https://www.tandfonline.com/doi/full/10.1080/15388220.2017.1318569
https://journals.healio.com/doi/10.3928/0022-0124-19930301-05?url_ver=Z39.88-2003&rfr_id=ori:rid:crossref.org&rfr_dat=cr_pub%20%200pubmed
https://journals.healio.com/doi/10.3928/0022-0124-19930301-05?url_ver=Z39.88-2003&rfr_id=ori:rid:crossref.org&rfr_dat=cr_pub%20%200pubmed
https://pubmed.ncbi.nlm.nih.gov/10119426/
https://pubmed.ncbi.nlm.nih.gov/10119426/
https://stacks.cdc.gov/view/cdc/43899
https://www.tandfonline.com/doi/abs/10.1080/14786010600764443
https://www.tandfonline.com/doi/abs/10.1080/14786010600764443
https://psycnet.apa.org/record/1984-05222-001
https://psycnet.apa.org/record/1984-05222-001
https://www.aaup.org/file/TitleIXreport.pdf
https://www.aaup.org/file/TitleIXreport.pdf
https://www.jstor.org/stable/27879756
https://www.jstor.org/stable/27879756
https://link.springer.com/article/10.1007/s12119-021-09841-w
https://link.springer.com/article/10.1007/s12119-021-09841-w
https://onlinelibrary.wiley.com/doi/epdf/10.1111/socf.12574
https://onlinelibrary.wiley.com/doi/epdf/10.1111/socf.12574
https://www.keithedwards.com/wp-content/uploads/2019/03/Iverson_et_al-2018-New_Directions_for_Student_Services.pdf
https://portal.ct.gov/-/media/SDE/Title-IX/studentsfromsexualharassment.pdf
https://portal.ct.gov/-/media/SDE/Title-IX/studentsfromsexualharassment.pdf
https://www.mdpi.com/2076-3387/6/4/16
https://www.mdpi.com/2076-3387/6/4/16
https://www.tandfonline.com/doi/full/10.1080/15388220.2017.1318569
https://www.tandfonline.com/doi/full/10.1080/15388220.2017.1318569
https://www.jstor.org/stable/27879756
https://www.jstor.org/stable/27879756
https://www.mdpi.com/2076-3387/6/4/16
https://www.mdpi.com/2076-3387/6/4/16
https://www.aaup.org/file/TitleIXreport.pdf
https://www.counseling.org/docs/default-source/vistas/article_26.pdf?sfvrsn=a4a17c2c_10
https://www.counseling.org/docs/default-source/vistas/article_26.pdf?sfvrsn=a4a17c2c_10
https://www.pnas.org/doi/10.1073/pnas.2016164117
https://www.pnas.org/doi/10.1073/pnas.2016164117
https://assets.pubpub.org/njzaibfp/71617915931343.pdf
https://www.universitiesaustralia.edu.au/wp-content/uploads/2019/05/UA-Guidelines-2.pdf
https://www.universitiesaustralia.edu.au/wp-content/uploads/2019/05/UA-Guidelines-2.pdf
https://www.universitiesaustralia.edu.au/wp-content/uploads/2019/05/UA-Guidelines-2.pdf
https://www.universitiesaustralia.edu.au/wp-content/uploads/2019/05/UA-Guidelines-2.pdf
https://meridian.allenpress.com/nacada-journal/article/12/1/48/35337/Sexual-Harassment-Everybody-s-Problem
https://meridian.allenpress.com/nacada-journal/article/12/1/48/35337/Sexual-Harassment-Everybody-s-Problem
https://www.counseling.org/docs/default-source/vistas/article_26.pdf?sfvrsn=a4a17c2c_10
https://www.counseling.org/docs/default-source/vistas/article_26.pdf?sfvrsn=a4a17c2c_10
https://nap.nationalacademies.org/catalog/24994/sexual-harassment-of-women-climate-culture-and-consequences-in-academic
https://nap.nationalacademies.org/catalog/24994/sexual-harassment-of-women-climate-culture-and-consequences-in-academic
https://www.aeaweb.org/content/file?id=6769
https://www.aeaweb.org/content/file?id=6769


Question Yes No Partially
Action 
Items Citations

In evaluating/revising the policy does your institution 
take the following steps?

• adapting policies and programs on an ongoing basis? Organizational Positions/Reports: 1) White House Task Force (2017)

• developing tools for assessing the effectiveness of
policies?

• auditing policies and procedures to make sure they are
fair and impartial?

• using surveys to revise policy?

• using climate studies when evaluating/revising policy?

• using self-assessment tools to revise policy?

• ensuring policies are evaluated by persons who do not
administer the policy?

Organizational Positions/Reports: 1) Association of American Universities (2017)

Research Articles: 1) West et al. (1995)
Commentaries: 1) Choo et al. (2019)

Research Articles: 1) Bell et al. (2002)
Organizational Positions/Reports: 1) Association of American Universities (2017) 
Commentaries: 1) M. Hardy (2016) 2) Rodriguez (2020)

Research Articles: 1) Kramer (2018)

Research Articles: 1) Johnson (2016)

Research Articles: 1) Eyre (2000)

https://changingourcampus.org/resources/not-alone/VAW-Event-Guide-for-College-Presidents.PDF
https://changingourcampus.org/resources/not-alone/VAW-Event-Guide-for-College-Presidents.PDF
https://files.eric.ed.gov/fulltext/ED605099.pdf
https://files.eric.ed.gov/fulltext/ED605099.pdf
https://www.jstor.org/stable/23211852
https://www.jstor.org/stable/23211852
https://www.thelancet.com/action/showPdf?pii=S0140-6736%2819%2930251-X
https://www.thelancet.com/action/showPdf?pii=S0140-6736%2819%2930251-X
https://psycnet.apa.org/record/2002-17211-012
https://psycnet.apa.org/record/2002-17211-012
https://files.eric.ed.gov/fulltext/ED605099.pdf
https://files.eric.ed.gov/fulltext/ED605099.pdf
https://www.mdpi.com/2076-3387/6/4/16
https://www.mdpi.com/2076-3387/6/4/16
https://www.mdpi.com/2076-0760/9/8/128
https://www.mdpi.com/2076-0760/9/8/128
https://www.tandfonline.com/doi/abs/10.1080/713668301
https://www.tandfonline.com/doi/abs/10.1080/713668301
https://www.tandfonline.com/doi/abs/10.1080/713668301
https://www.tandfonline.com/doi/abs/10.1080/713668301
https://www.tandfonline.com/doi/abs/10.1080/713668301


Conducting Impactful Training

Question Yes No Partially
Action 
Items Citations

COMPREHENSIVE TRAINING
Has your institution implemented a comprehensive 
training strategy:

Research Articles: 1) Ross et al. (2019) 
Organizational Positions/Reports: 1) University of Toledo Sexual Assault 
Awareness; Prevention and Adjudication (SAAPA) Ad-Hoc Task Force (2017) 
2) National Women’s Law Center (2018)
Commentaries: 1) Wirth (1999)

Research Articles: 1) Eatough et al. (2019); 2) Medeiros (2019); 3) Boyle (2018) 
Organizational Positions/Reports: 1) Dills et al. (2016); 
2) Association of American Universities (2017)
Commentaries: 1) Silbaugh (2015)

Research Articles: 1) Eatough et al. (2020); 2) Boyle (2018); 3) Perry et al. (2010) 
Organizational Positions/Reports: 1) Daley et al. (2018) 
Commentaries: 1) Icekson et al. (2020); 2) Hamilton et al. (2019)

Organizational Positions/Reports: 1) CDC (2014); 2) Zellner et al. (2020) 
Commentaries: 1) Ridde et al. (2019)

Research Articles: 1) Burrell (2020)

Organizational Positions/Reports: 1) National Women’s Law Center (2018)

Commentaries: 1) Icekson et al. (2020)

Organizational Positions/Reports: 1) Zellner et al. (2020); 2) Department of Education (2017) 
Commentaries: 1) Perry et al. (2009); 2) Miller (2017)

• that requires at least annual training?

• that goes beyond a one-session education program?

• that includes pre-training, training, post-training,
and evaluation activites?

• that is evidence based?

• that requires more than click-through training?

• that uses cliimate studies to inform trainings?

•
that involves faculty, staff, and students in creating, 
designing, and adapting the training?

• that uses experts to develop sexual harassment
trainings?

• that rewards/recognizes college and department
leaders who encourage employees to attend training? Research Articles: 1) Bainbridge et al. (2019)

WHO TAKES THE TRAINING/REQUIREMENT AND 
IS IT TAILORED TO THE SPECIFIC GROUPS
Does your institution require sexual harassment 
training for the following groups

• all employees?

• administrators/institutional leaders?

Research Articles: 1) Hayes et al. (2019); 2) MacAllister et al. (2000); 3) West et al. 
(1995) Organizational Positions/Reports: 1) White House Task Force (2017); 2) EEOC 
(2017) 
3) Bull et al. (2018)
Commentaries: 1) Gutworth et al. (2019); 2) Seiner (2019); 3) Rondeau (1992)

Research Articles: 1) Kisiel et al. (2020); 2) Murry et al. (2001); 3) Eliason et al. (2011) 
Organizational Positions/Reports: 1) EEOC (2017) 
Commentaries: 1) Becton et al. (2016)

https://ojin.nursingworld.org/table-of-contents/volume-24-2019/number-1-january-2019/sexual-harassment-in-nursing/
https://www.utoledo.edu/studentaffairs/saepp/sexual-assault-taskforce/docs/sexual-misconduct-assessment-and-recommendations.pdf
https://www.utoledo.edu/studentaffairs/saepp/sexual-assault-taskforce/docs/sexual-misconduct-assessment-and-recommendations.pdf
https://nwlc.org/wp-content/uploads/2018/01/NWLC-Prevention-Strategies-fact-sheet-1.18.pdf
https://www.cambridge.org/core/journals/industrial-and-organizational-psychology/article/abs/evidencebased-recommendations-for-improved-design-of-sexual-harassment-training/10A30EF219E4A459E940A7FAAD88AEB8
https://www.cambridge.org/core/journals/industrial-and-organizational-psychology/article/abs/ustoo-how-io-psychologists-can-extend-the-conversation-on-sexual-harassment-and-sexual-assault-through-workplace-training/634BE392AA182B153850A1B2452380AB
https://www.shrm.org/executive/resources/research/PublishingImages/Pages/research-by-topic/Social%20Movements%20and%20HR%20-%20The%20Impact%20of%20MeToo.pdf
https://stacks.cdc.gov/view/cdc/43899
https://files.eric.ed.gov/fulltext/ED605099.pdf
https://www.bu.edu/bulawreview/files/2015/05/SILBAUGH.pdf
https://www.cambridge.org/core/journals/industrial-and-organizational-psychology/article/abs/evidencebased-recommendations-for-improved-design-of-sexual-harassment-training/10A30EF219E4A459E940A7FAAD88AEB8
https://ecommons.cornell.edu/bitstream/handle/1813/73719/MeToo_White_Paper_Final___AC_and_DB_Edits_2_27_2019.pdf?sequence=1&isAllowed=y
https://www.researchgate.net/publication/230134710_The_Impact_of_Reason_for_Training_on_the_Relationship_Between_Best_Practices_and_Sexual_Harassment_Training_Effectiveness
https://www.catalyst.org/wp-content/uploads/2019/01/sexual_harassment_in_the_workplace_report.pdf
https://psycnet.apa.org/record/2020-56094-014
https://www.researchgate.net/publication/337221673_Blurred_lines_How_to_approach_sexual_harassment_training_when_sexual_harassment_isn't_always_about_sex
https://www.justice.gov/archives/ovw/page/file/909811/download
https://arxiv.org/pdf/1908.00589
https://scholar.google.com/scholar_url?url=https://gh.bmj.com/content/bmjgh/4/2/e001616.full.pdf&hl=en&sa=T&oi=ucasa&ct=ufr&ei=IMGNZMDXJc2G6rQPnJuo2A4&scisig=AGlGAw8RW9Eha7ndDg2QxGcuCh-l
https://core.ac.uk/download/pdf/326833434.pdf
https://nwlc.org/wp-content/uploads/2018/01/NWLC-Prevention-Strategies-fact-sheet-1.18.pdf
https://psycnet.apa.org/record/2020-56094-014
https://arxiv.org/pdf/1908.00589
https://rems.ed.gov/ASMTrainingGuide.aspx
https://onlinelibrary.wiley.com/doi/abs/10.1002/hrm.20316
https://www.nytimes.com/2017/12/11/upshot/sexual-harassment-workplace-prevention-effective.html
https://onlinelibrary.wiley.com/doi/epdf/10.1002/capr.12573
https://www.cambridge.org/core/journals/industrial-and-organizational-psychology/article/abs/coffee-and-controversy-how-applied-psychology-can-revitalize-sexual-harassment-and-racial-discrimination-training/04C734F20C175651185E41BA207DE5EC
https://avmajournals.avma.org/view/journals/javma/216/9/javma.2000.216.1406.xml?tab_body=pdf
https://www.jstor.org/stable/23211852?casa_token=Fz13U9UJHeIAAAAA%3ARswn2sgEU1cyzd_9h3_b6xPpwI3PmTU95TIKjzRCgUYFSRhguz96NKQkkpnmzGuEH_DDYqJWPSV_FsbwnGAg3FlYJY2vBFPpz65eb1jE2OOLgd0biSGf
https://changingourcampus.org/resources/not-alone/VAW-Event-Guide-for-College-Presidents.PDF
https://www.eeoc.gov/laws/guidance/promising-practices-preventing-harassment
https://researchportal.port.ac.uk/files/11631036/Silencing_Students_The_1752_Group.pdf
https://www.researchgate.net/profile/Matt-Howard-3/publication/333109824_Improving_sexual_harassment_training_effectiveness_with_climate_interventions/links/5de16a99299bf10bc3313fe4/Improving-sexual-harassment-training-effectiveness-with-climate-interventions.pdf?origin=publicationDetail&_sg%5B0%5D=g1HQIKqpPDh5dIN3DmJLLOQZQanm-f0R4_2EjwVuQ8VMHkbV881hNwSTjJjvWMjaBgN6LHOx28VzHNml4fJB0A.9HzA6TM-0hvrwqkA0mPq-xLdou5KTf2CtccYoT-wyBNzZlMbevNZLxl6yfkOpcaGJPNXqpjPkoIsKfFc9hA9_Q&_sg%5B1%5D=6wsB5MI0A7LbwzplLf0F87RQddVHpfCit9uj4qKO1CjnfRMVJCPKtq0IoG4MmZBSJRzoqerzXoBVx1G03bQKxB7d0CR7XPY2zGAfHXQT4JTT.9HzA6TM-0hvrwqkA0mPq-xLdou5KTf2CtccYoT-wyBNzZlMbevNZLxl6yfkOpcaGJPNXqpjPkoIsKfFc9hA9_Q&_iepl=&_rtd=eyJjb250ZW50SW50ZW50IjoibWFpbkl0ZW0ifQ%3D%3D
https://scholarcommons.sc.edu/cgi/viewcontent.cgi?article=2373&context=law_facpub
https://pubmed.ncbi.nlm.nih.gov/10119426/
https://bmcmededuc.biomedcentral.com/articles/10.1186/s12909-020-02422-9
https://www.academia.edu/download/85496130/s1048-9843_2801_2900062-520220504-1-dx538s.pdf
https://journals.sagepub.com/doi/abs/10.1177/009164711103900405?journalCode=ptja
https://www.eeoc.gov/laws/guidance/promising-practices-preventing-harassment
https://www.researchgate.net/publication/308870373_Preventing_and_correcting_workplace_harassment_Guidelines_for_employers


Question Yes No Partially
Action 
Items Citations

• new administrators, faculty, and staff?

• supervisors?

• campus law enforcement/security?

Research Articles: 1) Lee (2018); 2) Keyton et al. (1999) 
Commentaries: 1) Rubiano-Matulevich (2019)

Research Articles: 1) Robbins et al. (1997); 
Commentaries: 1) Seiner (2019); 2) 1) Rihal et al. (2020); 3) Colaninno et al. (2020)

Organizational Positions/Reports: 1) White House Task Force (2017); 
2) Universities Australia (2018)

• responsible employees?
Research Articles: 1) Bloom (2021); 2) Korman et al. (2017) 

• mandatory reporters?
Commentaries: 1) Russ et al. (2007)

• staff?

• contract employees?

• all students, including new students and online
students?

• new graduate students?

Research Articles: 1) Jacobs et al. (2000); 2) Wilken et al. (2003) 
Commentaries: 1) Colaninno et al. (2020)

Organizational Positions/Reports: 1) White House Task Force (2017)

Research Articles: 1) Bloom (2021); 2) Korman et al. (2017);  
Organizational Positions/Reports: 1) White House Task Force (2017); 
2) University of Toledo Sexual Assault Awareness, Prevention and Adjudication (SAAPA) Ad-Hoc
Task Force (2017)
Commentaries: 1) Russ et al. (2017); 2) Colaninno et al. (2020); 3) Rubiano-Matulevich (2019)

Organizational Positions/Reports: 1) White House Task Force (2017); 2) Princeton Graduate 
Women in STEM Leadership Council (2015) 3) Bloom (2021)

Does your institution provide separate (tailored) 
sexual harassment training for the following 
groups:

• administrators, including deans, department
leaders, and coaches?

• supervisors?

• faculty?

• affiliated personnel

• graduate students?

• student leaders?

Research Articles: 1) Bloom (2021); 2) Metha & Nigg (1983) (note: not available online; 
contact research team); 3) Volkwein (1997) 
Organizational Positions/Reports: 1) Yang et al. (2020); 2) Daley et al. (2018); 
3) University of Michigan Working Group on Faculty and Staff Sexual Misconduct (2018)
Commentaries: 1) Gutworth et al. (2019); 2) Seiner (2019); 3) Rondeau (1992)

Research Articles: 1) Wood (2017) 2) Whicker (2020) 
Commentaries: 1) Daniel (2003)

Research Articles: 1) Mehdiabadi (2022) 2) Chung (2018) 
Organizational Positions/Reports: 1) Princeton Graduate Women in STEM Leadership Council 
(2015) 

Research Articles: 1) Whicker (2020) 

Research Articles: 1) Bloom (2021); 2) Korman et al. (2017) 
Organizational Positions/Reports: 1) Princeton Graduate Women in STEM Leadership Council 
(2015)

Research Articles: 1) Korman et al. (2017) 
Commentaries: 1) Eckert et al. (2018)

https://www.researchgate.net/profile/Junghyun-Lee-11/publication/323231372_Passive_leadership_and_sexual_harassment_Roles_of_observed_hostility_and_workplace_gender_ratio/links/5b23ef22a6fdcc6974667275/Passive-leadership-and-sexual-harassment-Roles-of-observed-hostility-and-workplace-gender-ratio.pdf
https://www.researchgate.net/profile/Joann-Keyton/publication/234635219_Flirting_and_Sexual_Harassment_in_the_Workplace_An_Exploratory_Study/links/590cadcca6fdccad7b0e222b/Flirting-and-Sexual-Harassment-in-the-Workplace-An-Exploratory-Study.pdf
https://pubdocs.worldbank.org/en/397161582585064307/guidancenote-final.pdf
https://onlinelibrary.wiley.com/doi/abs/10.1046/j.1365-2648.1997.1997025163.x
https://scholarcommons.sc.edu/cgi/viewcontent.cgi?article=2373&context=law_facpub
https://www.sciencedirect.com/science/article/abs/pii/S002561961931119X
https://par.nsf.gov/servlets/purl/10202008
https://changingourcampus.org/resources/not-alone/VAW-Event-Guide-for-College-Presidents.PDF
https://www.universitiesaustralia.edu.au/wp-content/uploads/2019/05/UA-Guidelines-2.pdf
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwjEjfqikbeAAxUokmoFHUI0B-kQFnoECBYQAQ&url=http%3A%2F%2Fucspeaksup.org%2Fwp-content%2Fuploads%2F2021%2F08%2Fbloom-sorin-jach-2021.pdf&usg=AOvVaw0G3JfcuALP78OEK6KemSKG&opi=89978449
https://cultureofrespect.org/wp-content/uploads/2020/07/Institutional-Responses-to-Sexual-Violence.pdf
https://journals.humankinetics.com/view/journals/krj/6/4/article-p391.xml
https://journals.lww.com/academicmedicine/Fulltext/2000/05000/Impact_of_a_Program_to_Diminish_Gender.17.aspx
https://journals.lww.com/academicmedicine/Fulltext/2000/05000/Impact_of_a_Program_to_Diminish_Gender.17.aspx
https://www.researchgate.net/profile/Jo-Badenhorst/publication/234736812_A_Comparative_Analysis_of_Sexual_Harassment_Policies_at_Selected_Higher_Education_Institutions_in_South_Africa/links/57f67e5108ae280dd0bb2b22/A-Comparative-Analysis-of-Sexual-Harassment-Policies-at-Selected-Higher-Education-Institutions-in-South-Africa.pdf?origin=publicationDetail&_sg%5B0%5D=NSXs7HPCUBfoEBfyOkM0MOFWSYeeU8vxJmcS1f2pyv6YnM_trybYzPgfGU1jTYqinlHGMf_YGWRp1hhYaBN5_Q.9AbvEyoaXwZeYaeCOHckATGYxAZbXduVtUINHUnNi5BWiTINYx4CYResLZb5qngRi0OVSv7qycNco1WT_TObRA&_sg%5B1%5D=mMUfFGBDqkf2hzU57FfZeR9cwhjrq2hXPAkEuaC-zVCwCG_QrlC6wCOnlQrN-perSMStgJ8YAU8X3-5bj-HE6VpRmzhhLndjxIfCUhvslUus.9AbvEyoaXwZeYaeCOHckATGYxAZbXduVtUINHUnNi5BWiTINYx4CYResLZb5qngRi0OVSv7qycNco1WT_TObRA&_iepl=&_rtd=eyJjb250ZW50SW50ZW50IjoibWFpbkl0ZW0ifQ%3D%3D
https://par.nsf.gov/servlets/purl/10202008
https://changingourcampus.org/resources/not-alone/VAW-Event-Guide-for-College-Presidents.PDF
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwjEjfqikbeAAxUokmoFHUI0B-kQFnoECBYQAQ&url=http%3A%2F%2Fucspeaksup.org%2Fwp-content%2Fuploads%2F2021%2F08%2Fbloom-sorin-jach-2021.pdf&usg=AOvVaw0G3JfcuALP78OEK6KemSKG&opi=89978449
https://cultureofrespect.org/wp-content/uploads/2020/07/Institutional-Responses-to-Sexual-Violence.pdf
https://changingourcampus.org/resources/not-alone/VAW-Event-Guide-for-College-Presidents.PDF
https://www.utoledo.edu/studentaffairs/saepp/sexual-assault-taskforce/docs/sexual-misconduct-assessment-and-recommendations.pdf
https://www.utoledo.edu/studentaffairs/saepp/sexual-assault-taskforce/docs/sexual-misconduct-assessment-and-recommendations.pdf
https://www.utoledo.edu/studentaffairs/saepp/sexual-assault-taskforce/docs/sexual-misconduct-assessment-and-recommendations.pdf
https://journals.humankinetics.com/view/journals/krj/6/4/article-p391.xml
https://par.nsf.gov/servlets/purl/10202008
https://pubdocs.worldbank.org/en/397161582585064307/guidancenote-final.pdf
https://changingourcampus.org/resources/not-alone/VAW-Event-Guide-for-College-Presidents.PDF
https://wstem.princeton.edu/wp-content/uploads/sites/473/2018/07/2015-Climate-Report.pdf
https://wstem.princeton.edu/wp-content/uploads/sites/473/2018/07/2015-Climate-Report.pdf
http://ucspeaksup.org/wp-content/uploads/2021/08/bloom-sorin-jach-2021.pdf
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwjEjfqikbeAAxUokmoFHUI0B-kQFnoECBYQAQ&url=http%3A%2F%2Fucspeaksup.org%2Fwp-content%2Fuploads%2F2021%2F08%2Fbloom-sorin-jach-2021.pdf&usg=AOvVaw0G3JfcuALP78OEK6KemSKG&opi=89978449
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwjEjfqikbeAAxUokmoFHUI0B-kQFnoECBYQAQ&url=http%3A%2F%2Fucspeaksup.org%2Fwp-content%2Fuploads%2F2021%2F08%2Fbloom-sorin-jach-2021.pdf&usg=AOvVaw0G3JfcuALP78OEK6KemSKG&opi=89978449
https://scholar.google.com/scholar_url?url=https://journals.sagepub.com/doi/pdf/10.1177/1012690297032003005%3Fcasa_token%3DMXPykLDvb-UAAAAA:ShMknp0C63aRjKYAGZOXDXx399_OEf5CNEaKjUBQULH2VcBqLUcySnFTauZWgps_jhny41O3vtS2&hl=en&sa=T&oi=ucasa&ct=ucasa&ei=dLvGZMn9K8WO6rQPosWAiAQ&scisig=ABFrs3zAU3CnVyEAGgviZ1X8j7jA
https://www.urban.org/sites/default/files/publication/102045/promising-practices-for-addressing-harassment-in-the-stem-workplace.pdf
https://www.catalyst.org/wp-content/uploads/2019/01/sexual_harassment_in_the_workplace_report.pdf
https://president.umich.edu/wp-content/uploads/sites/3/2019/04/FINAL-PHASE-2-REPORT_Working-Group-on-Faculty-and-Staff-Sexual-Misconduct.pdf
https://www.researchgate.net/profile/Matt-Howard-3/publication/333109824_Improving_sexual_harassment_training_effectiveness_with_climate_interventions/links/5de16a99299bf10bc3313fe4/Improving-sexual-harassment-training-effectiveness-with-climate-interventions.pdf?origin=publicationDetail&_sg%5B0%5D=g1HQIKqpPDh5dIN3DmJLLOQZQanm-f0R4_2EjwVuQ8VMHkbV881hNwSTjJjvWMjaBgN6LHOx28VzHNml4fJB0A.9HzA6TM-0hvrwqkA0mPq-xLdou5KTf2CtccYoT-wyBNzZlMbevNZLxl6yfkOpcaGJPNXqpjPkoIsKfFc9hA9_Q&_sg%5B1%5D=6wsB5MI0A7LbwzplLf0F87RQddVHpfCit9uj4qKO1CjnfRMVJCPKtq0IoG4MmZBSJRzoqerzXoBVx1G03bQKxB7d0CR7XPY2zGAfHXQT4JTT.9HzA6TM-0hvrwqkA0mPq-xLdou5KTf2CtccYoT-wyBNzZlMbevNZLxl6yfkOpcaGJPNXqpjPkoIsKfFc9hA9_Q&_iepl=&_rtd=eyJjb250ZW50SW50ZW50IjoibWFpbkl0ZW0ifQ%3D%3D
https://scholarcommons.sc.edu/cgi/viewcontent.cgi?article=2373&context=law_facpub
https://pubmed.ncbi.nlm.nih.gov/10119426/
https://www.tandfonline.com/doi/pdf/10.1080/10437797.2017.1283270?casa_token=fbTL_jeKasgAAAAA:dDGcAy30i_cGYb8GFBPfxwgGTWMOy00npRqGC-rv_Jw9ISzeUz6kqfznTUDsRoTehKIKBcBWzmhecw
https://www.academia.edu/download/46549822/Developing_a_culture_of_compliance_to_pr20160616-30961-bgtom5.pdf
https://peer.asee.org/defining-harassment-in-academic-engineering-a-study-of-student-faculty-and-staff-perceptions.pdf
https://www.tandfonline.com/doi/pdf/10.1080/10872981.2018.1478170
https://wstem.princeton.edu/wp-content/uploads/sites/473/2018/07/2015-Climate-Report.pdf
https://wstem.princeton.edu/wp-content/uploads/sites/473/2018/07/2015-Climate-Report.pdf
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwjEjfqikbeAAxUokmoFHUI0B-kQFnoECBYQAQ&url=http%3A%2F%2Fucspeaksup.org%2Fwp-content%2Fuploads%2F2021%2F08%2Fbloom-sorin-jach-2021.pdf&usg=AOvVaw0G3JfcuALP78OEK6KemSKG&opi=89978449
https://cultureofrespect.org/wp-content/uploads/2020/07/Institutional-Responses-to-Sexual-Violence.pdf
https://wstem.princeton.edu/wp-content/uploads/sites/473/2018/07/2015-Climate-Report.pdf
https://wstem.princeton.edu/wp-content/uploads/sites/473/2018/07/2015-Climate-Report.pdf
https://cultureofrespect.org/wp-content/uploads/2020/07/Institutional-Responses-to-Sexual-Violence.pdf
https://academic.oup.com/ccc/article-abstract/11/3/484/5062540?redirectedFrom=fulltext%27


Question Yes No Partially
Action 
Items Citations

• international students?

• student athletes?

• students and faculty who work in high-risk
fields such as STEM and in field placements

• students and faculty who work/study abroad?

• high-risk student populations, such as women
of color, LGBTQ students?

• health care providers?

Research Articles: 1) Bloom (2021); 2) Korman et al. (2017)

Research Articles: 1) Volkein et al. (1997)

Research Articles: 1) Wood (2017); 2) Colaninno et al. (2021); 3) Webermann et al. (2020) 
Organizational Positions/Reports: 1) NSVRC (2017); 2) National Women’s Law Center 
(2018) Commentaries: 1) Colaninno et al. (2020)

Organizational Positions/Reports: 1) Dills et al. (2016) 
Commentaries: 1) Gee et al. (1999)

Research Articles: 1) Webermann et al. (2020) 
Organizational Positions/Reports: 1) Association of American Universities (2017)

Research Articles: 1) Street (2021) 2) Schry (2016) 3) Scholof (2020)

https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwjEjfqikbeAAxUokmoFHUI0B-kQFnoECBYQAQ&url=http%3A%2F%2Fucspeaksup.org%2Fwp-content%2Fuploads%2F2021%2F08%2Fbloom-sorin-jach-2021.pdf&usg=AOvVaw0G3JfcuALP78OEK6KemSKG&opi=89978449
https://cultureofrespect.org/wp-content/uploads/2020/07/Institutional-Responses-to-Sexual-Violence.pdf
https://scholar.google.com/scholar_url?url=https://journals.sagepub.com/doi/pdf/10.1177/1012690297032003005%3Fcasa_token%3DMXPykLDvb-UAAAAA:ShMknp0C63aRjKYAGZOXDXx399_OEf5CNEaKjUBQULH2VcBqLUcySnFTauZWgps_jhny41O3vtS2&hl=en&sa=T&oi=ucasa&ct=ucasa&ei=dLvGZMn9K8WO6rQPosWAiAQ&scisig=ABFrs3zAU3CnVyEAGgviZ1X8j7jA
https://www.tandfonline.com/doi/abs/10.1080/10437797.2017.1283270?casa_token=fbTL_jeKasgAAAAA%3AdDGcAy30i_cGYb8GFBPfxwgGTWMOy00npRqGC-rv_Jw9ISzeUz6kqfznTUDsRoTehKIKBcBWzmhecw&journalCode=uswe20
https://par.nsf.gov/servlets/purl/10303804
https://psycnet.apa.org/record/2020-70842-001
https://www.nsvrc.org/key-findings-select-task-force-study-harassment-workplace
https://nwlc.org/wp-content/uploads/2018/01/NWLC-Prevention-Strategies-fact-sheet-1.18.pdf
https://psycnet.apa.org/record/2020-70842-001
https://stacks.cdc.gov/view/cdc/43899
https://www.emerald.com/insight/content/doi/10.1108/00251749910274199/full/html?skipTracking=true
https://psycnet.apa.org/record/2020-70842-001
https://files.eric.ed.gov/fulltext/ED605099.pdf
https://psycnet.apa.org/manuscript/2019-61798-001.pdf
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5029081/pdf/nihms812227.pdf
https://pubmed.ncbi.nlm.nih.gov/32700219/
https://pubmed.ncbi.nlm.nih.gov/32700219/


WHAT’S IN THE TRAINING  CONTENT
Does your institution’s training cover the following:

• how to recognize and handle sexual harassment?

• less recognized forms of harassment, including
same-sex harassment, women harassing men, and
passive harassment?

• verbal sexual remarks (the most common type of
sexual harassment in surveys) as a form of sexual
harassment?

• microaggressions?

• harassment through the use of social and digital
media?

• gray areas

• harassment that an institution member commit
outside the institution

• prohibitions on retaliation?

• how to respond when you observe sexual harassment
or someone discloses a sexual harassment incident?

• channels for reporting sexual harassment

• resources available to persons subject to sexual
harassment?

• how to support individuals who have been subjected
to sexual harassment?

• empathy training, including consquences/impact of
sexual harassment from the target’s perspective?

• prevention strategies?

• a Safe Space/Zone program on how to be allies for
sexual- and gender-minority people?

Research Articles: 1) Stockdale (1993) 
Organizational Positions/Reports: 1) Osborne (2013) 
Commentaries: 1) Kane-Urrabazo (2007); 2) Tanne (2018)

Research Articles: 1) Have (2022); 2) DuBois (1998); 3) Fiedler et al. (2000) 
Commentaries: 1) Ravanera (2019)

Research Articles: 1) St. Clair (2021)

Research Articles: 1) Broad et al. (2015); 2) Hinze (2004) 
Commentaries: 1) Eichelberger et al. (2018)

Organizational Positions/Reports: 1) Daley et al (2018) 

Research Articles: 1) Tenbrunsel (2019); 2) Rawski et al. (2018); 3) Moffit et al. (2020 
Organizational Positions/Reports: 1) Zellner et al. (2020) 

Organizational Positions/Reports: Daley et al. (2018)

Organizational Positions/Reports: 1) Yang et al. (2020)

Research Articles: 1) Harlow et al. (2021) 
Organizational Positions/Reports: 1) White House Task Force (2017); 2) American Sociological 
Association (2021); 3) The Princeton Graduate Women in STEM Leadership Council (2018) 
Commentaries: 1) Ridde et al. (2019); 2) Dziech (1992)

Research Articles: 1) Foster et al. (2018); 2) Pinchevsky et al. (2020); 3) Jussen (2019) 
Organizational Positions/Reports: 1) Osborne (2013) 
Commentaries: 1) Kane-Urrabazo (2007)

Organizational Positions/Reports: 1) Osborne (2013) 
Commentaries: 1) Gutworth et al. (2019)

Commentaries: 1) Gutworth et al. (2019); 2) Dziech (1992); 3) Copenheaver (2022)

Research Articles: 1) Boyle (2018); 2) Page and Pina (2018); 3) Diehl et al. (2014) 
Organizational Positions/Reports: 1) Daley et al. (2018) 
Commentaries: 1) Amosu (2019); 2) Burn (2019); 3) Pineiro et al. (2020)

Research Articles: 1) Medeiros & Griffith (2019 
Organizational Positions/Reports: 1) White House Task Force (2017)

Research Articles: 1) Coulter et al. (2020)

Question Yes No Partially
Action 
Items Citations

https://www.sciencedirect.com/science/article/abs/pii/S0001879183710444?via%3Dihub
https://law.marquette.edu/assets/sports-law/Sexual%20Violence%20ISLJ%202013.pdf
https://onlinelibrary.wiley.com/doi/10.1111/j.1365-2834.2007.00725.x
https://doi.org/10.1136/bmj.k2603
https://studenttheses.uu.nl/bitstream/handle/20.500.12932/41806/IsavanderHave_Thesis_SH.pdf?sequence=1
https://link.springer.com/article/10.1023/A:1018860101629
https://journals.lww.com/jonajournal/Abstract/2000/10000/Sexual_Harassment_in_the_Workplace__Nurses_.8.aspx
https://www.gendereconomy.org/anti-sexual-harassment-training-does-it-work/
https://www.womeninoceanscience.com/sexual-harassment
https://www.researchgate.net/profile/Louise-Alldridge/publication/324140474_Discrimination_harassment_and_non-reporting_in_UK_medical_education/links/5b559b760f7e9b240ffd9ac1/Discrimination-harassment-and-non-reporting-in-UK-medical-education.pdf
https://citeseerx.ist.psu.edu/document?repid=rep1&type=pdf&doi=ff392ab99850dec5d6a8a30c78e4bb514aa321dc
https://journals.lww.com/greenjournal/Fulltext/2018/10000/Institutional_Responses_to_Harassment_and.4.aspx
https://www.catalyst.org/wp-content/uploads/2019/01/sexual_harassment_in_the_workplace_report.pdf
https://givingvoice.caltech.edu/documents/17665/Tenbrunsel_Rees_Diekmann_Annu_Rev-Psych_2019.pdf
https://spssi.onlinelibrary.wiley.com/doi/epdf/10.1111/josi.12240
https://www.ingentaconnect.com/content/asahp/jah/2020/00000049/00000001/art00015
https://www.catalyst.org/wp-content/uploads/2019/01/sexual_harassment_in_the_workplace_report.pdf
https://www.urban.org/research/publication/promising-practices-addressing-harassment-stem-workplace
https://journals.sagepub.com/doi/abs/10.1177/0886260518808854
https://changingourcampus.org/resources/not-alone/VAW-Event-Guide-for-College-Presidents.PDF
https://www.asanet.org/best-practice-suggestions-for-preventing-harassment-and-other-abuses-of-power-in-your-department/
https://www.asanet.org/best-practice-suggestions-for-preventing-harassment-and-other-abuses-of-power-in-your-department/
https://wstem.princeton.edu/wp-content/uploads/sites/473/2019/02/2018-Climate-Report-on-Gender-Issues-for-Graduate-Students-at-Princeton-University-1.pdf
https://scholar.google.com/scholar_url?url=https://gh.bmj.com/content/bmjgh/4/2/e001616.full.pdf&hl=en&sa=T&oi=ucasa&ct=ufr&ei=IMGNZMDXJc2G6rQPnJuo2A4&scisig=AGlGAw8RW9Eha7ndDg2QxGcuCh-l
https://meridian.allenpress.com/nacada-journal/article/12/1/48/35337/Sexual-Harassment-Everybody-s-Problem
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwi45bOtsbeAAxVGl2oFHbevB8MQFnoECBIQAQ&url=https%3A%2F%2Fdownloads.regulations.gov%2FED-2018-OCR-0064-30389%2Fattachment_3.pdf&usg=AOvVaw0a2R4yGqJN2pkb5FkFkI_Z&opi=89978449
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwi45bOtsbeAAxVGl2oFHbevB8MQFnoECBIQAQ&url=https%3A%2F%2Fdownloads.regulations.gov%2FED-2018-OCR-0064-30389%2Fattachment_3.pdf&usg=AOvVaw0a2R4yGqJN2pkb5FkFkI_Z&opi=89978449
https://link.springer.com/article/10.1007/s10896-019-00082-y
https://journals.plos.org/plosone/article/file?id=10.1371/journal.pone.0215067&type=printable
https://law.marquette.edu/assets/sports-law/Sexual%20Violence%20ISLJ%202013.pdf
https://pubmed.ncbi.nlm.nih.gov/17688566/
https://law.marquette.edu/assets/sports-law/Sexual%20Violence%20ISLJ%202013.pdf
https://www.researchgate.net/publication/333109824_Improving_sexual_harassment_training_effectiveness_with_climate_interventions
https://scholar.google.com/scholar_url?url=https://gh.bmj.com/content/bmjgh/4/2/e001616.full.pdf&hl=en&sa=T&oi=ucasa&ct=ufr&ei=IMGNZMDXJc2G6rQPnJuo2A4&scisig=AGlGAw8RW9Eha7ndDg2QxGcuCh-l
https://meridian.allenpress.com/nacada-journal/article/12/1/48/35337/Sexual-Harassment-Everybody-s-Problem
https://geo.appstate.edu/sites/default/files/copenheaver_etal_2022.pdf
https://www.shrm.org/executive/resources/research/PublishingImages/Pages/research-by-topic/Social%20Movements%20and%20HR%20-%20The%20Impact%20of%20MeToo.pdf
https://kar.kent.ac.uk/66521/3/Page%20%2526%20Pina%202018%20JSA.pdf
https://onlinelibrary.wiley.com/doi/abs/10.1002/ab.21553
https://www.catalyst.org/wp-content/uploads/2019/01/sexual_harassment_in_the_workplace_report.pdf
https://opensiuc.lib.siu.edu/ppi_papers/55/
https://scholar.google.com/scholar_url?url=https://journals.sagepub.com/doi/pdf/10.1177/0098628318816183&hl=en&sa=T&oi=ucasa&ct=ufr&ei=bIygZO2YGYekmwHchK_AAg&scisig=ABFrs3xGkpUjJoAxBNgisQ0idOlU
https://www.sciencedirect.com/science/article/pii/S0308597X1930106X/pdfft?md5=390b20ffd17eecdd7a7761c2f2756a4f&pid=1-s2.0-S0308597X1930106X-main.pdf
https://www.cambridge.org/core/journals/industrial-and-organizational-psychology/article/abs/ustoo-how-io-psychologists-can-extend-the-conversation-on-sexual-harassment-and-sexual-assault-through-workplace-training/634BE392AA182B153850A1B2452380AB
https://changingourcampus.org/resources/not-alone/VAW-Event-Guide-for-College-Presidents.PDF
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5756138/


TRAINING APPROACHES
Does the institution use the following approaches 
in sexual harassment training?

• face-to-face/in person classes

Organizational Positions/Reports: 1) Association of American Universities (2017); 2) Illinois 
Senate Task Force (2018) 
Commentaries: 1) Clancy et al. (2020)

• interactive approaches? (ex: active learning
strategies, engaging attendees, varying
educational methods)

Research Articles: 1) Medieros and Giffith (2019 ; 2) Charlesworth et al. (2019); 3) Desplaces 
et al. (2020)  
Organizational Positions/Reports: 1) Zellner et al. (2020)

Question Yes No Partially
Action 
Items Citations

• clear expectations for appropriate behavior

• differences in cultural norms between the US and
international communities?

• professional boundaries between
employees and students?

• conflict management principles

• creating a culture that reduces and prevents
sexual harassment?

• sexual harassment as an ethics issue that goes
be-yond legal compliance?

• educators’ and administrators’ roles in discouraging
harassing behavior?

•root causes and risk factors of sexual harassment?

• implicit bias training, including gender bias?

• the connection between sexual harassment and
gender inequality?
• the connection between sexual harassment and
rape-supportive beliefs?

Does your institution offer bystander training?

• for at-risk groups

• for field research teams, including all field participants
(directors and students)

• for specific settings like the military and healthcare?

Research Articles: 1) Joy et al. (2021) 
Organizational Positions/Reports: 1) Zellner et al. (2020); 2) Daley et al. (2018) 
Commentaries: 1) Halyard & Fasro (2020); 2) Perry (2020); 3) Morgan et al. (2018)

Research Articles: 1) Joy et al. (2021) 
Organizational Positions/Reports: 1) The Princeton Graduate Women in STEM Leadership 
Council (2015); 2) Van Brunt (2015) 
Commentaries: 1) Ulusoy et al. (2011); 2) Harper & Rifkind (1992)

Research Articles: 1) White (2000) 
Organizational Positions/Reports: 1) Bull et al. (2018) 
Commentaries: 1) Perry (2020)

Commentaries: 1) Perry (2020)

Commentaries: 1) Tanne (2018) 2) Thomsen (2018)

Research Articles: 1) Tenbrunsel et al. (2019); 2) Pierce et al. (2004); 3) Taylor et al. 
(2019) Organizational Positions/Reports: 1) National Women’s Law Center (2018) 
Commentaries: 1) O’Leary-Kelly et al. (2001)

Research Articles: 1) Roberston et al. (1988) 

Research Articles: 1) Boyle (2018); 2) Quinn (2002); 3) Smith & Ortiz (2021)  
Commentaries: 1) Mishra et al. (2020); 2) Hamilton et al. (2019); 3) Thomsen (2018) 

Research Articles: 1) Evans et al. (2018) 
Commentaries: 1) McCann (2018); 2) Skolardis et al. (2018); 3) Rong et al. (2018)

Research Articles: 1) Kisiel et al. (2020); 2) Murry et al. (2001); 3) Eliason et al. (2011) 
Commentaries: 1) Durhan (2013); 2) Thomsen (2018)

Research Articles: 1) Beres et al. (2019)

Research Articles: 1) Htun et al. (2022); 2) Tinkler et al. (2018); 3) Tenbrunsel et al. (2018) 
Organizational Positions/Reports: 1) Yang et al. (2020); 2) Dills et al. (2016); 
3) Zellner et al. (2020)
Commentaries: 1) Lee et al. (2019); 2) Colaninno et al. (2020); 3) McKinley et al. (2020)

Research Articles: 1) Hoffman (2020)

Research Articles: 1) Fischer et al. (2021) 
Commentaries: 1) Colaninno et al. (2020)

Research Articles: 1) Relyea (2020); 2) Fenwick (2021); 3) Arnold 
(2020) Commentaries: 1) Fenwick (2021)

https://files.eric.ed.gov/fulltext/ED605099.pdf
https://www.ilga.gov/reports/ReportsSubmitted/290RSGAEmail638RSGAAttachSenate%20Sexual%20Discrimination%20and%20Harassment%20Task%20Force%202018%20Final%20Report.pdf
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Question Yes No Partially
Action 
Items Citations

• opportunities for discussion?

• coaching?

• in-class polling?

• multiple delivery formats?

• vignettes/scenario-based examples?

• role playing/skits?

• videos?

Organizational Positions/Reports: 1) Yang et al. (2020) 
Commentaries: 1) Perry (2020)

Commentaries: 1) Eatough et al. (2020)

Commentaries: 1) Perry (2020)

Research Articles: 1) Buckner et al. (2014); 2) Korman et al. (2017) 

Research Articles: 1) Desplaces et al. (2020); 2) MacAllister et al. (2000) 
3) Boyle and Cucchiara (2018)
Commentaries: 1) Perry (2020); 2) Neville (20018)

Research Articles: 1) Hock et al. (2021); 2) Lampman et al. (2016); 3) Ulusoy et al. (2011) 
Organizational Positions/Reports: 1) Yang et al. (2020) 
Commentaries: 1) Perry (2020); 2) Hamilton et al. (2019)

Research Articles: 1) Medeiros and Griffith (2019 
Organizational Positions/Reports: 1) Yang et al. (2020) 
Commentaries: 1) Perry (2020)

WHO CONDUCTS THE TRAINING
Does your institution use persons with the 
following characteristics to conduct your 
sexual harassment training:
• highly trained? Research Articles: 1) Medieros and Grffith (2019  

Organizational Positions/Reports: 1) Zellner et al. (2020) 

• trained in conflict management Research Articles: 1) Rawksi et al. (2018)

• completed a “train the trainer” program? Commentaries: 1) Dobbin & Kalev (2020)

• prepared to tailor training to specific groups
Organizational Positions/Reports: 1) Chen et al. (2016)

TRAINING EVALUATION
Does your institutions evaluation of its training 
programs:

Research Articles: 1) Blaxall et al. (1993); 2) Bainbridge et al. (2019) 
Organizational Positions/Reports: 1) Chen et al. (2016) 
Commentaries: 1) Perry et al. (2009); 2) Hamilton et al. (2019); 3) Ravanera (2019)

Research Articles: 1) Anderson & Whiston (2005)

• evaluate the training conducted?

• evaluate the facilitators?

• seek feedback from persons who completed the
training, including students?

Research Articles: 1) Zarrugh et al. (2020) 
Commentaries: 1) Miller (2018)

https://www.urban.org/research/publication/promising-practices-addressing-harassment-stem-workplace
https://baylor-ir.tdl.org/bitstream/handle/2104/12075/Industrial%20Organizational%20Psychology_Perry.pdf?sequence=1
https://www.cambridge.org/core/journals/industrial-and-organizational-psychology/article/abs/evidencebased-recommendations-for-improved-design-of-sexual-harassment-training/10A30EF219E4A459E940A7FAAD88AEB8
https://baylor-ir.tdl.org/bitstream/handle/2104/12075/Industrial%20Organizational%20Psychology_Perry.pdf?sequence=1
https://link.springer.com/article/10.1007/s10672-014-9248-z
https://cultureofrespect.org/wp-content/uploads/2020/07/Institutional-Responses-to-Sexual-Violence.pdf
https://www.researchgate.net/publication/343301506_Scenario-Based_Training_for_Sexual_Harassment_Prevention
https://avmajournals.avma.org/view/journals/javma/216/9/javma.2000.216.1406.xml
https://ecommons.cornell.edu/bitstream/handle/1813/73719/MeToo_White_Paper_Final___AC_and_DB_Edits_2_27_2019.pdf?sequence=1&isAllowed=y
https://baylor-ir.tdl.org/bitstream/handle/2104/12075/Industrial%20Organizational%20Psychology_Perry.pdf?sequence=1
https://onlinelibrary.wiley.com/doi/10.1111/j.1365-2923.2008.03033.x
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7880260/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5322483/
https://onlinelibrary.wiley.com/doi/10.1111/j.1365-2923.2010.03918.x
https://www.urban.org/research/publication/promising-practices-addressing-harassment-stem-workplace
https://www.urban.org/research/publication/promising-practices-addressing-harassment-stem-workplace
https://baylor-ir.tdl.org/bitstream/handle/2104/12075/Industrial%20Organizational%20Psychology_Perry.pdf?sequence=1
https://www.researchgate.net/publication/337221673_Blurred_lines_How_to_approach_sexual_harassment_training_when_sexual_harassment_isn't_always_about_sex
https://www.cambridge.org/core/journals/industrial-and-organizational-psychology/article/abs/ustoo-how-io-psychologists-can-extend-the-conversation-on-sexual-harassment-and-sexual-assault-through-workplace-training/634BE392AA182B153850A1B2452380AB
https://www.urban.org/research/publication/promising-practices-addressing-harassment-stem-workplace
https://baylor-ir.tdl.org/bitstream/handle/2104/12075/Industrial%20Organizational%20Psychology_Perry.pdf?sequence=1
https://www.cambridge.org/core/journals/industrial-and-organizational-psychology/article/abs/ustoo-how-io-psychologists-can-extend-the-conversation-on-sexual-harassment-and-sexual-assault-through-workplace-training/634BE392AA182B153850A1B2452380AB
https://arxiv.org/pdf/1908.00589
https://spssi.onlinelibrary.wiley.com/doi/abs/10.1111/josi.12286
https://hbr.org/2020/05/why-sexual-harassment-programs-backfire
https://lohp.berkeley.edu/wp-content/uploads/2016/05/The-Perfect-Storm.pdf
https://journals.sagepub.com/doi/pdf/10.1177/01454455930172004?casa_token=EfqRbbn_0Y8AAAAA:RC8QPoTrAA5LLxvAanB5bswCjbu01mliujyHddQ5bx6vY92nomKseLDYCxSdtHB6ZMCPAO58ij8
https://onlinelibrary.wiley.com/doi/epdf/10.1002/capr.12573
https://lohp.berkeley.edu/wp-content/uploads/2016/05/The-Perfect-Storm.pdf
https://onlinelibrary.wiley.com/doi/10.1002/hrm.20316
https://www.researchgate.net/publication/337221673_Blurred_lines_How_to_approach_sexual_harassment_training_when_sexual_harassment_isn't_always_about_sex
https://www.gendereconomy.org/anti-sexual-harassment-training-does-it-work/
https://psycnet.apa.org/doi/10.1111/j.1471-6402.2005.00237.x
https://www.asanet.org/wp-content/uploads/attach/journals/jul20tsfeature.pdf
https://www.asanet.org/wp-content/uploads/attach/journals/jul20tsfeature.pdf


Monitoring Effects
Question Yes No Partially

Action 
Items Citations

Does the institution in its monitoring efforts use 
the following?

• sexual harassment complaints?

• studies to understand the scale and nature of
sexual harassment?

• studies to understand the impact on groups most
vulnerable to sexual harassment?

• comprehensive risk assessments that include
sexual harassment risks?

• a peer intervention program to address
problematic behavior, including incivility and
bullying?

• studies to understand the organization’s power
structure?

• surveys/reports of particular campus
environments?

Research Articles: 1) Williams (1999) 
Organizational Positions/Reports: 1) Universities Australia 
(2018); 2) GAO (2009)

Research Articles: 1) Lindquist et al. (2018); 2) Coulter & 
Rankin (2020); 3) Arnold et al. (2020)

Research Articles: 1) Raj et al. (2019); 2) Boyle & McKinzie 
(2021)

Research Articles: 1) Cooper & Dranger (2018) Organizational 
Positions/Reports: 1) EEOC (2017); 2) Lally & Whitehill (2018) 
Commentaries: 1) Verschoor (2007)

Research Articles: 1) Binder et al. (2015); 2) Sigal et al. (2003) 
3) Basile et al. (2020)
Commentaries: 1) Antman (2018)

Research Articles: 1) Antecol et al. (2009)

Commentaries: 1) Rodriguez (2020) 2) Moylan (2021)

https://www.chronicle.com/article/a-new-harassment-ruling-implications-for-colleges/
https://www.chronicle.com/article/a-new-harassment-ruling-implications-for-colleges/
https://www.universitiesaustralia.edu.au/wp-content/uploads/2019/05/UA-Guidelines-2.pdf
https://www.universitiesaustralia.edu.au/wp-content/uploads/2019/05/UA-Guidelines-2.pdf
https://www.gao.gov/assets/gao-20-414r.pdf
https://www.gao.gov/assets/gao-20-414r.pdf
https://www.rti.org/rti-press-publication/sexual-harassment-SEM
https://www.rti.org/rti-press-publication/sexual-harassment-SEM
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5756138/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5756138/
https://journals.sagepub.com/doi/pdf/10.1177/000313482008600130
https://journals.sagepub.com/doi/pdf/10.1177/000313482008600130
https://journals.sagepub.com/doi/10.1177/0886260519842171
https://journals.sagepub.com/doi/10.1177/0886260519842171
https://journals.sagepub.com/doi/10.1177/0886260518816329?url_ver=Z39.88-2003&rfr_id=ori:rid:crossref.org&rfr_dat=cr_pub%20%200pubmed
https://journals.sagepub.com/doi/10.1177/0886260518816329?url_ver=Z39.88-2003&rfr_id=ori:rid:crossref.org&rfr_dat=cr_pub%20%200pubmed
https://www.tandfonline.com/doi/abs/10.1080/87568225.2017.1353896?journalCode=wcsp20
https://www.tandfonline.com/doi/abs/10.1080/87568225.2017.1353896?journalCode=wcsp20
https://www.eeoc.gov/laws/guidance/promising-practices-preventing-harassment
https://www.eeoc.gov/laws/guidance/promising-practices-preventing-harassment
https://www.cii.org/files/publications/misc/03_01_18_corporate_boards_sexual_harassment.pdf
https://www.cii.org/files/publications/misc/03_01_18_corporate_boards_sexual_harassment.pdf
https://go.gale.com/ps/i.do?id=GALE%7CA176082964&sid=googleScholar&v=2.1&it=r&linkaccess=abs&issn=1524833X&p=AONE&sw=w&userGroupName=anon%7E762a59ae&aty=open+web+entry
https://go.gale.com/ps/i.do?id=GALE%7CA176082964&sid=googleScholar&v=2.1&it=r&linkaccess=abs&issn=1524833X&p=AONE&sw=w&userGroupName=anon%7E762a59ae&aty=open+web+entry
https://journals.lww.com/academicmedicine/Fulltext/2015/04000/Preventing_and_Managing_Unprofessionalism_in.16.aspx
https://journals.lww.com/academicmedicine/Fulltext/2015/04000/Preventing_and_Managing_Unprofessionalism_in.16.aspx
https://www.researchgate.net/publication/226981868_Effects_of_Type_of_Coping_Response_Setting_and_Social_Context_on_Reactions_to_Sexual_Harassment
https://www.researchgate.net/publication/226981868_Effects_of_Type_of_Coping_Response_Setting_and_Social_Context_on_Reactions_to_Sexual_Harassment
https://www.ajpmonline.org/article/S0749-3797(19)30418-0/fulltext
https://www.ajpmonline.org/article/S0749-3797(19)30418-0/fulltext
https://jamanetwork.com/journals/jama/article-abstract/2677878
https://jamanetwork.com/journals/jama/article-abstract/2677878
https://www.sciencedirect.com/science/article/abs/pii/S016748700900066X?via%3Dihub
https://psycnet.apa.org/doiLanding?doi=10.1037%2Fvio0000382
https://www.mdpi.com/2076-0760/9/8/128


Reporting Concerns
Question Yes No Partially

Action 
Items Citations

REPORTING SYSTEM 
Does your institution’s reporting system have the 
following features?

• is clear, accessible, and easy to navigate?

• provides multiple avenues to report sexual
harassment, including reporting to an ombuds (or
other person outside the complaint process) or an
online reporting system?

• includes a diverse group of people to receive
reports of sexual harassment, ensuring at least
one woman?

• provides confidentiality and privacy for all
parties involved?

• includes measures to safeguard reporters and
persons allegedly harassed?

• provides support and resources to help the
reporter through the reporting process?

• addresses barriers to reporting, such as requiring
complaints be made by current students or
employees or imposing short time periods for
reporting misconduct?

• allows reporting of sexual harassment concerns in
order to enable reporters to get care and share
information without triggering an investigation

• allows anonymous reporting and the use of
technology, such as Calisto, for reporting and
connecting university resources?

Research Articles: 1) Foster (2018); 2) Tenbrunsel (2019); 3) Freedman-Weiss et al. (2020) 
Organizational Positions/Reports: 1) White House Task Force (2017) 
Commentaries: 1) Limas et al. (2022); 2) Baecher-Lind et al. (2018); 3) Wolinetz et al. (2020)

Research Articles: 1) Copenheaver (2022); 2) Colaninno et al. (2021); 3) Foxx et al. (2019) 
Organizational Positions/Reports: 1) NASEM (2018); 2) White House Task Force (2017); 
3) Bull et al. (2018)
Commentaries: 1) Clancy (2018); 2) Russo (2016); 3) Dzau et al. (2018)

Research Articles: 1) Copenheaver (2022); 2) Nash (2019); 3) Radde (2018) 
Commentaries: 1) Cooper (1993)

Research Articles: 1) Foster (2018); 2) Lindquist (2018); 3) Best et al. (2018) 
Organizational Positions/Reports: 1) Benya (2019); 2) CSWEP (2019) 
Commentaries: 1) Metzger-Riftkin et al (2020); 2) Zhang et al. (2020); 3) Guthrie-Morse (1996)

Research Articles: 1) Lampman et al. (2016); 2) Elkins et al. (2008) 
Commentaries: 1) Zhang et al. (2020)

Research Articles: 1) Foster et al. (2018); 2) Dario & O’Neal (2018); 3) Pinchevsky et al. 
(2020) Organizational Positions/Reports: 1) White House Task Force (2017); 2) Benya (2018)
3) Universities Australia (2018)

Research Articles: 1) Freedman-Weiss et al. (2020)

Research Articles: 1) Adams et al. (1983); 2) Thomas (2004); 3) Berdahl et al. (2011) 
Organizational Positions/Reports: 1) Daley et al. (2018) 
Commentaries: 1) Brubaker et al. (2020); 2) Metzger-Riftkin et al (2020); 3) Cyphert (2018)

Research Articles: 1) Wiersma-Mosley et al. (2018); 2) Schwartz et al. (2015); 3) Nash (2021) 
Organizational Positions/Reports: 1) NASEM (2018); 2) White House Task Force (2017) 
3) Bull et al. (2018)
Commentaries: 1) Hemel & Lund (2018)

https://www.tandfonline.com/doi/abs/10.1080/01973533.2018.1449747?journalCode=hbas20
https://www.annualreviews.org/doi/abs/10.1146/annurev-psych-010418-102945
https://journals.lww.com/annalsofsurgery/Fulltext/2020/04000/Understanding_the_Barriers_to_Reporting_Sexual.3.aspx?casa_token=tOyjrYzDMAsAAAAA:NDlegMVzo1IjL-AUzyGn90yGbGrY8XgSkc9OEHkhCgT36uxP04QoVXw5gh9lp1MEsuGR98oC3gotLJ9qa6IJj9dC4w
https://changingourcampus.org/resources/not-alone/VAW-Event-Guide-for-College-Presidents.PDF
https://chemistry-europe.onlinelibrary.wiley.com/doi/10.1002/chem.202102957
https://scholar.harvard.edu/files/ricciotti/files/calltoactiongenderequity.pdf
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https://par.nsf.gov/servlets/purl/10303804
https://www.pnas.org/doi/full/10.1073/pnas.1819409116
https://nap.nationalacademies.org/catalog/24994/sexual-harassment-of-women-climate-culture-and-consequences-in-academic
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https://www.jstor.org/stable/4128679
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Question Yes No Partially
Action 
Items Citations

COMMUNICATION OF REPORTING SYSTEM
Does your institution use the following to 
communicate how to report sexual harassment? 

• the institution’s website?

• student handbooks?

• brochures and posters?

• syllabi for employees to clarify their role as
mandatory reporters?

Research Articles: 1) Schwartz et al. (2015); 2) Weiss et al. (2017); 3) Copenheaver et al. 
(2022) Organizational Positions/Reports: 1) ACHA (2008) 
2) APA Sexual Harassment Ad Hoc Committee (2013)
Commentaries: 1) Rubiano-Matulevich (2019)

Research Articles: 1) Metha & Nigg (1983)
Commentaries: 1) Rubiano-Matulevich (2019); 2) Russo (2016)

Organizational Positions/Reports: 1) National Women’s Law Center (2007) 
2) Women Watch China (2010)
Commentaries: 1) Gordon et al. (1992)

Research Articles: 1) Colaninno et al. (2021) 
Commentaries: 1) Rosche (2018); 2) Herbenick et al. (2018)

https://academic.oup.com/hsw/article-abstract/40/4/275/2356550
https://www.tandfonline.com/doi/abs/10.1080/15388220.2017.1318575
https://bioone.org/journals/tree-ring-research/volume-78/issue-2/2022-1/Reducing-the-Risk-of-Sexual-Misconduct-at-Dendrochronology-Conferences-and/10.3959/2022-1.short
https://www.naspa.org/images/uploads/kcs/2008_ACHA_PSV_toolkit.pdf
https://cdn.ymaws.com/www.apaonline.org/resource/resmgr/sexualharassmentreport.pdf
https://thedocs.worldbank.org/en/doc/397161582585064307-0090022020/original/guidancenotefinal.pdf
https://thedocs.worldbank.org/en/doc/397161582585064307-0090022020/original/guidancenotefinal.pdf
https://ecommons.udayton.edu/cgi/viewcontent.cgi?article=1161&context=eda_fac_pub
https://portal.ct.gov/-/media/SDE/Title-IX/studentsfromsexualharassment.pdf
https://www.ilo.org/wcmsp5/groups/public/---asia/---ro-bangkok/---ilo-beijing/documents/publication/wcms_157626.pdf
https://www.ilo.org/wcmsp5/groups/public/---asia/---ro-bangkok/---ilo-beijing/documents/publication/wcms_157626.pdf
https://link.springer.com/article/10.1007/BF02599165
https://par.nsf.gov/servlets/purl/10303804
https://www.jstor.org/stable/26642481
https://link.springer.com/article/10.1007/s10508-019-1405-x


Question Yes No Partially
Action 
Items Citations

COMPLAINT PROCESS
In handling complaints, does your institution do 
the following:

Commentaries: 1) Russo (2016) 

Commentaries: 1) Russo (2016) 

Research Articles: 1) Best et al. (2010); 2) Ngwane (2018) 
Commentaries: 1) Hudson (2018); 2) Gardner et al. (2001); 3) Melanie et al. (2001) 

Commentaries: 1) Russo (2016) 

Commentaries: 1) Gerstein et al. (2013); 2) Long et al. (2019); 3) Becton et al. (2016

Commentaries: York et al. (1988)

Research Articles: 1) Freedman-Weiss et al. (2020); 2) Best et al. (2010)

Research Articles: 1) Fusilier et al. (2014); 2) Leslie & Hauk (2005); 3) Dey et al. (1996) 
Organizational Positions/Reports: Bull et al. (2018) 
Commentaries: 1) Jayashree (1999); 2) Mitchell (1997); 3) Dziech (1992)

Research Articles: 1) Best et al. (2010)

Commentaries: 1) Metzger-Riftkin et al. (2020) 

• set forth clear procedures for hearings?

• clearly define appeals procedures

• handle complaints promptly?

• provide time frames for processing complaints?
• handle complaints on an impartial basis, including
taking measures to address conflicts of interest of
persons handling complaints?
• include procedures for bypassing supervisors
because the supervisor may be the harasser?
• use a centralized office for monitoring an
investigating sexual harassment by faculty,
administrators and persons in supervisory positions?

• consider the pros and cons of resolving complaints
informally?
• allow individuals allegedly harassed and the
accused to offer potential solutions to the
complaint?
• allow parties involved in the complaint to be in
dialogue, including the use of impact statements?
• use interim corrective actions to prevent
continued harassment prior to the conclusion of the 
investigation? 

Commentaries: 1) Gates (1996); 2) Cooper (1993); 3) Christmas (2007)

• use a process that does not enforce time limits for
filing complaints and allows complaints of alumni

Organizational Positions/Reports: 1) Bull et al. (2018)

• continue to investigate the complaint, even if a
complaint is dropped?
• ensure that the harassment complaint is not
included in the personnel file of the reporter or th
individuals allegedly harassed?

• provide training and resources for persons handling
the complaints, including on gender equity?

• offer trauma training for all employees who
receive sexual harassment reports?

Handling Complaints

Research Article: Fortney & Morris (2021) 

Research Articles: 1) Wear et al. (2005) 

Research Articles: 1) Charmaraman (2013); 2) Best et al. (2010); 3) Thomas (2004) 
Organizational Positions/Reports: 1) Department of Education (2008); 2) EEOC (2017) 
3) New Jersey Attorney General (2020)
Commentaries: 1) Smith et al. (2018)

Research Articles: 1) Kaufman et al. (2019) 
Commentaries: 1) Ellman-Golan (2017)

https://ecommons.udayton.edu/cgi/viewcontent.cgi?article=1161&context=eda_fac_pub
https://ecommons.udayton.edu/cgi/viewcontent.cgi?article=1161&context=eda_fac_pub
https://journals.lww.com/academicmedicine/Fulltext/2010/04000/Preventing_and_Responding_to_Complaints_of_Sexual.42.aspx
https://journals.co.za/doi/pdf/10.10520/EJC-128dd54803
https://irc.queensu.ca/wp-content/uploads/articles/articles_workplace-harassment-after-metoo.pdf
https://www.tandfonline.com/doi/abs/10.1080/00185860109597912
https://www.emerald.com/insight/content/doi/10.1108/01443330110789916/full/html
https://ecommons.udayton.edu/cgi/viewcontent.cgi?article=1161&context=eda_fac_pub
https://www.civicresearchinstitute.com/online/article_abstract.php?pid=11&iid=676&aid=4711
https://www.nvbar.org/wp-content/uploads/NevadaLawyer_May2019_Stopping-Harassment.pdf
https://www.researchgate.net/profile/J-Becton/publication/308870373_Preventing_and_correcting_workplace_harassment_Guidelines_for_employers/links/5acfbc6f4585154f3f47c197/Preventing-and-correcting-workplace-harassment-Guidelines-for-employers.pdf
https://www.academia.edu/download/87074025/bf0138498320220606-1-10tajwo.pdf
https://pubmed.ncbi.nlm.nih.gov/30946072/
https://journals.lww.com/academicmedicine/Fulltext/2010/04000/Preventing_and_Responding_to_Complaints_of_Sexual.42.aspx
https://www.proquest.com/docview/1648515395
https://www.academia.edu/23203435/Extent_and_Nature_of_Sexual_Harassment_in_the_Fashion_Retail_Workplace_10_Years_Later
https://www.tandfonline.com/doi/abs/10.1080/00221546.1996.11780254
https://1752group.files.wordpress.com/2018/09/silencing-students_the-1752-group.pdf
https://www.jstor.org/stable/27767652
https://www.jstor.org/stable/4316510
https://meridian.allenpress.com/nacada-journal/article/12/1/48/35337/Sexual-Harassment-Everybody-s-Problem
https://journals.lww.com/academicmedicine/Fulltext/2010/04000/Preventing_and_Responding_to_Complaints_of_Sexual.42.aspx
https://www.academia.edu/49039383/Academic_sexual_misconduct_on_U_S_campuses_Arising_questions_and_concerns_about_the_practice_of_mandatory_reporting
https://pubmed.ncbi.nlm.nih.gov/9052012/
https://lawecommons.luc.edu/cgi/viewcontent.cgi?article=1355&context=annals
https://pubmed.ncbi.nlm.nih.gov/18240839/
https://1752group.files.wordpress.com/2018/09/silencing-students_the-1752-group.pdf
https://pubmed.ncbi.nlm.nih.gov/28253151/
https://www.researchgate.net/profile/Dorothy-Espelage/publication/236183517_Is_It_Bullying_or_Sexual_Harassment_Knowledge_Attitudes_and_Professional_Development_Experiences_of_Middle_School_Staff/links/5c097f8a4585157ac1adb2b5/Is-It-Bullying-or-Sexual-Harassment-Knowledge-Attitudes-and-Professional-Development-Experiences-of-Middle-School-Staff.pdf
https://journals.lww.com/academicmedicine/Fulltext/2010/04000/Preventing_and_Responding_to_Complaints_of_Sexual.42.aspx
https://www.tandfonline.com/doi/abs/10.1080/0142569042000205145
https://www2.ed.gov/about/offices/list/ocr/docs/ocrshpam.html
https://www.eeoc.gov/laws/guidance/promising-practices-preventing-harassment
https://www.nj.gov/oag/dcr/pdfs/DCR-SH-Report_Feb2020.pdf
https://journals.stfm.org/media/1652/smith-2018-0163.pdf
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6693667/pdf/nihms-1520233.pdf
https://repository.law.umich.edu/cgi/viewcontent.cgi?article=1670&context=mlr
https://scholarship.law.tamu.edu/cgi/viewcontent.cgi?article=2491&context=facscholar


Question Yes No Partially
Action 
Items Citations

• designate a full-time advocate for individuals
allegedly harassed?

Research Articles: Coopenheaver et al. (2022) 
Organizational Positions/Reports: 1) White House Task Force (2017)

Does your institution provide the following resources 
and support to those involved in complaints? 

Research Articles: 1) Coopenheaver et al. (2022) 2) Potter (2018) 
Organizational Positions/Reports:1) NASEM (2018) 
Commentaries: 1) Rubiano-Matulevich (2019) 2) University of Australia (2018)

• multiple avenues to access resources at all
points in the complaints process?

• general resources and support?

• efforts to reintegrate the person allegedly
harassed, including providing new mentors
and funding?

• academic support

• health care support?

• mental health counseling?

• help with housing and employment?

• support networks?

Does your institution’s designated Title IX 
coordinator have the following characteristics?

Research Articles: 1) Beres et al. (2019); 2) Dario et al. (2018); 3) Kaufman et al. (2019) 
Organizational Positions/Reports: 1) NIH (2019) ; 2) Benya (2019)  
Commentaries: 1) Rodriguez (2020)

Research Articles: 1) Aycock et al. (2019); 2) Wiernik et al. (2018) 
Organizational Positions/Reports:1) NIH (2019)  
Commentaries: 1) Greider et al. (2019); 2) Robinson et al. (1993) 

Research Articles: 1) Kaufman et al. (2019); 2) Beres et al. (2019)  
Organizational Positions/Reports: 1) University of California (2018); 2) Bull et al. (2018) 
Commentaries: 1) Cantalupo & Kidder (2019) 

Research Articles: 1) Kaufman et al. (2019); 2) Potter et al. (2018); 3) Bergen et al. (1996) 
Commentaries: 1) Cantalupo & Kidder (2019)

Research Articles: 1) Kaufman et al. (2019); 2) Wood et al. 2018; 3) Aguilar et al. (2020) 
Organizational Positions/Reports: 1) Korman et al. (2017); 2) NASEM (2018) 
3) Bull et al. (2018)
Commentaries: 1) Cantalupo & Kidder (2019); 2) Engle (2015); 3) Remick et al. (1990)

Organizational Positions/Reports: University of California (2018) 
Commentaries: Cantalupo & Kidder (2019) 

Research Articles: 1) Cheney (2014); 2) Shoukat et al. (2010) 
3) Metha & Nigg (1983) (note: not available online; contact research team) 
Organizational Positions/Reports: 1) Bull et al. (2018)

Commentaries: 1) Gerstein et al. (2013)

• training to be a subject matter expert on sexual
harassment?

Organizational Positions/Reports: 1) White House Task Force (2017) 
Commentaries: 1) Gerstein et al. (2013)

• training on evidence-based approaches?

Research Articles: 1) Fnais et al. (2014)  
Organizational Positions/Reports: 1) New Jersey Attorney General (2020) 
Commentaries: 1) Gates (1996)

• training in trauma-informed services?
Research Articles: 1) Kaufman et al. (2019); 2) Sales & Krause (2017); 3) McClain et al. (2020) 
Organizational Positions/Reports: 1) White House Task Force (2017)

https://changingourcampus.org/resources/not-alone/VAW-Event-Guide-for-College-Presidents.PDF
https://geo.appstate.edu/sites/default/files/copenheaver_etal_2022.pdf
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwiHiZmX5OmAAxWhlWoFHTIHCUAQFnoECBAQAQ&url=https%3A%2F%2Fmobile.reginfo.gov%2Fpublic%2Fdo%2FeoDownloadDocument%3FpubId%3D%26eodoc%3Dtrue%26documentID%3D4103&usg=AOvVaw2rsAdtTmMLvDpCvPmTNAEO&opi=89978449
https://nap.nationalacademies.org/catalog/24994/sexual-harassment-of-women-climate-culture-and-consequences-in-academic
https://thedocs.worldbank.org/en/doc/397161582585064307-0090022020/original/guidancenotefinal.pdf
https://www.universitiesaustralia.edu.au/wp-content/uploads/2023/07/UA-2023-008-Sexual-Harm-Response-Guidelines-web-v4.pdf
https://www.tandfonline.com/doi/abs/10.1080/1360080X.2019.1613298?journalCode=cjhe20
https://www.researchgate.net/profile/Lisa-Dario/publication/316614659_Do_the_Mental_Health_Consequences_of_Sexual_Victimization_Differ_Between_Males_and_Females_A_General_Strain_Theory_Approach/links/5bca184b458515f7d9cb86e4/Do-the-Mental-Health-Consequences-of-Sexual-Victimization-Differ-Between-Males-and-Females-A-General-Strain-Theory-Approach.pdf
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6693667/pdf/nihms-1520233.pdf
https://acd.od.nih.gov/documents/presentations/12122019ChangingCulture_Report.pdf
https://thekeep.eiu.edu/jcba/vol0/iss14/20/
https://www.mdpi.com/2076-0760/9/8/128
https://journals.aps.org/prper/pdf/10.1103/PhysRevPhysEducRes.15.010121
https://psyarxiv.com/mqauh/
https://acd.od.nih.gov/documents/presentations/12122019ChangingCulture_Report.pdf
https://www.science.org/doi/10.1126/science.aaz0649
https://pubmed.ncbi.nlm.nih.gov/10126188/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6693667/pdf/nihms-1520233.pdf
https://www.tandfonline.com/doi/abs/10.1080/1360080X.2019.1613298?journalCode=cjhe20
https://policy.ucop.edu/doc/4000385/SVSH
https://1752group.files.wordpress.com/2018/09/silencing-students_the-1752-group.pdf
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3348961
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6693667/pdf/nihms-1520233.pdf
https://www.tandfonline.com/doi/abs/10.1080/07448481.2018.1440574?journalCode=vach20
https://www.researchgate.net/publication/13111022_A_Climate_Survey_for_Medical_Students_A_Means_to_Assess_Change
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3348961
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6693667/pdf/nihms-1520233.pdf
https://repositories.lib.utexas.edu/bitstream/handle/2152/83019/Sexual-harassment-at-institutions-of-higher-education-2018.pdf?sequence=2
https://journals.plos.org/plosone/article/file?type=printable&id=10.1371/journal.pone.0230312
https://cultureofrespect.org/wp-content/uploads/2020/07/Institutional-Responses-to-Sexual-Violence.pdf
https://nap.nationalacademies.org/catalog/24994/sexual-harassment-of-women-climate-culture-and-consequences-in-academic
https://1752group.files.wordpress.com/2018/09/silencing-students_the-1752-group.pdf
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3348961
https://elibrary.law.psu.edu/fac_works/240/
https://www.jstor.org/stable/40004038
https://policy.ucop.edu/doc/4000385/SVSH
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3348961
https://www.researchgate.net/publication/273496892_Servicewomen's_Strategies_to_Staying_Safe_During_Military_Service
https://journals.plos.org/plosone/article?id=10.1371/journal.pone.0013429
https://1752group.files.wordpress.com/2018/09/silencing-students_the-1752-group.pdf
https://www.civicresearchinstitute.com/online/article.php?pid=11&iid=676
https://changingourcampus.org/resources/not-alone/VAW-Event-Guide-for-College-Presidents.PDF
https://www.civicresearchinstitute.com/online/article.php?pid=11&iid=676
https://www.sap2.org.ar/i2/archivos/2224.pdf
https://www.nj.gov/oag/dcr/pdfs/DCR-SH-Report_Feb2020.pdf
https://pubmed.ncbi.nlm.nih.gov/9052012/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6693667/
https://www.tandfonline.com/doi/abs/10.1080/07448481.2017.1349133?journalCode=vach20
https://journals.sagepub.com/doi/full/10.1177/2165079920969402
https://changingourcampus.org/resources/not-alone/VAW-Event-Guide-for-College-Presidents.PDF
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Question Yes No Partially
Action 
Items Citations

• training to work with LGBTQ and gender
non-confoming students and to deal with same-sex
sexual harassment?

Commentaries: 1) Hill (2014) (note: not available online; contact research team) 

• training on the importance of a mix of
individuals in staffing the office? Research Articles: 1) Colaninno et al. (2020) 

• uses a case management system to track and
document the detail of each incident? Commentaries: 1) Werner et al. (2016) 

• have relationships with other Title IX coordinators
in the region? Organizational Positions/Reports: 1) White House Task Force (2017) 

• fully accessible and proactive in developing
relationships with students? Organizational Positions/Reports: 1) White House Task Force (2017) 

In conducting investigations, do investigators at 
your institution do the following:

Research Articles: Binder (2014) 
Organizational Positions/Reports: 1) NIH (2019); 2) New Jersey Attorney General (2020) 
Commentaries: 1) Napolitano (2015); 2) Youngberg (2017) 

Research Articles: 1) Ross et al. (2019); 2) Gardner et al. (2001); 3) Goldstein (1996) 
Organizational Positions/Reports: 1) Yang et al. (2020) 
2) Committee on Pediatric Workforce (2006)
Commentaries: 1) Halyard & Fastro (2020); 2) Binder et al. (2015); 3) Cooper (1993)

Research Articles: 1) Fiedler et al. (2000); Moore et al. (1998) 
Organizational Positions/Reports: 1) Lally & Whitehill (2018) 
Commentaries: 1) Moore et al. (1999) 

Research Articles: 1) Ulusoy et al. (2011)  
Organizational Positions/Reports: 1) Department of Education (2008) 
Commentaries: 1) Keehan (2015); 2) Daniel (2003)

Research Articles: 1) Weiss et al. (2017); 2) Fnais et al. (2014) 
Organizational Positions/Reports: 1) Committee on Pediatric Workforce (2006)  
Commentaries: 1) Becton et al. (2016); 2) Moore et al. (1998); 3) Brandenburg (1982)

Organizational Positions/Reports: 1) New Jersey Attorney General (2020) 
Commentaries: 1) Halyard & Fastro (2020); 2) Ross et al, (2019); 3) Meinert (2018) 

Commentaries: 1) Ross et al. (2019); 2) Meinert (2018); 3) Robinson et al. (1993) 

• follow system-wide standards and protocols for
investigating and handling allegations?

• promptly investigate all complaints?

• ensure that all formal complaints are
appropriately investigated, including those
against high-level administrators?

• investigate informal complaints?

• preserve the confidentiality and privacy of all
parties involved during the investigation?

• conduct investigations fairly and consistently?

• document all aspects of the investigation,
including communication with the parties involved
in the complaint?
• provide details about the investigatory process,
such as rights of access to documents and witnesses?

Commentaries:1) Russo (2016) 

https://par.nsf.gov/servlets/purl/10202008
https://onlinelibrary.wiley.com/doi/abs/10.1002/catl.30173
https://changingourcampus.org/resources/not-alone/VAW-Event-Guide-for-College-Presidents.PDF
https://changingourcampus.org/resources/not-alone/VAW-Event-Guide-for-College-Presidents.PDF
https://journals.lww.com/academicmedicine/Fulltext/2015/04000/Preventing_and_Managing_Unprofessionalism_in.16.aspx
https://acd.od.nih.gov/documents/presentations/12122019ChangingCulture_Report.pdf
https://www.nj.gov/oag/dcr/pdfs/DCR-SH-Report_Feb2020.pdf
https://yalelawandpolicy.org/sites/default/files/YLPR/33.2_policy_essay_-_napolitano_final.pdf
https://digitalcommons.law.ggu.edu/cgi/viewcontent.cgi?article=2189&context=ggulrev
https://www.proquest.com/docview/2614125380?pq-origsite=gscholar&fromopenview=true
https://www.tandfonline.com/doi/abs/10.1080/00185860109597912
https://www.alabar.org/assets/2014/08/The_Alabama_Lawyer_03-1996.pdf
https://www.urban.org/research/publication/promising-practices-addressing-harassment-stem-workplace
https://publications.aap.org/pediatrics/article/118/4/1752/69123/Prevention-of-Sexual-Harassment-in-the-Workplace
https://www.mayoclinicproceedings.org/article/S0025-6196(20)30201-9/fulltext
https://journals.lww.com/academicmedicine/Fulltext/2015/04000/Preventing_and_Managing_Unprofessionalism_in.16.aspx
https://lawecommons.luc.edu/cgi/viewcontent.cgi?article=1355&context=annals
https://journals.lww.com/jonajournal/Abstract/2000/10000/Sexual_Harassment_in_the_Workplace__Nurses_.8.aspx
https://pubmed.ncbi.nlm.nih.gov/10186144/
https://www.cii.org/files/publications/misc/03_01_18_corporate_boards_sexual_harassment.pdf
https://journals.lww.com/jonajournal/Citation/1999/02000/Protecting_Your_Healthcare_Organization_From.5.aspx
https://www.researchgate.net/publication/51059006_Think_globally_act_locally_Understanding_sexual_harassment_from_a_cross-cultural_perspective
https://www2.ed.gov/about/offices/list/ocr/docs/ocrshpam.html
http://contentz.mkt5031.com/lp/37886/394531/Student%20Sexual%20Assault_Weathering%20the%20Perfect%20Storm.pdf
https://www.academia.edu/11743480/Developing_a_culture_of_compliance_to_prevent_sexual_harassment
https://www.tandfonline.com/doi/full/10.1080/15388220.2017.1318575
https://journals.lww.com/academicmedicine/Fulltext/2014/05000/Harassment_and_Discrimination_in_Medical_Training_.34.aspx
https://publications.aap.org/pediatrics/article/118/4/1752/69123/Prevention-of-Sexual-Harassment-in-the-Workplace
https://www.researchgate.net/publication/308870373_Preventing_and_correcting_workplace_harassment_Guidelines_for_employers
https://www.nvbar.org/wp-content/uploads/NevadaLawyer_May2019_Stopping-Harassment.pdf
https://psycnet.apa.org/record/1983-26767-001
https://www.nj.gov/oag/dcr/pdfs/DCR-SH-Report_Feb2020.pdf
https://www.mayoclinicproceedings.org/article/S0025-6196(20)30201-9/fulltext
https://ojin.nursingworld.org/MainMenuCategories/ANAMarketplace/ANAPeriodicals/OJIN/TableofContents/Vol-24-2019/No1-Jan-2019/Sexual-Harassment-in-Nursing.html
https://www.shrm.org/hr-today/news/hr-magazine/0218/pages/how-to-investigate-sexual-harassment-allegations.aspx
https://ojin.nursingworld.org/MainMenuCategories/ANAMarketplace/ANAPeriodicals/OJIN/TableofContents/Vol-24-2019/No1-Jan-2019/Sexual-Harassment-in-Nursing.html
https://www.shrm.org/hr-today/news/hr-magazine/0218/pages/how-to-investigate-sexual-harassment-allegations.aspx
https://pubmed.ncbi.nlm.nih.gov/10126188/
https://ecommons.udayton.edu/cgi/viewcontent.cgi?article=1161&context=eda_fac_pub


Question Yes No Partially
Action 
Items Citations

In adjudicating complaints, does your institution 
do the following:

Research Articles: 1) Foster et al. (2018); 2) Nash (2021) • promptly address sexual harassment with
corrective action?

• use a centralized committee?
• consider using student representatives on
adjudication boards?

• attempt informal mediation?

• facilitate communication?

• encourage the use of formal apologies?

Organizational Positions/Reports: 1) National Academies (2019) 
Commentaries: 1) Rodriguez (2020)

Commentaries: 1) Heavilon (2018) 

Research Articles: 1) Binder (2014)

Research Articles: 1) Binder (2014)

Research Articles: 1) Binder (2014)

Has your institution implemented system-wide standards for 
keeping records of all sexual harassment complaints?

Research Articles: 1) Weiss et al. (2017); 2) Fnais et al. (2014); 3) Sigal et al. (2003) 
Commentaries: Becton et al. (2016)

Research Articles: 1) Smith McCormack (1995)  
Organizational Positions/Reports: 1) White House Task Force (2017) 

Research Articles: 1) Kihnley (2000) 

Commentaries: 1) Cantalupo (2019) 

• that keeps accurate and timely statistics about
complaints?
• that records the prevalence and outcomes of
sexual harassment complaints?
• that records demographic information on both
persons allegedly harassed and the accused?
• that records information by department, gender,
outcomes, and remedies to detect patterns?

Commentaries: 1) Rubiano-Matulevich (2019); 2) Schultz (2018) 

Does your institution use information from sexual 
harassment complaints for the following 
purposes:

• to reveal trends and identify systemic issues?
Research Articles: 1) Robertson et al. (1988)  
Organizational Positions/Reports:1) Yang et al. (2020) 
Commentaries: 1) Choo et al. (2019) 

• to identify repeat offenders?
Research Articles: 1) Kihnley (2000); 2) Hardy (2016); 3) Waring et al. (1987) 
(note: not available online; contact research team) 
Commentaries: Ayers (2012)

Does your institution provide the following 
information about sexual harassment 
complaints?
• a centralized dashboard with sexual misconduct
information?

Organizational Positions/Reports: 1) White House Task Force (2017); 2) Murray 
(2015) (note: not available online; contact research team) 3) AAM (2022) 

https://downloads.regulations.gov/ED-2018-OCR-0064-30389/attachment_3.pdf
https://www.cambridge.org/core/services/aop-cambridge-core/content/view/B0412460E5D2F9B22D973AC1350C62F7/S0954102021000432a.pdf/national_antarctic_program_responses_to_fieldwork_sexual_harassment.pdf
https://nap.nationalacademies.org/catalog/25413/together-we-can-do-better-a-gathering-of-leaders-in-academia-to-prevent-sexual-harassment
https://www.mdpi.com/2076-0760/9/8/128
https://journals.iupui.edu/index.php/inlawrev/article/view/22858/22223
https://journals.lww.com/academicmedicine/Fulltext/2015/04000/Preventing_and_Managing_Unprofessionalism_in.16.aspx
https://www.tandfonline.com/doi/full/10.1080/15388220.2017.1318575
https://pubmed.ncbi.nlm.nih.gov/24667512/
https://www.researchgate.net/publication/226981868_Effects_of_Type_of_Coping_Response_Setting_and_Social_Context_on_Reactions_to_Sexual_Harassment
https://www.researchgate.net/publication/308870373_Preventing_and_correcting_workplace_harassment_Guidelines_for_employers
https://scholar.google.com/scholar_url?url=https://journals.sagepub.com/doi/pdf/10.1177/1077801295001003005%3Fcasa_token%3DPLn3WXBqSZIAAAAA:niqj-mtKZifVGZFYw_jcfYjOVGjUgz3LlsEFS1PXZ6yFYMQxXL2oO5mtPwNi2FHZfnEFpPOD0894&hl=en&sa=T&oi=ucasa&ct=ucasa&ei=UQPHZJH8JsizywTom4uICg&scisig=ABFrs3wxrGcuctEzDFvdkYUc86nI
https://changingourcampus.org/resources/not-alone/VAW-Event-Guide-for-College-Presidents.PDF
https://www.tandfonline.com/doi/abs/10.1080/00221546.1987.11778227?journalCode=uhej20
https://harvardjlg.com/wp-content/uploads/sites/19/2020/05/And-Even-More-of-Us-Are-Brave.pdf
https://thedocs.worldbank.org/en/doc/397161582585064307-0090022020/original/guidancenotefinal.pdf
https://www.stanfordlawreview.org/online/open-statement-on-sexual-harassment-from-employment-discrimination-law-scholars/
https://www.journals.uchicago.edu/doi/pdf/10.1086/494468?casa_token=5WyLI_m5-TQAAAAA:oYuhwIJacXCNaKa1GT4ZhikjAu7GiIgVV8YCfGss4GfcN2e8WlKNXlTUdRquofNoxcN35k19aKc4xw
https://www.urban.org/research/publication/promising-practices-addressing-harassment-stem-workplace
https://www.thelancet.com/journals/lancet/article/PIIS0140-6736(19)30251-X/fulltext
https://www.tandfonline.com/doi/abs/10.1080/00221546.1987.11778227?journalCode=uhej20
https://econpapers.repec.org/scripts/redir.pf?u=https%3A%2F%2Fwww.mdpi.com%2F2076-3387%2F6%2F4%2F16%2Fpdf;h=repec:gam:jadmsc:v:6:y:2016:i:4:p:16-:d:83607
https://repository.law.umich.edu/cgi/viewcontent.cgi?article=1091&context=mlr
https://changingourcampus.org/resources/not-alone/VAW-Event-Guide-for-College-Presidents.PDF
https://www.aamc.org/data-reports/faculty-institutions/report/understanding-and-addressing-sexual-harassment-academic-medicine
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Question Yes No Partially
Action 
Items Citations

• deidentified annual reporting (of each incident o
sexual harassment and the sanctions imposed) to the
institutional community?
• complete and accurate data on sexual harassment
to those responsible for monitoring sexual
harassment policies?

• outcomes to reporters, individuals allegedly
harassed, and the accused?

Does your institution regularly evaluate its 
complaints handling process?

Research Articles: 1) Hobson & Guziewicz (2002); 2) Kihnley (2000); 3) Schneider (1987)

Organizational Positions/Reports: 1) Glazer-Raymo (2000) 2) Hobson & Guziewicz (2002)

Research Articles: 1) Moore (2020) 
Organizational Positions/Reports: 1) Department of Education (2008); 2) NIH (2019) 
Commentaries: 1) Hudson (2018); 2) Robinson et al. (1993)

Research Articles: 1) Marin-Spiotta et al. (2020); 2) Broad et al. (2018); 3) Moore (2020) 
Organizational Positions/Reports: 1) University of Toledo Sexual Assault Awareness, 
Prevention and Adjudication (SAAPA) Ad-Hoc Task Force (2017) 
Commentaries: 1) Rubiano-Matulevich (2019); 2) Eyre (2000)

Research Articles: 1) Newins (2018)  
Commentaries: 1) Clarke (2020) 2) Jussen (2019)

Commentaries: 1) Schultz (2018)

Organizational Positions/Reports: 1) White House Task Force (2017)

Commentaries: 1) Roehling (2020); 2) Clarke (2020)

• evaluating the effectiveness of reporting
mechanisms, including barriers?
• evaluating the consistency of the results of the
complaint process?
• using a diverse cross-section task force to monitor
the institution’s handling of sexual harassment?

• auditing investigation files?

• seeking feedback from reporters and individuals
allegedly harassed?

Research Articles: 1) Moore (2020) 
Organizational Positions/Reports: 1) White House Task Force (2017)

Does your institution use the following 
accountability measures?

• address administrators’ failure to promptly
respond to complaints?

Commentaries: 1) Antman (2018)

• provide equitable resolution of complaints? Commentaries: 1) Gerstein et al. (2013)

• document the actions of Title IX staff?

Does your institution take measures to ensure 
that reporters and individuals allegedly harrassed 
are not penalized and protected?

Commentaries: 1) Baecher-Lind et al. (2018); 2) Choo et al. (2019)

• monitoring the situation to ensure that it remains
free of sexual harassment

Commentaries: 1) Halyard & Fastro (2020); 2) Ross et al. (2019); 3) Cooper (1993)

https://eric.ed.gov/?id=EJ650148
https://www.jstor.org/stable/829018
https://www.tandfonline.com/doi/abs/10.1080/00221546.1987.11778227?journalCode=uhej20
https://muse.jhu.edu/article/30108/summary
https://eric.ed.gov/?id=EJ650148
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7716772/
https://www2.ed.gov/about/offices/list/ocr/docs/ocrshpam.html
https://acd.od.nih.gov/documents/presentations/12122019ChangingCulture_Report.pdf
https://irc.queensu.ca/wp-content/uploads/articles/articles_workplace-harassment-after-metoo.pdf
https://pubmed.ncbi.nlm.nih.gov/10126188/
https://adgeo.copernicus.org/articles/53/117/2020/adgeo-53-117-2020.pdf
https://www.researchgate.net/profile/Louise-Alldridge/publication/324140474_Discrimination_harassment_and_non-reporting_in_UK_medical_education/links/5b559b760f7e9b240ffd9ac1/Discrimination-harassment-and-non-reporting-in-UK-medical-education.pdf
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7716772/
https://www.utoledo.edu/studentaffairs/saepp/sexual-assault-taskforce/docs/sexual-misconduct-assessment-and-recommendations.pdf
https://www.utoledo.edu/studentaffairs/saepp/sexual-assault-taskforce/docs/sexual-misconduct-assessment-and-recommendations.pdf
https://pubdocs.worldbank.org/en/397161582585064307/guidancenote-final.pdf
https://www.researchgate.net/publication/50844354_The_Discursive_Framing_of_Sexual_Harassment_in_a_University_Community
https://www.researchgate.net/publication/321327175_Title_IX_sexual_violence_reporting_requirements_Knowledge_and_opinions_of_responsible_employees_and_students
https://www.researchgate.net/publication/340611322_Organizational_failure_to_ethically_manage_sexual_harassment_Limits_to_metoo
https://journals.plos.org/plosone/article/file?id=10.1371/journal.pone.0215067&type=printable
https://www.stanfordlawreview.org/online/open-statement-on-sexual-harassment-from-employment-discrimination-law-scholars/
https://changingourcampus.org/resources/not-alone/VAW-Event-Guide-for-College-Presidents.PDF
https://www.researchgate.net/journal/Personnel-Psychology-1744-6570/publication/356145184_The_Effects_of_Sexual_Harassment_Training_on_Proximal_and_Transfer_Training_Outcomes_A_Meta-Analytic_Investigation/links/61ca81f4b8305f7c4b073876/The-Effects-of-Sexual-Harassment-Training-on-Proximal-and-Transfer-Training-Outcomes-A-Meta-Analytic-Investigation.pdf?origin=publicationDetail&_sg%5B0%5D=NIzKs-wLHmHnYBha-jZouBw7aMtyPynSZrsYVyDkZA5K4U7N3CrwSn1cmbsxkUHcOKz8a7se5r6FTI-UAeQZgg.KmFOZdMSw6EnmSpA4nGlaouiJQNY99Etny69OjzPakIc0l2hS7hfaRLMQLJ1iwaRIYNOdAmCAand9rIXKfpb2Q&_sg%5B1%5D=nCeRTaao7t4clBEAtmdIpjpKA7RWqAXy5U7sN3LMqLofNnGeL_wu1HBio-oh8otm3hosPMuCblbbH0SNu5arLlv84uTbjt5NYA4jNuaQ6bE6.KmFOZdMSw6EnmSpA4nGlaouiJQNY99Etny69OjzPakIc0l2hS7hfaRLMQLJ1iwaRIYNOdAmCAand9rIXKfpb2Q&_sg%5B2%5D=SNMBywEwrFPSk0AyH4QtgwYMganigx5_4jtlIMgoKb9oahvKTKnqkAHCB9UgQlPh5Hww3_y9uZPQt1o.QJEfkE31T4QJkcVBtSIdPpNGUNUR63GU9ypaiEqUpiu1AnvUl9pH6EJXgEKE5JA9gwz9K8iKR-PAkHeNG3UqBQ&_iepl=&_rtd=eyJjb250ZW50SW50ZW50IjoibWFpbkl0ZW0ifQ%3D%3D
https://www.researchgate.net/publication/340611322_Organizational_failure_to_ethically_manage_sexual_harassment_Limits_to_metoo
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7716772/
https://changingourcampus.org/resources/not-alone/VAW-Event-Guide-for-College-Presidents.PDF
https://jamanetwork.com/journals/jama/article-abstract/2677878
https://www.civicresearchinstitute.com/online/article.php?pid=11&iid=676
https://journals.lww.com/greenjournal/Abstract/2018/06000/A_Call_to_Action_to_Address_Gender_Equity_Within.3.aspx
https://www.thelancet.com/journals/lancet/article/PIIS0140-6736(19)30251-X/fulltext
https://www.mayoclinicproceedings.org/article/S0025-6196(20)30201-9/fulltext
https://ojin.nursingworld.org/MainMenuCategories/ANAMarketplace/ANAPeriodicals/OJIN/TableofContents/Vol-24-2019/No1-Jan-2019/Sexual-Harassment-in-Nursing.html
https://lawecommons.luc.edu/cgi/viewcontent.cgi?article=1355&context=annals


Question Yes No Partially
Action 
Items Citations

• periodically checking on individuals allegedly
harassed? Commentaries: 1) Jung (2020); 2) Marshall (1996)

• using interim procedures to protect reporters and
individuals allegedly harassed during investigations?

Organizational Positions/Reports: 1) Department of Education (2008) 
Commentaries: 1) Daniel (2003)

• separating the individual allegedly harassed from
the accused? Organizational Positions/Reports: 1) Department of Education (2008)

• removing professors accused of harassment from
committees of the individual allegedly harassed? Commentaries: 1) Sekreta (2006)

• suspending the accused from any leadership role
until concerns are resolved? Commentaries: 1) Nuthapaty (2018)

• taking steps to prohibit and deal with retailiation?

Organizational Positions/Reports: 1) National Academies (2018); 
2) Department of Education (2008);
3) Colaninno (2021) Commentaries: 1) Ross et al. (2019); 2) Goldstein (1996)

https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6965697/
https://eric.ed.gov/?id=EJ522671
https://www2.ed.gov/about/offices/list/ocr/docs/ocrshpam.html
https://www.academia.edu/11743480/Developing_a_culture_of_compliance_to_prevent_sexual_harassment
https://www2.ed.gov/about/offices/list/ocr/docs/ocrshpam.html
https://scholarship.law.duke.edu/djglp/vol13/iss1/6/
https://journals.lww.com/greenjournal/Fulltext/2018/03000/Sexual_Harassment_in_Academic_Medicine__It_Is_Time.1.aspx
https://www.nationalacademies.org/our-work/sexual-harassment-in-academia
https://www2.ed.gov/about/offices/list/ocr/docs/ocrshpam.html
https://par.nsf.gov/servlets/purl/10303804
https://ojin.nursingworld.org/MainMenuCategories/ANAMarketplace/ANAPeriodicals/OJIN/TableofContents/Vol-24-2019/No1-Jan-2019/Sexual-Harassment-in-Nursing.html
https://www.alabar.org/assets/2014/08/The_Alabama_Lawyer_03-1996.pdf


Sanctioning Misconduct and Rewarding Ethical Conduct
Question Yes No Partially

Action 
Items Citations

In sanctioning conduct, does your institution do 
the following:

Research Articles: 1) Richney et al. (2019); 2) Limas et al. (2022) 
Commentaries: 1) Becton et al. (2016); 2) Moore & Whitehead (1999)

Research Articles: 1) Berdahl et al. (2011)  
Organizational Positions/Reports: 1) University of Toledo Sexual Assault Awareness, Prevention 
and Adjudication (2017) 
Commentaries: 1) Henry et al. (2018) (note: not available online; contact research team); 
2) Freischlag et al. (2020); 3) Bray et al. (1984)

Research Articles: 1) Cantalupo & Kidder (2019) 
Organizational Positions/Reports: 1) NASEM (2019) 
Commentaries: 1) Henry et al. (2018) (note: not available online; contact research team) 

• promptly enforce sanctions?

• take measures to promote consistent discipline,
such as using guidelines and consulting records of
sanctions previously imposed?

assess various factors when imposing discipline?

• consult victims and survivors in the consideration
of trauma-informed sanctions, such as suspensions
imposed until the survivor has graduated to
payment directly from harassers to victims?

• impose discipline that does not adversely impact
the complainant?

• use corrective action to stop ongoing harassment
and remedial measures for persons found culpable?

• consider the pros and cons of sanctioning those
who make false accusations?

• consider banning those found culpable from
receiving honors, fellowships, medals, prizes, and
other accolades and from positions of power
including in sports-related roles at the institution?

• make findings available to persons considering
individuals for reappointment, promotion, and
tenure?

• classify sexual harassment that occurs in the
conduct of research as research misconduct?

• notify funders before transferring grant money
when there has been a finding of misconduct?

• inform researchers and staff about the
NIH webform for reporting sexual harassment?

• scale the sanctions to the severity of the conduct
violation

Research Articles: 1) Cantalupo & Kidder (2019)

Commentaries: 1) Long et al. (2019) 

Organizational Positions/Reports: 1) NASEM (2018); 2) Association of Professional Engineers of 
Australia (2021) (note: not available online; contact research team) 
Commentaries: 1) Becton et al. (2016); 2) Long et al. (2019); 3) Cooper (1993)

Commentaries: 1) Thornton (2017); 2) Leitich (1999)

Research Articles: 1) Lindquist et al. (2018); 2) Mattheis et al. (2022); 3) Fastling et al. (2007) 
Commentaries: 1) McNutt (2016) 

Research Articles: 1) Lee et al. (2019); 2) Tenbrunsel et al. (2019); 3) M. Hardy (2016) 
Organizational Positions/Reports: 1) Lay (2019); 2) Whitley et al. (2015) 

Organizational Positions/Reports: 1) Zellner et al. (2020); 2) Princeton Graduate Women in 
STEM Leadership Council (2018) 
Commentaries: 1) Hamburg et al. (2018); 2) Bull et al. (2018); 3) Campbell (2019)

Organizational Positions/Reports: 1) NIH (2019) 

Organizational Positions/Reports: 1) NIH (2019) 

Research Articles: 1) Voss (2021) 
Organizational Positions/Reports: 1) Association of American Medical Colleges (2022) 

https://assets.pubpub.org/cg3fekxj/51575918676654.pdf
https://chemistry-europe.onlinelibrary.wiley.com/doi/epdf/10.1002/chem.202102957
https://www.researchgate.net/publication/308870373_Preventing_and_correcting_workplace_harassment_Guidelines_for_employers
https://journals.lww.com/jonajournal/Citation/1999/02000/Protecting_Your_Healthcare_Organization_From.5.aspx
https://www.researchgate.net/profile/Jennifer-Berdahl/publication/260823051_Sexual_harassment/links/548237010cf25dbd59ea94b7/Sexual-harassment.pdf
https://www.utoledo.edu/studentaffairs/saepp/sexual-assault-taskforce/docs/sexual-misconduct-assessment-and-recommendations.pdf
https://www.utoledo.edu/studentaffairs/saepp/sexual-assault-taskforce/docs/sexual-misconduct-assessment-and-recommendations.pdf
https://www.utoledo.edu/studentaffairs/saepp/sexual-assault-taskforce/docs/sexual-misconduct-assessment-and-recommendations.pdf
https://www.researchgate.net/publication/340820059_Sexual_Misconduct_in_Academic_Medicine
https://pubmed.ncbi.nlm.nih.gov/10268322/
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3348961
https://nap.nationalacademies.org/catalog/24994/sexual-harassment-of-women-climate-culture-and-consequences-in-academic
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3348961
https://www.nvbar.org/wp-content/uploads/NevadaLawyer_May2019_Stopping-Harassment.pdf
https://nap.nationalacademies.org/catalog/24994/sexual-harassment-of-women-climate-culture-and-consequences-in-academic
https://www.researchgate.net/publication/308870373_Preventing_and_correcting_workplace_harassment_Guidelines_for_employers
https://www.nvbar.org/wp-content/uploads/NevadaLawyer_May2019_Stopping-Harassment.pdf
https://lawecommons.luc.edu/cgi/viewcontent.cgi?article=1355&context=annals
https://www.aaup.org/JAF8/complying-title-ix-while-protecting-shared-governance-academic-freedom-and-due-process-model
https://www.academia.edu/3068681/Sexual_Harassment_in_Higher_Education
https://www.ncbi.nlm.nih.gov/books/NBK542738/pdf/Bookshelf_NBK542738.pdf
https://journals.plos.org/plosone/article?id=10.1371/journal.pone.0268562
https://www.tandfonline.com/doi/full/10.1080/10413200701599165?scroll=top&needAccess=true&role=tab
https://www.science.org/doi/epdf/10.1126/science.aaf4216
https://sexualharassment.rutgers.edu/sites/default/files/Sexual%20Harassment%20Prevention%20Committee%20Report%20-%20April%202019.pdf
https://givingvoice.caltech.edu/documents/17665/Tenbrunsel_Rees_Diekmann_Annu_Rev-Psych_2019.pdf
https://www.mdpi.com/2076-3387/6/4/16
https://www.tandfonline.com/doi/full/10.1080/1554477X.2019.1565450?scroll=top&needAccess=true&role=tab
https://journals.lwbooks.co.uk/newformations/vol-2015-issue-86/abstract-8660/
https://arxiv.org/ftp/arxiv/papers/1908/1908.00589.pdf
https://wstem.princeton.edu/wp-content/uploads/sites/473/2019/02/2018-Climate-Report-on-Gender-Issues-for-Graduate-Students-at-Princeton-University-1.pdf
https://wstem.princeton.edu/wp-content/uploads/sites/473/2019/02/2018-Climate-Report-on-Gender-Issues-for-Graduate-Students-at-Princeton-University-1.pdf
https://www.science.org/doi/10.1126/science.aav4171
https://1752group.com/sexual-misconduct-research-silencing-students/
https://www.technologynetworks.com/tn/articles/scientists-take-action-to-stop-gender-inequality-and-sexual-harassment-in-stem-327031
https://acd.od.nih.gov/documents/presentations/12122019ChangingCulture_Report.pdf
https://public.era.nih.gov/shape/public/notificationForm.era
https://acd.od.nih.gov/documents/presentations/12122019ChangingCulture_Report.pdf
https://www.cambridge.org/core/journals/american-antiquity/article/disrupting-cultures-of-harassment-in-archaeology-socialenvironmental-and-traumainformed-approaches-to-disciplinary-transformation/688A7EDF7CEE5248F865223FBACBC0B9
https://ophd.ucsf.edu/sites/aaeo.ucsf.edu/files/aamc-understanding-addressing-sexual-harassment-academic-medicine-july2022.pdf


Question Yes No Partially
Action 
Items Citations

REWARDING CONDUCT
In rewarding conduct, does your institution do 
the following:

Organizational Positions/Reports: 1) Lee et al. (2019) 2) EEOC (2017)

Research Articles: 1) Perry et al. (2012) 

Research Articles: 1) Kong et al. (2020) 

Research Articles: 1) Richey et al. (2019) 

Organizational Positions/Reports: 1) Yang et al. (2020); 2) NASEM (2018) 
Commentaries: 1) Baecher-Lind et al. 2018  

• recognize faculty, administrators, and staff who
contribute to positive and inclusive institutional
cultures?

• recognize supervisors for efforts to reduce sexual
harassment?

• recognize good practices such as promoting
women in STEM disciplines?

• promote cultural change through rewards and
incentives that are clearly communicated
throughout the institution?

• recognize respectful, professional, and
cooperative behavior when making retention,
promotion and merit decisions, rather than only
focusing on research and teaching contributions?

• reward departments whose faculty and personnel
are respectful to incentivize such an environment?

Research Articles: 1) Fried et al. (2012) 

https://sexualharassment.rutgers.edu/sites/default/files/Sexual%20Harassment%20Prevention%20Committee%20Report%20-%20April%202019.pdf
https://www.eeoc.gov/laws/guidance/promising-practices-preventing-harassment
https://www.researchgate.net/profile/Elissa-Perry-2/publication/262898194_Factors_impacting_the_knowing-doing_gap_in_sexual_harassment_training/links/5679af3e08aeaa48fa4ac555/Factors-impacting-the-knowing-doing-gap-in-sexual-harassment-training.pdf
https://www.researchgate.net/profile/Paige-Omura/publication/343770759_Reducing_gender_bias_in_STEM/links/6093fc40299bf1ad8d7f9190/Reducing-gender-bias-in-STEM.pdf
https://assets.pubpub.org/cg3fekxj/51575918676654.pdf
https://vtechworks.lib.vt.edu/bitstream/handle/10919/98461/PromisingPractices.pdf?sequence=1&isAllowed=y
https://nap.nationalacademies.org/catalog/24994/sexual-harassment-of-women-climate-culture-and-consequences-in-academic
https://scholar.harvard.edu/files/ricciotti/files/calltoactiongenderequity.pdf
https://journals.lww.com/academicmedicine/Fulltext/2012/09000/Eradicating_Medical_Student_Mistreatment__A.17.aspx


Areas Meriting Special Attention

Question Yes No Partially
Action 
Items Citations

Does your institution take steps to monitor and 
address sexual harassment of the following 
groups most likely to be harassed?

Research Articles: 1) Fischer et al. (2021)

Research Articles: 1) Kirkner et al. (2020)

• junior faculty?

• adjunct or instructional faculty?

• *situations with few women or few women in
supervisory positions?

Commentaries: 1) Grosser et al. (2021) 

• *students and employees of color?

• students and employees with disabilities?

• students and employees who identify as LGBTQ?

• students and employees in field programs?

• graduate students?

• international students?

Does your institution take the following steps to 
support graduate students?

• make efforts to provide graduate students with 
more than one advisor/committee chair, e.g. 
requiring committee-based advising?

• urge departments to include mentors/advisors 
from outside the department?

• provide several advisors to monitor students in 
labs?

Research Articles: 1) Cantalupo (2019); 2) McGee et al. (2017); 3) Raj et al. (2019) 
Organizational Positions/Reports: 1) Association of American Universities (2017) 
2) White House Task Force (2017); 3) Daley et al. (2018)
Commentaries: 1) Kaplan (2017)

Research Articles: 1) Raj et al. (2019) 
Organizational Positions/Reports: 1) Association of American Universities (2017); 
2) White House Task Force (2017)

Research Articles: 1) Boyle & McKinzie (2021); 2) Raj et al. (2019); 3) Banner et al. (2022) 
Organizational Positions/Reports: 1) Association of American Universities (2017) 
2) White House Task Force (2017)
Commentaries: 1) Cubrich (2020); 2) Schultz (2003)

Research Articles: 1) Posselt & Nunez (2021); 2) Colaninno et al. (2021) 
3) Colaninno et al. (2020)
Commentaries: 1) Spann (1990)

Research Articles: 1) Bloom et al. (2021); 2) Bloom et al. (2021); 3) Boyle & McKinzie (2021) 
Organizational Positions/Reports: 1) Princeton Graduate Women in STEM Leadership Council 
(2015); 2) NIH (2019) 

Research Articles: 1) Martin (2015); 2) Bloom et al. (2021) 
Organizational Positions/Reports: 1) White House Task Force (2017); 2) Dills et al. (2016)

Research Articles: 1) O’Callaghan et al. (2021); 2) Samora et al. (2020) 
3) Webermann et al. (2020)
Organizational Positions/Reports: 1) American Sociological Association (2021)
Commentaries: 1) Marin-Spiotta (2018); 2) Sekreta (2006)

Research Articles: 1) Cabrera et al. (2019) 

Commentaries: 1) Sekreta (2006) 

https://journals.ametsoc.org/view/journals/bams/102/11/BAMS-D-19-0341.1.xml?tab_body=pdf
https://www.tandfonline.com/doi/abs/10.1080/09540253.2020.1763923
https://link.springer.com/article/10.1007/s10551-020-04724-w
https://harvardjlg.com/wp-content/uploads/sites/19/2020/05/And-Even-More-of-Us-Are-Brave.pdf
https://urgeoscience.org/wp-content/uploads/sites/33/2021/03/The-Troubled-Success-of-Black-Women-in-STEM.pdf
https://journals.sagepub.com/doi/abs/10.1177/0886260519842171
https://www.aau.edu/sites/default/files/AAU-Images/Key-Issues/Campus-Safety/AAU%20Climate%20Activities%20Full%20Report.pdf
https://wcl.nwf.org/wp-content/uploads/2018/09/Catalyst-employers-sexual_harassment_in_the_workplace_report.pdf
https://deliverypdf.ssrn.com/delivery.php?ID=778127031007072090001090117021089026052002093065027039103117105064007067092110065068110106060011059022008024081064100080101090122019094003010004024112117086114097101095030063101105001020081125114120082113006106099075127123108109065113097096008022009120&EXT=pdf&INDEX=TRUE
https://journals.sagepub.com/doi/abs/10.1177/0886260519842171
https://www.aau.edu/sites/default/files/AAU-Images/Key-Issues/Campus-Safety/AAU%20Climate%20Activities%20Full%20Report.pdf
https://pubmed.ncbi.nlm.nih.gov/30556466/
https://journals.sagepub.com/doi/abs/10.1177/0886260519842171
https://journals.sagepub.com/doi/abs/10.1177/15570851211062577
https://www.aau.edu/sites/default/files/AAU-Images/Key-Issues/Campus-Safety/AAU%20Climate%20Activities%20Full%20Report.pdf
https://www.researchgate.net/profile/Marc-Cubrich/publication/342050028_Expanding_the_Focus_How_Considering_Gender_and_Sexual_Minority_Experiences_Can_Improve_Sexual_Harassment_Training/links/5f202a85299bf1720d6ad478/Expanding-the-Focus-How-Considering-Gender-and-Sexual-Minority-Experiences-Can-Improve-Sexual-Harassment-Training.pdf
https://openyls.law.yale.edu/bitstream/handle/20.500.13051/4511/112YaleLJ.pdf?sequence=2&isAllowed=y
https://par.nsf.gov/biblio/10336206
https://par.nsf.gov/servlets/purl/10303804
https://par.nsf.gov/servlets/purl/10202008
https://journals.sagepub.com/doi/10.1177/009102609001900106
https://link.springer.com/article/10.1007/s12119-021-09841-w
https://journals.sagepub.com/doi/10.1177/0886260518816329
https://wstem.princeton.edu/wp-content/uploads/sites/473/2018/07/2015-Climate-Report.pdf
https://wstem.princeton.edu/wp-content/uploads/sites/473/2018/07/2015-Climate-Report.pdf
https://acd.od.nih.gov/documents/presentations/12122019ChangingCulture_Report.pdf
https://www.researchgate.net/publication/298332695_Define_Your_Line_A_Case_Study_on_Student-Driven_Sexual_Consent_Education
https://escholarship.org/content/qt142601hz/qt142601hz.pdf
https://www.cdc.gov/violenceprevention/pdf/campussvprevention.pdf
https://journals.sagepub.com/doi/10.1177/10778012211035793
https://journals.lww.com/jaaos/Abstract/2020/12150/Harassment,_Discrimination,_and_Bullying_in.10.aspx
https://psycnet.apa.org/doiLanding?doi=10.1037%2Famp0000705
https://www.asanet.org/best-practice-suggestions-for-preventing-harassment-and-other-abuses-of-power-in-your-department/
https://pubs.acs.org/doi/abs/10.1021/bk-2020-1354.ch007
https://scholarship.law.duke.edu/cgi/viewcontent.cgi?article=1101&context=djglp
https://pubmed.ncbi.nlm.nih.gov/30340768/
https://scholarship.law.duke.edu/cgi/viewcontent.cgi?article=1101&context=djglp


Question Yes No Partially
Action 
Items Citations

• offer institutional funding for graduate students
rather than relying solely on grant funding?

Research Articles: 1) Webermann et al. (2020) 

• institute clear guidelines for faculty mentoring
students?

Organizational Positions/Reports: 1) American Sociological Association (2021) 

• provide a mechanism for graduate students to
report why they would not feel comfortable with a
specific professor or mentor

Research Articles: 1) Bloom 2021 

• promote mentoring networks for graduate
students?

Research Articles: 1) Rincon et al. (2016); 2) Young et al. (2021); 3) Samora et al. (2020) 

FIELD PROGRAMS
Do field supervisors do the following

• include sexual harassment informaton in trainings
and communications with students?

Research Articles: 1) Nash (2021); 2) Meyers et al. (2018); 3) Wood et al. (2017) 
Commentaries: 1) Bowman et al. (2000)

• take measures to ensure field teams understan
how to report sexual harassment before they start
field work

Research Articles: 1) Wood et al. (2017) 
Commentaries: 1) Russ et al. (2017)  

• clarify that concerned individuals may
communicate with individuals inside and outside
the field program

Research Articles: 1) Colaninno (2021) 

• offer students and employees opportunities to
offer feedback on their field experiences and th
climate/culture related to sexual harassment?

Research Articles: 1) Colaninno (2020) 

• establish “dry” field programs where alcohol i
prohibited?

Research Articles: 1) Meyers et al. (2018); 2) Voss (2021) 

• include a heterogenous group of people in
leadership positions in the field

Research Articles: 1) Colaninno (2020) 

https://psycnet.apa.org/doiLanding?doi=10.1037%2Famp0000705
https://www.asanet.org/best-practice-suggestions-for-preventing-harassment-and-other-abuses-of-power-in-your-department/
https://link.springer.com/article/10.1007/s12119-021-09841-w
https://muse.jhu.edu/article/629816
https://www.tandfonline.com/doi/pdf/10.1080/15236803.2021.1877983
https://journals.lww.com/jaaos/Abstract/2020/12150/Harassment,_Discrimination,_and_Bullying_in.10.aspx
https://www.cambridge.org/core/services/aop-cambridge-core/content/view/B0412460E5D2F9B22D973AC1350C62F7/S0954102021000432a.pdf/div-class-title-national-antarctic-program-responses-to-fieldwork-sexual-harassment-div.pdf
https://www.researchgate.net/publication/326959178_The_Context_and_Consequences_of_Sexual_Harassment_in_Southeastern_Archaeology
https://www.tandfonline.com/doi/abs/10.1080/10437797.2017.1283270
https://scholarship.law.cornell.edu/cgi/viewcontent.cgi?article=1132&context=facpub
https://www.tandfonline.com/doi/abs/10.1080/10437797.2017.1283270
https://journals.humankinetics.com/view/journals/krj/6/4/article-p391.xml
https://par.nsf.gov/servlets/purl/10303804
https://par.nsf.gov/servlets/purl/10202008
https://www.researchgate.net/publication/326959178_The_Context_and_Consequences_of_Sexual_Harassment_in_Southeastern_Archaeology
https://www.cambridge.org/core/journals/american-antiquity/article/disrupting-cultures-of-harassment-in-archaeology-socialenvironmental-and-traumainformed-approaches-to-disciplinary-transformation/688A7EDF7CEE5248F865223FBACBC0B9
https://par.nsf.gov/servlets/purl/10202008


Question Yes No Partially
Action 
Items Citations

In its hiring process, does your institution do the 
following:

• take steps to determine whether prospective hires
have been found to have engaged in professional
misconduct, including sexual harassment?

• complete investigations when employees leave the
institution during the pendancy of sexual harassment
complaints?

• avoid routinely using nondisclosure agreements for
those accused of harassment?

• document violations of policy in the official personne
file

• include your organization’s harassment policies in
your recruitment materials?

Research Articles: 1) Fortney & Morris (2021); 2) Thompson et al. (2003) 
3) Cense (2001)
Organizational Positions/Reports: 1) National Academies SEM (2019); 2) Lee et al.
(2019); 3) NASEM (2018)
Commentaries: 1) Bennett et al. (2020); 2) M. Hardy (2016)

Commentaries: 1) Antman (2018)

Research Articles: 1) Fortney & Morris (2021)
Organizational Positions/Reports: 1) NIH (2021); 2) Center for American Progress 
(2019)
Commentaries: 1) Antman (2018)

Organizational Positions/Reports: 1) Lee et al. (2019)
Commentaries: 1) Rondeau (1992)

Research Articles:
Organizational Positions/Reports: 1) Association of American Medical Colleges 
(2022)

Examining Personnel Practices

https://scholarship.law.tamu.edu/cgi/viewcontent.cgi?article=2491&context=facscholar
https://scholarship.law.tamu.edu/cgi/viewcontent.cgi?article=2491&context=facscholar
https://www.taylorfrancis.com/chapters/edit/10.4324/9781351323727-7/sexual-harassment-low-self-control-proposed-application-general-theory-crime-kevin-thompson-leana-allen-bouffard
https://www.taylorfrancis.com/chapters/edit/10.4324/9781351323727-7/sexual-harassment-low-self-control-proposed-application-general-theory-crime-kevin-thompson-leana-allen-bouffard
https://bura.brunel.ac.uk/bitstream/2438/547/3/EPER+&+Cense+(2001)-1.pdf
https://bura.brunel.ac.uk/bitstream/2438/547/3/EPER+&+Cense+(2001)-1.pdf
https://bura.brunel.ac.uk/bitstream/2438/547/3/EPER+&+Cense+(2001)-1.pdf
https://nap.nationalacademies.org/catalog/25413/together-we-can-do-better-a-gathering-of-leaders-in-academia-to-prevent-sexual-harassment
https://nap.nationalacademies.org/catalog/25413/together-we-can-do-better-a-gathering-of-leaders-in-academia-to-prevent-sexual-harassment
https://sexualharassment.rutgers.edu/sites/default/files/Sexual%20Harassment%20Prevention%20Committee%20Report%20-%20April%202019.pdf
https://sexualharassment.rutgers.edu/sites/default/files/Sexual%20Harassment%20Prevention%20Committee%20Report%20-%20April%202019.pdf
https://sexualharassment.rutgers.edu/sites/default/files/Sexual%20Harassment%20Prevention%20Committee%20Report%20-%20April%202019.pdf
https://nap.nationalacademies.org/catalog/24994/sexual-harassment-of-women-climate-culture-and-consequences-in-academic
https://baas.aas.org/pub/2021n4i474/release/1
https://baas.aas.org/pub/2021n4i474/release/1
https://www.mdpi.com/2076-3387/6/4/16
https://www.mdpi.com/2076-3387/6/4/16
https://jamanetwork.com/journals/jama/article-abstract/2677878
https://jamanetwork.com/journals/jama/article-abstract/2677878
https://scholarship.law.tamu.edu/cgi/viewcontent.cgi?article=2491&context=facscholar
https://scholarship.law.tamu.edu/cgi/viewcontent.cgi?article=2491&context=facscholar
https://acd.od.nih.gov/documents/presentations/12122019ChangingCulture_Report.pdf
https://acd.od.nih.gov/documents/presentations/12122019ChangingCulture_Report.pdf
https://www.americanprogress.org/wp-content/uploads/sites/2/2019/04/StatesCombatSexualHarassment.pdf
https://www.americanprogress.org/wp-content/uploads/sites/2/2019/04/StatesCombatSexualHarassment.pdf
https://www.americanprogress.org/wp-content/uploads/sites/2/2019/04/StatesCombatSexualHarassment.pdf
https://jamanetwork.com/journals/jama/article-abstract/2677878
https://jamanetwork.com/journals/jama/article-abstract/2677878
https://sexualharassment.rutgers.edu/sites/default/files/Sexual%20Harassment%20Prevention%20Committee%20Report%20-%20April%202019.pdf
https://sexualharassment.rutgers.edu/sites/default/files/Sexual%20Harassment%20Prevention%20Committee%20Report%20-%20April%202019.pdf
https://pubmed.ncbi.nlm.nih.gov/10119426/
https://pubmed.ncbi.nlm.nih.gov/10119426/
https://ophd.ucsf.edu/sites/aaeo.ucsf.edu/files/aamc-understanding-addressing-sexual-harassment-academic-medicine-july2022.pdf
https://ophd.ucsf.edu/sites/aaeo.ucsf.edu/files/aamc-understanding-addressing-sexual-harassment-academic-medicine-july2022.pdf
https://ophd.ucsf.edu/sites/aaeo.ucsf.edu/files/aamc-understanding-addressing-sexual-harassment-academic-medicine-july2022.pdf


The Role of Leadership and Devoting Attention to Prevention and Climate
Question Yes No Partially

Action 
Items Citations

Does your institution make the following efforts to 
prevent sexual harassment?

• evaluating whether there are conditions, structures, 
or systemic practices that enable sexual harassment to 
go unchecked?

• providing strong institutional support for the Title IX 
Office and placement of importance within the 
university’s structure?

• specifying personnel dedicated to coordinating efforts 
to prevent and address sexual harassment?

• using strategies to prevent the full range of sexual 
harassment?

• assisting departments and offices in identifying blind 
spots related to sexual harassment

• including all stakeholder groups in efforts to prevent 
misconduct?

• that when developing plans including persons harmed 
and addresses their concerns and input?

• employing prevention efforts across different groups 
consistent but tailored to specific communities?

• periodically evaluating the institution’s prevention 
strategies?

• crafting prevention measures that include an analysis 
of unhealthy traditions within your organization’s 
unique culture?

Has your institution developed a plan to improve 
the culture and climate related to addressing and 
preventing sexual harassment?
• that evaluates organizational practices that impact
sexual harassment, including autonomy of faculty,
shortage of women, and the diffusion of authority that
permits lack of accountability?

Commentaries: 1) Frye (2018)

Commentaries: 1) Odio et al. (2019); 2) Dolamore et al. (2020) 
3) Best et al. (2010)

Organizational Positions/Reports: 1) White House Task Force (2017)
2) Dills et al. (2016); 3) Association of American Medical Colleges
(2022) Commentaries: 1) Odio et al. (2019)

Research Articles: 1) Basile et al. (2020); 2) Snyder et al. (2012) 
3) Jenner et al. (2020)
Commentaries: 1) Binder et al. (2015); 2) Choo et al. (2019)

Research Articles: 1) Taylor et al. (2019)

Organizational Positions/Reports: 1) White House Force (2017) 
Commentaries: 1) Sales and Krause (2017)

Research Articles: 1) Potter et al. (2018); 2) Cantalupo (2010) 
Organizational Positions/Reports: 1) Pinto et al. (2019) 
Commentaries: 1) Dolamore et al. (2020)

Organizational Positions/Reports: 1) Dills et al. (2016)

Organizational Positions/Reports: 1) Dills et al. (2016); 2) EEOC (2017) 
Commentaries: 1) Silbaugh (2015) 

Research Articles: 1) Nagata-Kobayashi et al. (2009)

Organizational Positions/Reports: 1) University of Michigan (2018); 
2) Yang et al. (2020)

Commentaries: 1) Riger (1991) 

https://www.americanprogress.org/article/change-happens-aftermath-sexual-harassment/
https://journals.humankinetics.com/view/journals/smej/13/2/article-p117.xml
https://onlinelibrary.wiley.com/doi/abs/10.1111/puar.13179
https://journals.lww.com/academicmedicine/Fulltext/2010/04000/Preventing_and_Responding_to_Complaints_of_Sexual.42.aspx
https://changingourcampus.org/resources/not-alone/VAW-Event-Guide-for-College-Presidents.PDF
https://www.cdc.gov/violenceprevention/pdf/campussvprevention.pdf
https://ophd.ucsf.edu/sites/aaeo.ucsf.edu/files/aamc-understanding-addressing-sexual-harassment-academic-medicine-july2022.pdf
https://journals.humankinetics.com/view/journals/smej/13/2/article-p117.xml
https://www.sciencedirect.com/science/article/abs/pii/S0749379719304180
https://content.iospress.com/articles/work/wor01325
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC8921881/
https://journals.lww.com/academicmedicine/fulltext/2015/04000/Preventing_and_Managing_Unprofessionalism_in.16.aspx
https://www.thelancet.com/journals/lancet/article/PIIS0140-6736(19)30251-X/fulltext
https://www.researchgate.net/publication/336238881_Creating_Ethical_Decision_Makers_The_Influence_of_Education_on_Perceptions_of_Sexual_Harassment_and_Sexual_Assault
https://changingourcampus.org/resources/not-alone/VAW-Event-Guide-for-College-Presidents.PDF
https://www.tandfonline.com/doi/abs/10.1080/07448481.2017.1349133?journalCode=vach20
https://www.tandfonline.com/doi/abs/10.1080/07448481.2018.1440574?journalCode=vach20
https://scholarship.law.georgetown.edu/cgi/viewcontent.cgi?article=1430&context=facpub
https://scholarship.law.georgetown.edu/cgi/viewcontent.cgi?article=1430&context=facpub
https://onlinelibrary.wiley.com/doi/abs/10.1111/puar.13179
https://stacks.cdc.gov/view/cdc/43899
https://stacks.cdc.gov/view/cdc/43899
https://www.eeoc.gov/laws/guidance/promising-practices-preventing-harassment
https://www.bu.edu/bulawreview/files/2015/05/SILBAUGH.pdf
https://onlinelibrary.wiley.com/doi/10.1111/j.1365-2923.2009.03388.x
https://president.umich.edu/wp-content/uploads/sites/3/2019/04/FINAL-PHASE-2-REPORT_Working-Group-on-Faculty-and-Staff-Sexual-Misconduct.pdf
https://www.urban.org/sites/default/files/publication/102045/promising-practices-for-addressing-harassment-in-the-stem-workplace_0.pdf
https://www.researchgate.net/publication/232499604_Gender_Dilemmas_in_Sexual_Harassment_Policies_and_Procedures


Question Yes No Partially
Action 
Items Citations

• that examines department climates?
Research Articles: 1) Rincon (2016)

• that addresses uncivil behavior?

• that holds supervisors accountable for monitoring
and implementing anti-harassment policies?

• that bans dating or sexual relations between
faculty/administrators/coaches, students/athletes,
and supervisors/employees they supervise or addresses
such conduct in a consensul sexual relationship policy?

• that includes a permanent committee responsible for
examining and reporting on the professional climate at
the institution?

• that regularly monitors its policy, complaints
procedure, remediation measures, and trainings to
enhance their effectiveness?

• that encourages a collaboration between
departments and a multidisciplinary approach to
sexual harassment

Has the instiution made the following efforts to  
create heterogenous and respectful environments?
• supporting the recruitment, retention, and
promotion of women because male-dominated
environments are a risk factor for sexual harassment?

• using recruitment, hiring, promotion, and evaluation
practices to create a heterogenous and welcoming
climate?

• taking steps to achieve greater gender and racial
balance among administrators and faculty because
studies show that it reduces bias and improves culture

• promoting women and people of color into
meaningful positions of power since studies show that
it is a key sexual harassment prevention strategy?

• providing leadership programs for women to improve
their leadership potential?

Research Articles: 1) Htun (2022); 2) Lim & Cortina (2005)

Organizational Positions/Reports: 1) New Jersey Attorney General (2020)

Research Articles: 1) Laird et al. (219); 2) Carrillo (2019); 3) Matchen et al. (2000) 
Organizational Positions/Reports: 1) Potter et al. (n.d.) 
Commentaries: 1) Gardner (2009); 2) Carlson (2001); 3) Hogan (2006) 

Commentaries: 1) Paludi (1990)

Research Articles: 1) Moylan et al. (2021) 
Organizational Positions/Reports: 1) Association of American Universities (2017)
2) White House Task Force (2017); 3) National Women’s Law Center (2007)
Commentaries: 1) Chu (2018); 2) Johnson (2016); 3) Rubiano-Matulevich (2019)

Research Articles: 1) Rodriguez- Rodriguez & Heras-González (2020)

Organizational Positions/Reports: 1) NASEM (2018) 

Research Articles: 1) Aycock et al. (2019); 2) Lindquist et al. (2018); 
3) Freischlag et al. (2020)
Organizational Positions/Reports: 1) NASEM (2018); 2) Daley et al. (2018)
3) Chen et al. (2016)
Commentaries: 1) Grosser et al. (2021); 2) Clancy et al. (2020)
3) Klein et al. (2018)

Commentaries: 1) Perry et al. (2019)

Research Articles: 1) Vila-Concejo et al. (2018); 2) McKinley et al. (2019) 
3) Fathima et al. (2020)
Organizational Positions/Reports: 1) NASEM (2018); 2) Bingham (2018)
3) Benya (2019)
Commentaries: 1) Choo et al. (2019); 2) Baecher-Lind et al. (2018)
3) McDonald (1993)

Research Articles: 1) Kirkner et al (2020) 

Organizational Positions/Reports: 1) Dills et al. (2016) 

https://muse.jhu.edu/article/629816
https://strategy.asee.org/reducing-gender-based-harassment-in-engineering-opportunities-and-obstacles-to-bystander-intervention
https://www.researchgate.net/publication/7831801_Interpersonal_Mistreatment_in_the_Workplace_The_Interface_and_Impact_of_General_Incivility_and_Sexual_Harassment
https://www.nj.gov/oag/dcr/pdfs/DCR-SH-Report_Feb2020.pdf
https://link.springer.com/article/10.1007/s11199-019-01093-1
https://link.springer.com/article/10.1007/s10805-019-09337-1
https://link.springer.com/article/10.1023/A:1007099408885
https://www.asanet.org/wp-content/uploads/best_practice_suggestions_for_preventing_harassment_.pdf
https://digitalcommons.library.umaine.edu/hed_facpub/1/
https://heinonline.org/HOL/Page?handle=hein.journals/stexlr42&div=27&g_sent=1&casa_token=ifORSgmauWcAAAAA:eRp5p0zonr9hDOTxblJYnxTthMvYDF7V1Lfm6ksIvVfAARIi_tULfaWDZtjPYWp1j4cK0pBlt8A&collection=journals
https://core.ac.uk/download/pdf/148695026.pdf
https://eric.ed.gov/?id=EJ416173
https://psycnet.apa.org/doiLanding?doi=10.1037%2Fvio0000382
https://www.aau.edu/sites/default/files/AAU-Images/Key-Issues/Campus-Safety/AAU%20Climate%20Activities%20Full%20Report.pdf
https://changingourcampus.org/resources/not-alone/VAW-Event-Guide-for-College-Presidents.PDF
https://portal.ct.gov/-/media/SDE/Title-IX/studentsfromsexualharassment.pdf
https://www.tandfonline.com/doi/abs/10.1080/1460728X.2008.11423897?journalCode=rlet20
https://hbr.org/2016/10/why-we-fail-to-report-sexual-harassment
https://thedocs.worldbank.org/en/doc/397161582585064307-0090022020/original/guidancenotefinal.pdf
https://www.mdpi.com/2076-0760/9/8/128
https://nap.nationalacademies.org/catalog/24994/sexual-harassment-of-women-climate-culture-and-consequences-in-academic
https://journals.aps.org/prper/pdf/10.1103/PhysRevPhysEducRes.15.010121
https://pdfs.semanticscholar.org/26ac/05e5c4419f28fdfd911d6663d3f849ec0e05.pdf
https://www.amedeolucente.it/public/Sexual%20Misconduct%20in%20Academic%20Medicine.pdf
https://nap.nationalacademies.org/catalog/24994/sexual-harassment-of-women-climate-culture-and-consequences-in-academic
https://www.catalyst.org/wp-content/uploads/2019/01/sexual_harassment_in_the_workplace_report.pdf
https://lohp.berkeley.edu/wp-content/uploads/2016/05/The-Perfect-Storm.pdf
https://link.springer.com/article/10.1007/s10551-020-04724-w
https://www.pnas.org/doi/epdf/10.1073/pnas.2016164117
https://www.researchgate.net/publication/332545170_Sexual_harassment_training_Often_necessary_but_rarely_sufficient
https://www.nature.com/articles/s41599-018-0154-0
https://journals.lww.com/academicmedicine/Fulltext/2019/11000/_Yes,_I_m_the_Doctor___One_Department_s_Approach.26.aspx
https://journals.plos.org/plosone/article?id=10.1371/journal.pone.0238635
https://nap.nationalacademies.org/catalog/24994/sexual-harassment-of-women-climate-culture-and-consequences-in-academic
https://www.aeaweb.org/content/file?id=6769
https://thekeep.eiu.edu/jcba/vol0/iss14/22/
https://www.thelancet.com/action/showPdf?pii=S0140-6736%2819%2930251-X
https://pubmed.ncbi.nlm.nih.gov/29742671/
https://pubmed.ncbi.nlm.nih.gov/8261742/
https://www.tandfonline.com/doi/full/10.1080/09540253.2020.1763923
https://www.cdc.gov/violenceprevention/pdf/campussvprevention.pdf


Question Yes No Partially
Action 
Items Citations

Research Articles: 1) Berdahl (2007); 2) Riger (1991) 

Research Articles: 1) Coe et al. (2019)

Research Articles: 1) Whicker et al. 2020 

Research Articles: 1) McGee et al. (2017); 2) Knaub et al. (2020) 
3) Sekreta et al. (2006)

Organizational Positions/Reports: 1) NASEM (2018) 

• taking steps to eliminate different treatment, 
standards, and statuses between male and female 
employees?

• recognizing the contributions of women to science 
since this helps create a safer environment for women?

• sponsoring mentorship programs that improve the 
retention of women, which studies show reduces sex-
ual harassment, and because these programs promote 
healing after a harassing experience

• promoting activities, such as mentoring, that support 
female faculty and students in STEM because studies 
show that women in STEM are underrepresented and 
face discrimination?

• using award systems to create positive incentives for 
departments to meet high standards in promoting 
gender equity and diversity?

• using LGBTQ+ inclusive language in policies and 
communication? Research Articles: 1) Cubrich (2020) 

Does your institution take steps to address bullying 
and other unprofessional conduct that may lead to 
harassment?
• train administrators to encourage civil, respectful 
interactions among employees?

• require civility training for all employees?

• have a process to rapidly respond to subtle or minor 
behavior that is inappropriate?

• have a formal mechanism for conflict management?

• use evaluation and reward structures that recognize 
the importance of cooperation and civility?

Does the institution regularly conduct climate 
surveys?
• in consultation with subject matter experts not just
survey method experts?

Research Articles: 1) Lee (2018) 

Research Articles: 1) Saxena et al. (2019) 
Organizational Positions/Reports: 1) NSVRC (2017) 
Commentaries: 1) Masling et al. (2019); 2)Webermann et al. (2022)

Research Articles: 1) Moutier et al. (2016); 2) Langhout et al. (2005)
3) Sofield et al. (200 )
Commentaries: 1) Clancy et al. (2020); 2) Shapiro (2018); 3) Mountjoy (2019)

Commentaries: 1) Shapiro (2018)

Research Articles: 1) Berdahl et al. (2011) 
Organizational Positions/Reports: 1) NASEM (2018) 
Commentaries: 1) Brubaker et al. (2020); 2) Clancy et al. (2020)

Research Articles: 1) Moylan et al. (2021); 2) Coulter et al. (2020) 
3) Tilley et al. (2020)
Organizational Positions/Reports: 1) White House Task Force (2017)
2) Yang et al. (2020)
Commentaries:

Research Articles: 1) Richey et al. (2019)

https://www-2.rotman.utoronto.ca/facbios/file/Berdahl%20JAP%202007.pdf
https://www.researchgate.net/publication/232499604_Gender_Dilemmas_in_Sexual_Harassment_Policies_and_Procedures
https://journals.lww.com/clinorthop/Fulltext/2020/11000/What_Proportion_of_Women_Orthopaedic_Surgeons.31.aspx
https://www.researchgate.net/publication/318919524_The_Troubled_Success_of_Black_Women_in_STEM
https://pubs.aip.org/aapt/pte/article-abstract/58/5/352/278535/Changing-Culture-and-Climate-to-Prevent-Sexual?redirectedFrom=fulltext
https://scholarship.law.duke.edu/cgi/viewcontent.cgi?article=1101&context=djglp
https://nap.nationalacademies.org/catalog/24994/sexual-harassment-of-women-climate-culture-and-consequences-in-academic
https://www.researchgate.net/publication/343262835_Expanding_the_focus_How_considering_gender_and_sexual_minority_experiences_can_improve_sexual_harassment_training
https://www.researchgate.net/profile/Junghyun-Lee-11/publication/323231372_Passive_leadership_and_sexual_harassment_Roles_of_observed_hostility_and_workplace_gender_ratio/links/5b23ef22a6fdcc6974667275/Passive-leadership-and-sexual-harassment-Roles-of-observed-hostility-and-workplace-gender-ratio.pdf
https://digitalcommons.unomaha.edu/cgi/viewcontent.cgi?article=1288&context=psychfacpub
https://www.nsvrc.org/sites/default/files/publications_nsvrc_research-translation_key-findings-select-task-force-study-harassment-in-the-workplace.pdf?mc_cid=f4672d8ac8&mc_eid=f982970842
https://www.morganlewis.com/-/media/files/publication/outside-publication/article/2019/bloomberglaw_metoo-best-practices_23sept19.pdf
https://psycnet.apa.org/record/2020-70842-001
https://escholarship.org/content/qt8ms9b466/qt8ms9b466.pdf
https://experts.illinois.edu/en/publications/sexual-harassment-severity-assessing-situational-and-personal-det
https://journals.lww.com/orthopaedicnursing/Abstract/2003/07000/Workplace_Violence__A_Focus_on_Verbal_Abuse_and.8.aspx
https://journals.lww.com/orthopaedicnursing/Abstract/2003/07000/Workplace_Violence__A_Focus_on_Verbal_Abuse_and.8.aspx
https://www.pnas.org/doi/epdf/10.1073/pnas.2016164117
https://www.bmj.com/content/360/bmj.k1025.full
https://www.researchgate.net/profile/Margo-Mountjoy/publication/325954591_'Only_by_speaking_out_can_we_create_lasting_change'_What_can_we_learn_from_the_Dr_Larry_Nassar_tragedy/links/5dfe414d4585159aa48ff19e/Only-by-speaking-out-can-we-create-lasting-change-What-can-we-learn-from-the-Dr-Larry-Nassar-tragedy.pdf
https://www.bmj.com/content/360/bmj.k1025.full
https://www.researchgate.net/profile/Jennifer-Berdahl/publication/260823051_Sexual_harassment/links/548237010cf25dbd59ea94b7/Sexual-harassment.pdf
https://www.nationalacademies.org/news/2018/06/to-prevent-sexual-harassment-academic-institutions-should-go-beyond-legal-compliance-to-promote-a-change-in-culture-current-approaches-have-not-led-to-decline-in-harassment
https://bristoluniversitypressdigital.com/display/book/9781447354611/ch007.xml
https://www.pnas.org/doi/epdf/10.1073/pnas.2016164117
https://psycnet.apa.org/record/2021-32983-001
https://journals.sagepub.com/doi/abs/10.1177/0886260517696870
https://journals.sagepub.com/doi/epub/10.1177/1090198120911613
https://obamawhitehouse.archives.gov/sites/obamawhitehouse.archives.gov/files/images/Documents/1.4.17.VAW%20Event.Guide%20for%20College%20Presidents.PDF
https://vtechworks.lib.vt.edu/bitstream/handle/10919/98461/PromisingPractices.pdf?sequence=1&isAllowed=y
https://assets.pubpub.org/cg3fekxj/51575918676654.pdf


Question Yes No Partially
Action 
Items Citations

• to monitor sexual harassment and
prevention/response strategies?

• that evaluate whether the environment is inclusive
and respectful?

• that include measures to identify sexual and gender
minority populations

• that are administered on an anonymous basis?

• that are conducted on a regularly scheduled basis?

• that provide incentives to increase participation?

Research Articles: 1) Linquist et al. (2018)  
Commentaries: 1) Brubaker et al. (2020); 2) Shaw et al. (2018)

Organizational Positions/Reports: 1) NASEM (2018)

Research Articles: 1) Coulter et al. (2020)
Organizational Positions/Reports: 1) Yang et al. (2020) 
Commentaries: 1) Kramer et al. (2018)

Organizational Positions/Reports: 1) Association of American Universities 
(2017)

Research Articles: 1) Wiersema-Mosely et al. (2018)• that include questions on individuals’ level of
comfort in reporting sexual harassment?

• whose results are used to develop targeted responses
to address issues meriting change?

Research Articles: 1) Burke (2017); 2) Robertson et al. (1988); 3) Witte et al. (2006) 
Organizational Positions/Reports: 1) Korman et al. (2017); 
2) Bennett et al. (2020); 3) Masling et al. (2019)
Commentaries: 1) Tanne (2018)

• whose results are used to assess strengths and
weaknesses Research Articles: 1) Tilley et al. (2020)

• whose findings are made available on its website

Organizational Positions/Reports: 1) White House Task Force to Protect Students 
from Sexual Assault (2017); 2) NASEM (2018)

• whose findings are shared with academi
departments? Organizational Positions/Reports: 1) Korman et al. (2017)

Other than using climate surveys, does the 
institution regularly seek/analyze the following 
types of information to monitor sexual harassment 
and the climate around sexual harassment?

• data from surveys, such as the Sexual Experiences
Questionnaire (SEQ)

• exit interviews of employees and students?

Organizational Positions/Reports: 1) The Association of Professional Engineers 
Australia (2021) (note: not available online; contact research team) 

Research Articles: 1) Hippensteele (1997); 2) Goodwin et al. (1989) 
Organizational Positions/Reports: 1) NASEM (2018) 
Commentaries: 1) Eichelberger et al. (2018); 2) Bell et al. (2002) 
3) Jayashree (1999)

Organizational Positions/Reports: 1) The Association of Professional 
Engineers Australia (2021) (note: not available online; contact research team) 
Commentaries: 1) McIlwain (2000); 2) Hiller (1993)

• data related to women’s workplace experiences,
transparency in faculty searches, and culture? Research Articles: 1) Evans et al. (2019)

• feedback from women in STEM? Commentaries: 1) Machlovi et al. (2021)

Organizational Positions/Reports: 1) Daley et al. (2018)

https://www.ncbi.nlm.nih.gov/books/NBK542738/pdf/Bookshelf_NBK542738.pdf
https://bristoluniversitypressdigital.com/display/book/9781447354611/ch007.xml
https://iwpr.org/wp-content/uploads/2020/09/IWPR-sexual-harassment-brief_FINAL.pdf
https://www.nationalacademies.org/news/2018/06/to-prevent-sexual-harassment-academic-institutions-should-go-beyond-legal-compliance-to-promote-a-change-in-culture-current-approaches-have-not-led-to-decline-in-harassment
https://vtechworks.lib.vt.edu/bitstream/handle/10919/98461/PromisingPractices.pdf?sequence=1&isAllowed=y
https://hbr.org/2018/01/how-do-your-workers-feel-about-harassment-ask-them
https://www.aau.edu/sites/default/files/AAU-Images/Key-Issues/Campus-Safety/AAU%20Climate%20Activities%20Full%20Report.pdf
https://www.mdpi.com/2076-328X/8/4/38
https://www.americanscientist.org/article/harassment-in-science
https://www.journals.uchicago.edu/doi/10.1086/494468
https://journals.lww.com/academicmedicine/Fulltext/2006/07000/Effects_of_Performance_based_Compensation_and.11.aspx
https://www.naspa.org/files/dmfile/Institutional-Responses-to-Sexual-Violence.pdf
https://baas.aas.org/pub/2021n4i474/release/1
https://www.morganlewis.com/-/media/files/publication/outside-publication/article/2019/bloomberglaw_metoo-best-practices_23sept19.pdf
https://www.proquest.com/docview/2054577570?pq-origsite=gscholar&fromopenview=true
https://journals.sagepub.com/doi/pdf/10.1177/1090198120911613
https://obamawhitehouse.archives.gov/sites/obamawhitehouse.archives.gov/files/images/Documents/1.4.17.VAW%20Event.Guide%20for%20College%20Presidents.PDF
https://obamawhitehouse.archives.gov/sites/obamawhitehouse.archives.gov/files/images/Documents/1.4.17.VAW%20Event.Guide%20for%20College%20Presidents.PDF
https://nap.nationalacademies.org/catalog/24994/sexual-harassment-of-women-climate-culture-and-consequences-in-academic
https://www.naspa.org/files/dmfile/Institutional-Responses-to-Sexual-Violence.pdf
https://scholarspace.manoa.hawaii.edu/server/api/core/bitstreams/48d3604d-4695-4f55-b8a2-de92181488c0/content
https://eric.ed.gov/?id=EJ411401
https://nap.nationalacademies.org/catalog/24994/sexual-harassment-of-women-climate-culture-and-consequences-in-academic
https://journals.lww.com/greenjournal/Fulltext/2018/10000/Institutional_Responses_to_Harassment_and.4.aspx?pid=amcampaign20&wk.medium=cpc&agency=TrendMD
https://onlinelibrary.wiley.com/doi/abs/10.1111/1468-2389.00203
https://www.jstor.org/stable/27767652?read-now=1&seq=11
https://www.alabar.org/assets/2014/08/The_Alabama_Lawyer_05-2000.pdf
https://www.proquest.com/docview/200326223/fulltext/29EA0895352944EAPQ/1?accountid=7082
https://www.cambridge.org/core/services/aop-cambridge-core/content/view/B5F1F9C01C6D38C1C1F1A7C02EBFB743/S2054420019000058a.pdf/you_have_to_be_twice_as_good_and_work_twice_as_hard_a_mixedmethods_study_of_perceptions_of_sexual_harassment_assault_and_womens_leadership_among_female_faculty_at_a_research_university_in_the_usa.pdf
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7754118/
https://www.catalyst.org/wp-content/uploads/2019/01/sexual_harassment_in_the_workplace_report.pdf


Question Yes No Partially
Action 
Items Citations

• focus groups to learn about the experiences and
perceptions of organizational practices and responses?

Research Articles: 1) Wear et al. (2005) 
Organizational Positions/Reports: 1) Yang et al. (2020)

• results from national surveys and reports?
Research Articles: 1) Hobson & Guziewicz (2002)

Do leaders at your institution (senior administrators, 
deans, department leaders) take the following steps 
to create heterogenous and respectful 
environments that do not tolerate sexual 
harassment?

• institutional leaders exercise oversight of the sexual
harassment policy?

Organizational Positions/Reports: 1) EEOC (2017); 2) Association of American 
Medical Colleges (2022) 

• institutional leaders, including the president and
board of regents/chancellor, demonstrate (through
their behavior and words) support for sexual
harassment policies (e.g. being a kick-off speaker
for training and sending reminder letters to
employees) and a zero-tolerance commitment.

• institutional leaders communicate a culture of safety
and inclusion where all forms of disrespectful behavior
and incivility is not tolerated?

• institutional leaders communicate that they have an
open-door policy to discuss workplace safety concerns?

• institutional leaders devote resources to initiating
and evaluating programming to diminish sexual
harassment?

• deans and department leaders address each cohort
of students with unambiguous statements about sexual
harassment?

• deans and department leaders communicate to
faculty that silence and neutrality in the face of sexual
harssment are not options?

• deans and department leaders intervene when they
learn about verbal abuse and other unprofessional
conduct that may be precursers to harassment?

• deans and department leaders conduct performance
and compensation reviews that recognize efforts to
maintain a harassment-free work environment?

• deans and department leaders conduct merit pay
evaluations that take into account documented
findings of unprofessional conduct

Research Articles: 1) Aguilar et al. (2020); 2) Hart et al. (2018); 3) Matchen et al. 
(2000)  
Commentaries: 1) Dziech (1992); 2) Tenbrunsel et al. (2019); 3) Binder et al. (2018)

Research Articles: 1) Holliday et al. (2018); 2) Cortina et al. (2021) 
Commentaries: 1) Masling et al. (2019)

Organizational Positions/Reports: 1) Jacobs & Bergen (1995) 
Commentaries: 1) Santos (2018)

Organizational Positions/Reports: 1) National Academies SEM (2018)

Research Articles: 1) Wear et al. (2005) 

Commentaries: 1) John et al. (2016)

Research Articles: 1) Li et al. (2010) 
Commentaries: 1) Bennett et al. (2020)

Research Articles: 1) West et al. (1995) 
Commentaries: 1) Santos (2018)

Commentaries: 1) Lee et al. (2019)

https://www.tandfonline.com/doi/pdf/10.3402/meo.v10i.4377
https://vtechworks.lib.vt.edu/bitstream/handle/10919/98461/PromisingPractices.pdf?sequence=1&isAllowed=y
https://www.proquest.com/openview/1561dfb1129deff9ceff8f351b2fe025/1?pq-origsite=gscholar&cbl=47847
https://ophd.ucsf.edu/sites/aaeo.ucsf.edu/files/aamc-understanding-addressing-sexual-harassment-academic-medicine-july2022.pdf
https://ophd.ucsf.edu/sites/aaeo.ucsf.edu/files/aamc-understanding-addressing-sexual-harassment-academic-medicine-july2022.pdf
https://www.proquest.com/docview/2375803976/fulltextPDF/CBAB9B2DC9E74182PQ/1
https://journals.sagepub.com/doi/epdf/10.1177/2378023118808617
https://link.springer.com/article/10.1023/A:1007099408885
https://link.springer.com/article/10.1023/A:1007099408885
https://meridian.allenpress.com/nacada-journal/article/12/1/48/35337/Sexual-Harassment-Everybody-s-Problem
https://www.annualreviews.org/doi/pdf/10.1146/annurev-psych-010418-102945
https://escholarship.org/content/qt21s0s4p4/qt21s0s4p4.pdf
https://pdf.sciencedirectassets.com/313922/1-s2.0-S2452109418X00050/1-s2.0-S2452109418301799/main.pdf?X-Amz-Security-Token=IQoJb3JpZ2luX2VjEAIaCXVzLWVhc3QtMSJIMEYCIQCxKXfho0PP4JIuL%2Bt59KP8QgRl%2Fm3RFqYYjPwEjvTSRwIhAIfLr4CyWUirdvyKqMu%2B3BhU5BtSm47SZo2pH9vYHJHdKrMFCHsQBRoMMDU5MDAzNTQ2ODY1IgzI5scuaYLSIQ7fzdwqkAWYoC7NpPz4YpcOJ3p%2Ffq2JgtnRIc8EOafXjbvM0iI6v7271FrmVq3Ij14OmO95tFPIHWPGtDA%2F72fBDbHcQVPTSgx8l9xYLKolD3YOX9AnsViS%2FZoxLfYTuYVB8WDUNZmaghsYh9VnG8q2pvHNWtcv66sOFjItD783nfxFh923gAg93BIf%2BeaG5PUljTAnKL2be%2FxMIEQOJ%2FxRKasBEHOXIWjIWNqLWXtfvydmOjLlLzBZ0BNBTi1ej5U1qB2Lo2xbrMLIkRODoiOWBs%2B7costMipQ9JLSd8tLkIksaYbsSD4S%2BeOmd20RLOGJyJScxoyn8IQ4p810lhoMlFO41uUXWGF6Zv97j3fbYpBUWLyZS07qZLYWPwNLgFnuESCxAS%2FJkWj5luBwIfP3KH49W33VyVnHvINpzMp6FJxhigx%2Fef4gFYZ0zDLKBYBOkTFgVrZykTzcFqnlQNsgKMQPNvYLTnv2bmkdwUqc4jhBi5Ces6TeBigLava0Cf7GJ1fL29snpV1FLHkegb4JPypynHErK6Eo3d6pG1%2BbXhuFp8vJUFsYYWtDsYAzXZz0x4tTwAjDHUcFFTm4dU7R6%2FNkpFiZ1K0RE%2FZzer7Gr8r7SQCWBiIpPQVv6f5LW25zkpTEHNWnE3Km7CGEy2mJEhPLtFKuHiqW%2Fgj708sOlxkVe6uxIizXXRwSzHwdTi9cZD0hywjckvxdczmlHb4SUtblk8ZdDr3pAjKrIGW1uekwfIHjEejGhkWoKgCEXAuUh09mdc3tJW61B77y%2FiI65tis74nKPaJjTR1oH0pYCRNC7lBeCJ2JGYvtKgmvjn%2BbTwIBnxeUK16VY3chdxtGgvutLZ%2Fyg057PZnpeBy4zsAlsYDuNzDBxaalBjqwARK%2Fvcr8rGH21qsxt7CPSuxanK%2BBX9I%2FPY4CppDb5wp7z4zhhH58%2Ffg9Sl8vv%2FTYvORW24Sfgc4Ot3OIL0c7BQsvfTvP7X6rBL7a3nKV4q22B7uRgGNbPLtNmLPkJqXtfDdePgt13KA21akdl%2FIfLtdG1nRk10WVgyugCetQDquFmITFvGhKu%2B%2BK%2F2Jpu9EB8PEEI6JQGIOcU4zppxInwBLhcrhCHjilREZIXYis8Tqv&X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Date=20230708T191752Z&X-Amz-SignedHeaders=host&X-Amz-Expires=300&X-Amz-Credential=ASIAQ3PHCVTYSS7NLQFH%2F20230708%2Fus-east-1%2Fs3%2Faws4_request&X-Amz-Signature=d8d6e94a76cf3ea7a443d162c615b2d572b7ec2f9bcdd0f35de9c6adfe55f569&hash=5f5829dc8aae3e494d35dfc2263cf922a97dc0dca0f083d2a7add9b35b232570&host=68042c943591013ac2b2430a89b270f6af2c76d8dfd086a07176afe7c76c2c61&pii=S2452109418301799&tid=spdf-91836bf1-cdde-42b7-9541-4c1a2707fd21&sid=1bcaa8c176d94040c91b3a156347dcd41b93gxrqa&type=client&tsoh=d3d3LnNjaWVuY2VkaXJlY3QuY29t&ua=13115101560f0006505a&rr=7e3aab78fac4e7f3&cc=us
https://sites.lsa.umich.edu/liliacortina-lab/wp-content/uploads/sites/970/2021/12/Cortina-Areguin-2021-Annual-Review.pdf
https://www.morganlewis.com/-/media/files/publication/outside-publication/article/2019/bloomberglaw_metoo-best-practices_23sept19.pdf
https://files.eric.ed.gov/fulltext/ED417628.pdf
https://digitalcommons.unl.edu/cgi/viewcontent.cgi?article=1679&context=ajacourtreview
https://www.nationalacademies.org/news/2018/06/to-prevent-sexual-harassment-academic-institutions-should-go-beyond-legal-compliance-to-promote-a-change-in-culture-current-approaches-have-not-led-to-decline-in-harassment
https://www.tandfonline.com/doi/pdf/10.3402/meo.v10i.4377
https://d32ogoqmya1dw8.cloudfront.net/files/geoethics/sexual_harassment_sciences.pdf
https://www.sciencedirect.com/science/article/abs/pii/S0736467908005118
https://baas.aas.org/pub/2021n4i474/release/1
https://www.jstor.org/stable/23211852?seq=12
https://digitalcommons.unl.edu/cgi/viewcontent.cgi?article=1679&context=ajacourtreview
https://sexualharassment.rutgers.edu/sites/default/files/Sexual%20Harassment%20Prevention%20Committee%20Report%20-%20April%202019.pdf


Question Yes No Partially
Action 
Items Citations

• leaders who notice and seek to include those who
seem to be withdrawing from work-related activities? Research Articles: 1) Ford et al. (2021)

Does your institution take steps to promote a culture 
promoting gender equity?
• selecting heterogenous speakers as honored
guests/speakers?

• annually evaluating the gender mix in departments
and offices across the institution

• allowing flexible work arrangements in STEM t
encourage women to stay in their positions and to
reduce the gender wage gap?

Research Articles: 1) Jenner et al. (2020) 
Organizational Positions/Reports: 1) National Academies SEM (2018) 
Commentaries: 1) Baecher-Lind et al. (2018); 2) Choo et al. (2019) 
3) Soklardis et al. (2018)

Research Articles: 1) Benzil et al. (2020)

Research Articles: 1) Kaplan (1991)

Research Articles: 1) Charlesworth et al. (2019)

Does your institution offer or encourage the 
following groups or programs?

Research Articles: 1) Grauerholz et al. (1999) 
Commentaries: 1) Baker (2000)

Research Articles: 1) Foulis & McCabe (1997) 
Commentaries: 1) Price (2020)

Organizational Positions/Reports: 1) NASEM (2018) 

Research Articles: 1) Gold et al. (2021); 2) Coe et al. (2019) 

Research Articles: 1) Robotham et al. (2019); 2) Moutier et al. (2016) 
Organizational Positions/Reports: 1) NASEM (2018) 
Commentaries: 1) Issen (2017)

• feminist networks?

• workshops on gender discrimination and gender
stereotypes?

• workshops to increase bias literacy and to change
gender bias, especially for STEM units?

• create safe spaces for conversations about gender
diversity in STEM?

• programs to help create respectful environments?

• targeted student groups such as LGTBQ+ groups,
whose members are in particular need of services

Research Articles: 1) Richey et al. (2019); 2) Boyle & McKinzie (2021) 

Does your institution take the following steps to 
study and evaluate efforts to address sexual 
harassment?
• designate a committee/task force to study the
problem of sexual harassment and make
recommendations?

Commentaries: 1) Summers (1992)

• conduct an organizational assessment, followed by
steps improve the harassment policy and training?

Research Articles: 1) Scruggs et al. (2020) 
Commentaries: 1) Bell et al. (2002); 2) Halyard (2020)

https://www.researchgate.net/publication/353725821_Silence_Voice_and_Resilience_An_Examination_of_Workplace_Sexual_Harassment
https://www.researchgate.net/publication/353725821_Silence_Voice_and_Resilience_An_Examination_of_Workplace_Sexual_Harassment
https://journals.sagepub.com/doi/pdf/10.1177/0886260520903130
https://www.nationalacademies.org/news/2018/06/to-prevent-sexual-harassment-academic-institutions-should-go-beyond-legal-compliance-to-promote-a-change-in-culture-current-approaches-have-not-led-to-decline-in-harassment
https://journals.lww.com/greenjournal/Abstract/2018/06000/A_Call_to_Action_to_Address_Gender_Equity_Within.3.aspx
https://pdf.sciencedirectassets.com/271074/1-s2.0-S0140673619X00069/1-s2.0-S014067361930251X/main.pdf?X-Amz-Security-Token=IQoJb3JpZ2luX2VjEO3%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLWVhc3QtMSJIMEYCIQDai2p60aa6vRjwZlEa5oR5lwxWpAaCqCZ6TkguxC7A1gIhAPhEfJihUYUIIWfvG4GpOA9BSWs%2BjsDGkbijoCptNiJXKrIFCGYQBRoMMDU5MDAzNTQ2ODY1IgzkS930HpZZqjXyhLYqjwUHf5QDyanzIxioDycCCLE45otM298AWMo7ehWvAaP%2BUg0wcI7R9xcRnIdwB6PBHlAa8Hto4CxvUBapORMxiXRqYVQfYjthwEdZRQsRTLgq19lYNRd9D9JPApMKS46%2BPXNcvjM1WvDAEcLfxyhkIN0BJQaUZs9sN4PXsb%2BeKY7jI81X8jz3hzDxafOaS3D%2B5JbLjU%2F1dWiBNVxrAhNSNm7V6nnYj9qEvhuOPYwIalLG32WrKL5xjhl06RWfdUdOeQnvdHl4PN7ThB3Bko0%2BUh%2FaFn60K00amgctpNrATJfJzA6uQvg1EU7LKzqGhK2yS5TGwaOwzIDvp99HqGcTECfMGd4RC%2BEvVXu0a3hn0DS7%2B9EbbZzDplLuAe8IqnsRQ%2BgmWFvpgRZsHERQSxckJy4jy%2FE1caztMKwf%2F659yijlTC2UAmtRC0G6wp5EnYowfsZ2LtaCogrbbVBoNP3erd5eqGm%2F8fpJsZY6C29qhQlt6hIXmnqH47xnQBT9oyzqHMoHLm3nLKh0DawxX2fAsEGTUuaJaJpyKfOFeX3Axm9VEGjPKk%2FrAjXKhSo5U5BYwC%2BKnJXT0x9G4EVZ5dMZZW%2FneG1or%2BBwYeIbU67n%2F1Kz5YTibJHSRwLJ0UvalhhKk8Uq6sC%2FKx7vDB074vUNQRfIcGdKcCyyGCULHN4VMhMHFMOvLzGyo8TnhqUB7kRY3hweDBMNQ%2FQ%2FD4FAb9PZ%2Blb8xa2hbDKQhipkvhClTA13F5XTr2Vxim%2BG5Q0P1tV8f%2FA5FBxLnQoXKgrjtN6TVPUuONEeuVEKfJvqm2TEqJEmzlK4XweRwhcwWzqQwto9pcc%2FeNoLSF2dCtTzzucHdug6zM6AzftcyFfqAl8hfNsfMML6oaUGOrABtODKmK4g024uRBP8CiBb%2BZWhzGPtkOcZo246o7PWkwDyfPxPt49XPKAVBAcYfax%2BrBn4%2BKMkreQmjWI69BGxU80aRcCHj8JNYMduPc79ALQdd6pLxeodO55GXWvWbM8heXw9vZXUvmGaghRwXwPWDfBQa5t%2BtnGjige3HS%2BuMeR1owiLUdRuOp%2FSQ6o7ErurJKG43u283xxx%2FeObIDAwI7nukhczR%2Bde05NE3PEnpQM%3D&X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Date=20230707T213616Z&X-Amz-SignedHeaders=host&X-Amz-Expires=300&X-Amz-Credential=ASIAQ3PHCVTYQ4OCS5VD%2F20230707%2Fus-east-1%2Fs3%2Faws4_request&X-Amz-Signature=51267f78eb619a6291df13064df24e1317a0e82582422b9365861a0162423f48&hash=859e5e5dc824e5c0451bab7ba24f13871b1c43c5e86b504dd5d8f89d1c34f338&host=68042c943591013ac2b2430a89b270f6af2c76d8dfd086a07176afe7c76c2c61&pii=S014067361930251X&tid=spdf-c809d8bf-e97b-4e81-b3a5-5038246c3b65&sid=465b095d68843448026bd9c2173b046ec313gxrqa&type=client&tsoh=d3d3LXNjaWVuY2VkaXJlY3QtY29tLnNydi1wcm94eTIubGlicmFyeS50YW11LmVkdQ%3D%3D&ua=13115101565d525c0357&rr=7e3338d5bf354636&cc=us
https://www.east.org/content/documents/nejmms1805743_mens_fear_of_mentoring_in_the_metoo_era_whats_at_stake_for_academic_medicine.pdf
https://www.east.org/content/documents/nejmms1805743_mens_fear_of_mentoring_in_the_metoo_era_whats_at_stake_for_academic_medicine.pdf
https://thejns.org/view/journals/j-neurosurg/aop/article-10.3171-2020.6.JNS201649/article-10.3171-2020.6.JNS201649.xml?tab_body=pdf-25682
https://journals.sagepub.com/doi/abs/10.1177/088610999100600304
https://www.jneurosci.org/content/jneuro/39/37/7228.full.pdf
https://www.researchgate.net/profile/Liz-Grauerholz/publication/249674789_There's_Safety_in_Numbers/links/5756f0c408ae05c1ec16ba54/Theres-Safety-in-Numbers.pdf
https://www.proquest.com/docview/194370839/fulltext/846D0895BDC24131PQ
https://link.springer.com/article/10.1007/bf02936339
https://qubeshub.org/community/groups/coursesource/publications?id=2686&tab_active=about&v=1
https://nap.nationalacademies.org/catalog/24994/sexual-harassment-of-women-climate-culture-and-consequences-in-academic
https://www.tandfonline.com/doi/abs/10.1080/00207284.2020.1722674
https://www.uottawa.ca/faculty-medicine/sites/g/files/bhrskd401/files/2022-09/piis014067361833188x.pdf
https://sites.lsa.umich.edu/liliacortina-lab/wp-content/uploads/sites/970/2021/12/Robotham-Cortina-2019.pdf
https://escholarship.org/content/qt8ms9b466/qt8ms9b466.pdf
https://nap.nationalacademies.org/catalog/24994/sexual-harassment-of-women-climate-culture-and-consequences-in-academic
https://www.nature.com/articles/551007a
https://assets.pubpub.org/cg3fekxj/51575918676654.pdf
https://journals.sagepub.com/doi/10.1177/0886260518816329?url_ver=Z39.88-2003&rfr_id=ori:rid:crossref.org&rfr_dat=cr_pub%20%200pubmed
https://www.researchgate.net/profile/Jim-Summers/publication/13179213_Sexual_harassment_join_me_in_the_quagmire/links/55d3882e08ae0a34172269f3/Sexual-harassment-join-me-in-the-quagmire.pdf
https://www.thieme-connect.com/products/ejournals/pdf/10.1055/s-0040-1705092.pdf
https://onlinelibrary.wiley.com/doi/abs/10.1111/1468-2389.00203
https://www.mayoclinicproceedings.org/article/S0025-6196(20)30201-9/fulltext


Question Yes No Partially
Action 
Items Citations

• rigourously evaluate its prevention programs,
awareness campaigns, and the effectiveness of
processes in addressing sexual harassment?

Organizational Positions/Reports: 1) NASEM (2018); 2) Korman et al. (2017) 
Commentaries: 1) IEEE Control Systems Magazine (2019)

• obtain feedback on the support services provided to
persons harmed? Research Articles: 1) Moore et al. (2020)

https://nap.nationalacademies.org/catalog/24994/sexual-harassment-of-women-climate-culture-and-consequences-in-academic
https://cultureofrespect.org/wp-content/uploads/2020/07/Institutional-Responses-to-Sexual-Violence.pdf
https://ieeexplore.ieee.org/stamp/stamp.jsp?tp=&arnumber=8616921
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7716772/


Recognizing the Importance of Informal Communication

Question Yes No Partially
Action 
Items Citations

In addition to formal communication measures, 
does the institution take the following steps:

• consistently communicate a no-tolerance position
related to sexual harassment? Research Articles: 1) Offerman et al. (2002)

• periodically remind faculty, staff, and student that
sexual harassment is illegal and that it is unlawful to
retaliate? Research Articles: 1) MacAllister et al. (2000)

• encourage individuals to report an incident,
regardless of doubts about whether it meets an exact
definition of sexual harassment

Organizational Positions/Reports: 1) Bull et al. (2018) 
Commentaries: 1) Becton et al. (2016)

In addition to formal communication measures, do 
university leaders and senior administrators take 
the following steps:
• speak out about the importance of the sexual
harassment policy?

Research Articles: 1) Moradeke (2014) 

• promote the importance of professional conduct in
preventing sexual harassment?

Research Articles: 1) Aycock et al. (2019) 

• promote a whisteblowing culture?
Research Articles: 1) Gupta et al. (2019) 

• set guidelines for social events, including a limitation
on alcohol use?

Research Articles: 1) Benzil et al. (2020) 
Commentaries: 1) Brubaker et al. (2020)

• annually discuss the institution’s sexual harassment
policy, including the institution’s no-tolerance stance
and process for handling complaints?

Organizational Positions/Reports: 
1) American Sociological Association (2021)

• support faculty members’ work with professional and
scientific societies addressing sexual harassment

Research Articles: 1) Lindquist & McKay (2018) 

• promote the use of inclusive lanaguage? Research Articles: 1) Recupero et al. (2004)

Do faculty members take the following steps:
• support actions of professional societies to confront
sexual harassment, including adopting policies related
to meetings and sanctions for those who are found to
have violated policies?

Commentaries: 1) John et al. (2016) 

• integrate sexual harassment concerns in various
courses, such as Business Courses in Human Relations
or Social Responsibility?

Commentaries: 1) Kohl & Greenlaw (1993) 

https://psycnet.apa.org/record/2002-04478-007
https://avmajournals.avma.org/view/journals/javma/216/9/javma.2000.216.1406.xml
https://1752group.files.wordpress.com/2018/09/silencing-students_the-1752-group.pdf
https://www.researchgate.net/publication/308870373_Preventing_and_correcting_workplace_harassment_Guidelines_for_employers
https://www.researchgate.net/publication/281593234_Gender_differences_in_perceptions_and_experiences_of_sexual_harassment_in_the_workplace
https://journals.aps.org/prper/abstract/10.1103/PhysRevPhysEducRes.15.010121
https://www.researchgate.net/publication/338783299_A_Field-Based_View_on_Gender_in_the_Information_Systems_Discipline_Preliminary_Evidence_and_an_Agenda_for_Change
https://thejns.org/view/journals/j-neurosurg/aop/article-10.3171-2020.6.JNS201649/article-10.3171-2020.6.JNS201649.xml
https://bristoluniversitypressdigital.com/display/book/9781447354611/ch007.xml
https://www.asanet.org/best-practice-suggestions-for-preventing-harassment-and-other-abuses-of-power-in-your-department/
https://www.ncbi.nlm.nih.gov/books/NBK542738/
https://journals.lww.com/academicmedicine/Fulltext/2004/09000/Using_Role_Playing_to_Increase_Residents_.2.aspx
https://www.researchgate.net/publication/309893010_Sexual_Harassment_in_the_Sciences_A_Call_to_Geoscience_Faculty_and_Researchers_to_Respond
https://www.tandfonline.com/doi/epdf/10.1080/08832323.1993.10117643?needAccess=true


Question Yes No Partially
Action 
Items Citations

• include sexual harassment and other harassment
concerns in discussions about mentoring and lab
safety?

• informally intervene when they observe harassment
or inappropriate behavior (ex. cup of coffee
conversation)?

Commentaries: 1) Marin-Spiotta et al. (2018) 

Research Articles: 1) Saul (2014); 2) Hickson et al. (2007) 
Organizational Positions/Reports: 1) AAMC (2022) 
Commentaries: Antman (2018)

https://onlinelibrary.wiley.com/doi/abs/10.1111/japp.12058
https://journals.lww.com/academicmedicine/fulltext/2007/11000/a_complementary_approach_to_promoting.7.aspx
https://www.aamc.org/data-reports/faculty-institutions/report/understanding-and-addressing-sexual-harassment-academic-medicine
https://jamanetwork.com/journals/jama/article-abstract/2677878



	1. Implementing Comprehensive Policies
	2. Conducting Impactful Training
	3. Monitoring Effects
	4. Reporting Concerns
	5. Hanldling Complaints
	6. Sanctioning Misconduct and Rewarding Ethical Conduct
	7. Areas Meriting Special Attention
	8. Examining Personnel Practices
	9. The Role of Leadership and Devoting Attention to Prevention and Climate
	10. Recognizing the Importance of Informal Communication
	Rough_Self-Assessment Tool FINAL.pdf
	1. Implementing Comprehensive Policies
	2. Conducting Impactful Training
	3. Monitoring Effects
	4. Reporting Concerns
	5. Hanldling Complaints
	6. Sanctioning Misconduct and Rewarding Ethical Conduct
	7. Areas Meriting Special Attention
	8. Examining Personnel Practices
	9. The Role of Leadership and Devoting Attention to Prevention and Climate
	10. Recognizing the Importance of Informal Communication

	Rough_Self-Assessment Tool FINAL.pdf
	1. Implementing Comprehensive Policies
	2. Conducting Impactful Training
	3. Monitoring Effects
	4. Reporting Concerns
	5. Hanldling Complaints
	6. Sanctioning Misconduct and Rewarding Ethical Conduct
	7. Areas Meriting Special Attention
	8. Examining Personnel Practices
	9. The Role of Leadership and Devoting Attention to Prevention and Climate
	10. Recognizing the Importance of Informal Communication


	C7054: Off
	C7055: Off
	C7056: Off
	C7057: Off
	C764: Off
	C765: Off
	C766: Off
	C10220: Off
	C767: Off
	C768: Off
	C769: Off
	C10221: Off
	C770: Off
	C771: Off
	C772: Off
	C10222: Off
	C773: Off
	C774: Off
	C775: Off
	C10223: Off
	C776: Off
	C777: Off
	C778: Off
	C10224: Off
	C779: Off
	C780: Off
	C781: Off
	C10225: Off
	C782: Off
	C783: Off
	C784: Off
	C10226: Off
	C785: Off
	C786: Off
	C787: Off
	C10227: Off
	C788: Off
	C789: Off
	C790: Off
	C10228: Off
	C791: Off
	C792: Off
	C793: Off
	C10229: Off
	C794: Off
	C795: Off
	C796: Off
	C10230: Off
	C797: Off
	C798: Off
	C799: Off
	C10231: Off
	C800: Off
	C801: Off
	C802: Off
	C10232: Off
	C803: Off
	C804: Off
	C805: Off
	C10233: Off
	C69: Off
	C70: Off
	C71: Off
	C72: Off
	C73: Off
	C74: Off
	C75: Off
	C76: Off
	C77: Off
	C78: Off
	C79: Off
	C80: Off
	C81: Off
	C82: Off
	C83: Off
	C84: Off
	C85: Off
	C86: Off
	C87: Off
	C88: Off
	C89: Off
	C90: Off
	C91: Off
	C92: Off
	C93: Off
	C94: Off
	C95: Off
	C96: Off
	C97: Off
	C98: Off
	C99: Off
	C100: Off
	C61: Off
	C62: Off
	C63: Off
	C64: Off
	C65: Off
	C66: Off
	C67: Off
	C68: Off
	C101: Off
	C102: Off
	C103: Off
	C104: Off
	C105: Off
	C106: Off
	C107: Off
	C108: Off
	C109: Off
	C110: Off
	C111: Off
	C112: Off
	C113: Off
	C114: Off
	C115: Off
	C116: Off
	C117: Off
	C118: Off
	C119: Off
	C120: Off
	C121: Off
	C122: Off
	C123: Off
	C124: Off
	C125: Off
	C126: Off
	C127: Off
	C128: Off
	C129: Off
	C130: Off
	C131: Off
	C1010: Off
	C132: Off
	C133: Off
	C134: Off
	C1011: Off
	C135: Off
	C136: Off
	C137: Off
	C1012: Off
	C138: Off
	C139: Off
	C140: Off
	C1013: Off
	C141: Off
	C142: Off
	C143: Off
	C1014: Off
	C144: Off
	C145: Off
	C146: Off
	C1015: Off
	C147: Off
	C148: Off
	C149: Off
	C1016: Off
	C150: Off
	C151: Off
	C152: Off
	C1017: Off
	C153: Off
	C154: Off
	C155: Off
	C1018: Off
	C156: Off
	C157: Off
	C158: Off
	C1019: Off
	C159: Off
	C160: Off
	C161: Off
	C1020: Off
	C162: Off
	C163: Off
	C164: Off
	C1021: Off
	C165: Off
	C166: Off
	C167: Off
	C1022: Off
	C168: Off
	C169: Off
	C170: Off
	C1023: Off
	C171: Off
	C172: Off
	C173: Off
	C1024: Off
	C174: Off
	C175: Off
	C176: Off
	C1025: Off
	C177: Off
	C178: Off
	C179: Off
	C1026: Off
	C180: Off
	C181: Off
	C182: Off
	C1027: Off
	C183: Off
	C184: Off
	C185: Off
	C1028: Off
	C186: Off
	C187: Off
	C188: Off
	C1029: Off
	C189: Off
	C190: Off
	C191: Off
	C1030: Off
	C192: Off
	C193: Off
	C194: Off
	C1031: Off
	C195: Off
	C196: Off
	C197: Off
	C1032: Off
	C198: Off
	C199: Off
	C200: Off
	C1033: Off
	C201: Off
	C202: Off
	C203: Off
	C1034: Off
	C204: Off
	C205: Off
	C206: Off
	C1035: Off
	C207: Off
	C208: Off
	C209: Off
	C1036: Off
	C210: Off
	C211: Off
	C212: Off
	C1037: Off
	C213: Off
	C214: Off
	C215: Off
	C1038: Off
	C216: Off
	C217: Off
	C218: Off
	C1039: Off
	C219: Off
	C220: Off
	C221: Off
	C1040: Off
	C222: Off
	C223: Off
	C224: Off
	C1041: Off
	C225: Off
	C226: Off
	C227: Off
	C1042: Off
	C228: Off
	C229: Off
	C230: Off
	C1043: Off
	C231: Off
	C232: Off
	C233: Off
	C1044: Off
	C234: Off
	C235: Off
	C236: Off
	C1045: Off
	C237: Off
	C238: Off
	C239: Off
	C1046: Off
	C240: Off
	C241: Off
	C242: Off
	C1047: Off
	C243: Off
	C244: Off
	C245: Off
	C1048: Off
	C1060: Off
	C264: Off
	C265: Off
	C266: Off
	C1055: Off
	C270: Off
	C271: Off
	C272: Off
	C1057: Off
	C273: Off
	C274: Off
	C275: Off
	C1058: Off
	C276: Off
	C277: Off
	C278: Off
	C1059: Off
	C279: Off
	C280: Off
	C281: Off
	C282: Off
	C283: Off
	C284: Off
	C1061: Off
	C285: Off
	C286: Off
	C287: Off
	C1062: Off
	C288: Off
	C289: Off
	C290: Off
	C1063: Off
	C291: Off
	C292: Off
	C293: Off
	C1064: Off
	C294: Off
	C295: Off
	C296: Off
	C1065: Off
	Check Box5: Off
	Check Box6: Off
	Check Box7: Off
	Check Box8: Off
	C312: Off
	C313: Off
	C314: Off
	C1071: Off
	C315: Off
	C316: Off
	C317: Off
	C1072: Off
	C318: Off
	C319: Off
	C320: Off
	C1073: Off
	C321: Off
	C322: Off
	C323: Off
	C1074: Off
	C324: Off
	C325: Off
	C326: Off
	C1075: Off
	C327: Off
	C328: Off
	C329: Off
	C1076: Off
	C330: Off
	C331: Off
	C332: Off
	C1077: Off
	C333: Off
	C334: Off
	C335: Off
	C1078: Off
	C336: Off
	C337: Off
	C338: Off
	C1079: Off
	C339: Off
	C340: Off
	C341: Off
	C1080: Off
	C297: Off
	C298: Off
	C299: Off
	C1066: Off
	C300: Off
	C301: Off
	C302: Off
	C1067: Off
	C303: Off
	C304: Off
	C305: Off
	C1068: Off
	C306: Off
	C307: Off
	C308: Off
	C1069: Off
	C309: Off
	C310: Off
	C311: Off
	C1070: Off
	C342: Off
	C343: Off
	C344: Off
	C1081: Off
	C345: Off
	C346: Off
	C347: Off
	C1082: Off
	C348: Off
	C349: Off
	C350: Off
	C1083: Off
	C351: Off
	C352: Off
	C353: Off
	C1084: Off
	C354: Off
	C355: Off
	C356: Off
	C1085: Off
	C357: Off
	C358: Off
	C359: Off
	C1086: Off
	C806: Off
	C807: Off
	C808: Off
	C10234: Off
	C809: Off
	C810: Off
	C811: Off
	C10235: Off
	C812: Off
	C813: Off
	C814: Off
	C10236: Off
	C815: Off
	C816: Off
	C817: Off
	C10237: Off
	C818: Off
	C819: Off
	C820: Off
	C10238: Off
	C821: Off
	C822: Off
	C823: Off
	C10239: Off
	C824: Off
	C825: Off
	C826: Off
	C10240: Off
	C827: Off
	C828: Off
	C829: Off
	C10241: Off
	C830: Off
	C831: Off
	C832: Off
	C10242: Off
	C833: Off
	C834: Off
	C835: Off
	C10243: Off
	C836: Off
	C837: Off
	C838: Off
	C10244: Off
	C839: Off
	C840: Off
	C841: Off
	C10245: Off
	C842: Off
	C843: Off
	C844: Off
	C10246: Off
	C845: Off
	C846: Off
	C847: Off
	C10247: Off
	C848: Off
	C849: Off
	C850: Off
	C10248: Off
	C851: Off
	C852: Off
	C853: Off
	C10249: Off
	C246: Off
	C247: Off
	C248: Off
	C1049: Off
	C249: Off
	C250: Off
	C251: Off
	C1050: Off
	C252: Off
	C253: Off
	C254: Off
	C1051: Off
	C255: Off
	C256: Off
	C257: Off
	C1052: Off
	C258: Off
	C259: Off
	C260: Off
	C1053: Off
	C261: Off
	C262: Off
	C263: Off
	C1054: Off
	C426: Off
	C427: Off
	C428: Off
	C10110: Off
	C429: Off
	C430: Off
	C431: Off
	C10111: Off
	C432: Off
	C433: Off
	C434: Off
	C10112: Off
	C435: Off
	C436: Off
	C437: Off
	C10113: Off
	C438: Off
	C439: Off
	C440: Off
	C10114: Off
	C441: Off
	C442: Off
	C443: Off
	C10115: Off
	C444: Off
	C445: Off
	C446: Off
	C10116: Off
	C447: Off
	C448: Off
	C449: Off
	C10117: Off
	C450: Off
	C451: Off
	C452: Off
	C10118: Off
	C453: Off
	C454: Off
	C455: Off
	C10119: Off
	C456: Off
	C457: Off
	C458: Off
	C10120: Off
	C459: Off
	C460: Off
	C461: Off
	C10121: Off
	C462: Off
	C463: Off
	C464: Off
	C10122: Off
	C465: Off
	C466: Off
	C467: Off
	C10123: Off
	C468: Off
	C469: Off
	C470: Off
	C10124: Off
	C471: Off
	C472: Off
	C473: Off
	C10125: Off
	C474: Off
	C475: Off
	C476: Off
	C10126: Off
	C477: Off
	C478: Off
	C479: Off
	C10127: Off
	C480: Off
	C481: Off
	C482: Off
	C10128: Off
	C483: Off
	C484: Off
	C485: Off
	C10129: Off
	C486: Off
	C487: Off
	C488: Off
	C10130: Off
	C489: Off
	C490: Off
	C491: Off
	C10131: Off
	C492: Off
	C493: Off
	C494: Off
	C10132: Off
	C495: Off
	C496: Off
	C497: Off
	C10133: Off
	C498: Off
	C499: Off
	C500: Off
	C10134: Off
	C501: Off
	C502: Off
	C503: Off
	C10135: Off
	C504: Off
	C505: Off
	C506: Off
	C10136: Off
	C507: Off
	C508: Off
	C509: Off
	C10137: Off
	C510: Off
	C511: Off
	C512: Off
	C10138: Off
	C513: Off
	C514: Off
	C515: Off
	C10139: Off
	C516: Off
	C517: Off
	C518: Off
	C10140: Off
	C519: Off
	C520: Off
	C521: Off
	C10141: Off
	C522: Off
	C523: Off
	C524: Off
	C10142: Off
	C525: Off
	C526: Off
	C527: Off
	C10143: Off
	C528: Off
	C529: Off
	C530: Off
	C10144: Off
	C531: Off
	C532: Off
	C533: Off
	C10145: Off
	C534: Off
	C535: Off
	C536: Off
	C10146: Off
	C537: Off
	C538: Off
	C539: Off
	C10147: Off
	C540: Off
	C541: Off
	C542: Off
	C10148: Off
	C543: Off
	C544: Off
	C545: Off
	C10149: Off
	C546: Off
	C547: Off
	C548: Off
	C10150: Off
	C549: Off
	C550: Off
	C551: Off
	C10151: Off
	C552: Off
	C553: Off
	C554: Off
	C10152: Off
	C555: Off
	C556: Off
	C557: Off
	C10153: Off
	C558: Off
	C559: Off
	C560: Off
	C10154: Off
	C561: Off
	C562: Off
	C563: Off
	C10155: Off
	C564: Off
	C565: Off
	C566: Off
	C10156: Off
	C567: Off
	C568: Off
	C569: Off
	C10157: Off
	C570: Off
	C571: Off
	C572: Off
	C10158: Off
	C573: Off
	C574: Off
	C575: Off
	C10159: Off
	C576: Off
	C577: Off
	C578: Off
	C10160: Off
	C579: Off
	C580: Off
	C581: Off
	C10161: Off
	C582: Off
	C583: Off
	C584: Off
	C10162: Off
	C585: Off
	C586: Off
	C587: Off
	C10163: Off
	C588: Off
	C589: Off
	C590: Off
	C10164: Off
	C591: Off
	C592: Off
	C593: Off
	C10165: Off
	C594: Off
	C595: Off
	C596: Off
	C10166: Off
	C597: Off
	C598: Off
	C599: Off
	C10167: Off
	C600: Off
	C601: Off
	C602: Off
	C10168: Off
	C603: Off
	C604: Off
	C605: Off
	C10169: Off
	C606: Off
	C607: Off
	C608: Off
	C10170: Off
	C609: Off
	C6010: Off
	C6011: Off
	C10171: Off
	C6012: Off
	C6013: Off
	C6014: Off
	C10172: Off
	C6015: Off
	C6016: Off
	C6017: Off
	C10173: Off
	C6018: Off
	C6019: Off
	C6020: Off
	C10174: Off
	C6021: Off
	C6022: Off
	C6023: Off
	C10175: Off
	C6024: Off
	C6025: Off
	C6026: Off
	C10176: Off
	C6027: Off
	C6028: Off
	C6029: Off
	C10177: Off
	C6030: Off
	C6031: Off
	C6032: Off
	C10178: Off
	C6033: Off
	C6034: Off
	C6035: Off
	C10179: Off
	C6036: Off
	C6037: Off
	C6038: Off
	C10180: Off
	C6039: Off
	C6040: Off
	C6041: Off
	C10181: Off
	C6042: Off
	C6043: Off
	C6044: Off
	C10182: Off
	C6045: Off
	C6046: Off
	C6047: Off
	C10183: Off
	C6048: Off
	C6049: Off
	C6050: Off
	C10184: Off
	C6051: Off
	C6052: Off
	C6053: Off
	C10185: Off
	C6054: Off
	C6055: Off
	C6056: Off
	C10186: Off
	C6057: Off
	C6058: Off
	C6059: Off
	C10187: Off
	C6060: Off
	C6061: Off
	C6062: Off
	C10188: Off
	C6063: Off
	C6064: Off
	C6065: Off
	C10189: Off
	C6066: Off
	C6067: Off
	C6068: Off
	C10190: Off
	C6069: Off
	C6070: Off
	C6071: Off
	C10191: Off
	C6072: Off
	C6073: Off
	C6074: Off
	C10192: Off
	C60128: Off
	C601044: Off
	C601045: Off
	C102022: Off
	C60129: Off
	C601046: Off
	C601047: Off
	C102023: Off
	C60130: Off
	C601048: Off
	C601049: Off
	C102024: Off
	C60131: Off
	C601050: Off
	C601051: Off
	C102025: Off
	C60132: Off
	C601052: Off
	C601053: Off
	C102026: Off
	C60133: Off
	C601054: Off
	C601055: Off
	C102027: Off
	C60134: Off
	C601056: Off
	C601057: Off
	C102028: Off
	C60135: Off
	C601058: Off
	C601059: Off
	C102029: Off
	C60136: Off
	C601060: Off
	C601061: Off
	C102030: Off
	C60137: Off
	C601062: Off
	C601063: Off
	C102031: Off
	C60138: Off
	C601064: Off
	C601065: Off
	C102032: Off
	C60139: Off
	C601066: Off
	C601067: Off
	C102033: Off
	C60140: Off
	C601068: Off
	C601069: Off
	C102034: Off
	C60141: Off
	C601070: Off
	C601071: Off
	C102035: Off
	C60142: Off
	C601072: Off
	C601073: Off
	C102036: Off
	C60143: Off
	C601074: Off
	C601075: Off
	C102037: Off
	C60144: Off
	C601076: Off
	C601077: Off
	C102038: Off
	C60145: Off
	C601078: Off
	C601079: Off
	C102039: Off
	C60146: Off
	C601080: Off
	C601081: Off
	C102040: Off
	C60147: Off
	C601082: Off
	C601083: Off
	C102041: Off
	C60148: Off
	C601084: Off
	C601085: Off
	C102042: Off
	C60149: Off
	C601086: Off
	C601087: Off
	C102043: Off
	C60150: Off
	C601088: Off
	C601089: Off
	C102044: Off
	C60151: Off
	C601090: Off
	C601091: Off
	C102045: Off
	C60152: Off
	C601092: Off
	C601093: Off
	C102046: Off
	C60153: Off
	C601094: Off
	C601095: Off
	C102047: Off
	C60154: Off
	C601096: Off
	C601097: Off
	C102048: Off
	C60155: Off
	C601098: Off
	C601099: Off
	C102049: Off
	C60156: Off
	C6010100: Off
	C6010101: Off
	C102050: Off
	C60157: Off
	C6010102: Off
	C6010103: Off
	C102051: Off
	C60158: Off
	C6010104: Off
	C6010105: Off
	C102052: Off
	C60159: Off
	C6010106: Off
	C6010107: Off
	C102053: Off
	C60160: Off
	C6010108: Off
	C6010109: Off
	C102054: Off
	C60161: Off
	C6010110: Off
	C6010111: Off
	C102055: Off
	C60162: Off
	C6010112: Off
	C6010113: Off
	C102056: Off
	C60164: Off
	C6010116: Off
	C6010117: Off
	C102058: Off
	C60165: Off
	C6010118: Off
	C6010119: Off
	C102059: Off
	C60166: Off
	C6010120: Off
	C6010121: Off
	C102060: Off
	C60167: Off
	C6010122: Off
	C6010123: Off
	C102061: Off
	C60168: Off
	C60101010: Off
	C60101011: Off
	C102062: Off
	C60169: Off
	C60101012: Off
	C60101013: Off
	C102063: Off
	C1: Off
	C2: Off
	C3: Off
	C4: Off
	C5: Off
	C6: Off
	C7: Off
	C8: Off
	C9: Off
	C10: Off
	C11: Off
	C12: Off
	C13: Off
	C14: Off
	C15: Off
	C16: Off
	C17: Off
	C18: Off
	C19: Off
	C20: Off
	C614: Off
	C615: Off
	C616: Off
	C617: Off
	C666: Off
	C667: Off
	C668: Off
	C669: Off
	C670: Off
	C671: Off
	C672: Off
	C673: Off
	C674: Off
	C675: Off
	C676: Off
	C677: Off
	C678: Off
	C679: Off
	C680: Off
	C681: Off
	C682: Off
	C683: Off
	C684: Off
	C685: Off
	C686: Off
	C687: Off
	C688: Off
	C689: Off
	C690: Off
	C691: Off
	C692: Off
	C693: Off
	C694: Off
	C695: Off
	C696: Off
	C697: Off
	C698: Off
	C699: Off
	C700: Off
	C701: Off
	C702: Off
	C703: Off
	C704: Off
	C705: Off
	C706: Off
	C707: Off
	C708: Off
	C709: Off
	C710: Off
	C711: Off
	C712: Off
	C713: Off
	C714: Off
	C715: Off
	C716: Off
	C717: Off
	C718: Off
	C719: Off
	C720: Off
	C721: Off
	C722: Off
	C723: Off
	C724: Off
	C725: Off
	C726: Off
	C727: Off
	C728: Off
	C729: Off
	C730: Off
	C731: Off
	C732: Off
	C733: Off
	C7010: Off
	C7011: Off
	C7012: Off
	C7013: Off
	C7014: Off
	C7015: Off
	C7016: Off
	C7017: Off
	C7018: Off
	C7019: Off
	C7020: Off
	C7021: Off
	C7022: Off
	C7023: Off
	C7024: Off
	C7025: Off
	C7026: Off
	C7027: Off
	C7028: Off
	C7029: Off
	C7048: Off
	C7043: Off
	C7036: Off
	C7050: Off
	C7046: Off
	C7042: Off
	C7061: Off
	C7060: Off
	C7071: Off
	C7040: Off
	C7035: Off
	C7059: Off
	C7058: Off
	C7034: Off
	C7051: Off
	C7052: Off
	C7047: Off
	C7049: Off
	C7044: Off
	C7038: Off
	C7039: Off
	C7041: Off
	C7037: Off
	C7030: Off
	C7031: Off
	C7032: Off
	C7033: Off
	C7066: Off
	C7067: Off
	C7068: Off
	C7069: Off
	C7062: Off
	C7063: Off
	C7064: Off
	C7065: Off
	C7045: Off
	C7070: Off
	C7072: Off
	C7073: Off
	C7053: Off
	Check Box1: Off
	Check Box2: Off
	Check Box3: Off
	Check Box4: Off
	C7074: Off
	C7075: Off
	C7076: Off
	C7077: Off
	C7078: Off
	C7079: Off
	C7080: Off
	C7081: Off
	C7082: Off
	C7083: Off
	C7084: Off
	C7085: Off
	C7086: Off
	C7087: Off
	C7088: Off
	C7089: Off
	C7090: Off
	C7091: Off
	C7092: Off
	C7093: Off
	C7094: Off
	C7095: Off
	C7096: Off
	C7097: Off
	C7098: Off
	C7099: Off
	C70100: Off
	C70101: Off
	C70102: Off
	C70103: Off
	C70104: Off
	C70105: Off
	C70106: Off
	C70107: Off
	C70108: Off
	C70109: Off
	C70110: Off
	C70111: Off
	C70112: Off
	C70113: Off
	C70114: Off
	C70115: Off
	C70116: Off
	C70117: Off
	C70118: Off
	C70119: Off
	C70120: Off
	C70121: Off
	C70122: Off
	C70123: Off
	C70124: Off
	C70125: Off
	C70126: Off
	C70127: Off
	C70128: Off
	C70129: Off
	C70130: Off
	C70131: Off
	C70132: Off
	C70133: Off
	C70134: Off
	C70135: Off
	C70136: Off
	C70137: Off
	C70138: Off
	C70139: Off
	C70140: Off
	C70141: Off
	C70142: Off
	C70143: Off
	C70144: Off
	C70145: Off
	C70146: Off
	C70147: Off
	C70148: Off
	C70149: Off
	C70150: Off
	C70151: Off
	C70152: Off
	C70153: Off
	C70154: Off
	C70155: Off
	C70156: Off
	C70157: Off
	C70158: Off
	C70159: Off
	C70160: Off
	C70161: Off
	C70162: Off
	C70163: Off
	C70164: Off
	C70165: Off
	C70166: Off
	C70167: Off
	C70168: Off
	C70169: Off
	C70170: Off
	C70171: Off
	C70172: Off
	C70173: Off
	C70174: Off
	C70175: Off
	C70176: Off
	C70177: Off
	C70199: Off
	C70211: Off
	C70213: Off
	C70201: Off
	C70200: Off
	C70198: Off
	C70210: Off
	C70212: Off
	C70178: Off
	C70179: Off
	C70180: Off
	C70181: Off
	C70182: Off
	C70183: Off
	C70184: Off
	C70185: Off
	C70186: Off
	C70187: Off
	C70188: Off
	C70189: Off
	C70190: Off
	C70191: Off
	C70192: Off
	C70193: Off
	C70194: Off
	C70195: Off
	C70196: Off
	C70197: Off
	C70206: Off
	C70207: Off
	C70208: Off
	C70209: Off
	C70202: Off
	C70203: Off
	C70204: Off
	C70205: Off
	C70214: Off
	C70215: Off
	C70216: Off
	C70217: Off
	C70218: Off
	C70219: Off
	C70220: Off
	C70221: Off
	Check Box9: Off
	Check Box10: Off
	Check Box11: Off
	Check Box12: Off
	C70222: Off
	C70223: Off
	C70224: Off
	C70225: Off
	C70226: Off
	C70227: Off
	C70228: Off
	C70229: Off
	C21: Off
	C22: Off
	C23: Off
	C24: Off
	C610: Off
	C611: Off
	C612: Off
	C613: Off
	C618: Off
	C619: Off
	C620: Off
	C621: Off
	C622: Off
	C623: Off
	C624: Off
	C625: Off
	C626: Off
	C627: Off
	C628: Off
	C629: Off
	C630: Off
	C631: Off
	C632: Off
	C633: Off
	C634: Off
	C635: Off
	C636: Off
	C637: Off
	C638: Off
	C639: Off
	C640: Off
	C641: Off
	C642: Off
	C643: Off
	C644: Off
	C645: Off
	C646: Off
	C647: Off
	C648: Off
	C649: Off
	C650: Off
	C651: Off
	C652: Off
	C653: Off
	C654: Off
	C655: Off
	C656: Off
	C657: Off
	C658: Off
	C659: Off
	C660: Off
	C661: Off
	C662: Off
	C663: Off
	C664: Off
	C665: Off
	C384: Off
	C385: Off
	C386: Off
	C1095: Off
	C387: Off
	C388: Off
	C389: Off
	C1096: Off
	C390: Off
	C391: Off
	C392: Off
	C1097: Off
	C393: Off
	C394: Off
	C395: Off
	C1098: Off
	C396: Off
	C397: Off
	C398: Off
	C1099: Off
	C399: Off
	C400: Off
	C401: Off
	C10100: Off
	C734: Off
	C735: Off
	C736: Off
	C10210: Off
	C737: Off
	C738: Off
	C739: Off
	C10211: Off
	C740: Off
	C741: Off
	C742: Off
	C10212: Off
	C743: Off
	C744: Off
	C745: Off
	C10213: Off
	C746: Off
	C747: Off
	C748: Off
	C10214: Off
	C749: Off
	C750: Off
	C751: Off
	C10215: Off
	C752: Off
	C753: Off
	C754: Off
	C10216: Off
	C755: Off
	C756: Off
	C757: Off
	C10217: Off
	C761: Off
	C762: Off
	C763: Off
	C10219: Off
	Check Box13: Off
	Check Box14: Off
	Check Box15: Off
	Check Box16: Off
	Check Box17: Off
	Check Box18: Off
	Check Box19: Off
	Check Box20: Off
	Check Box21: Off
	Check Box22: Off
	Check Box23: Off
	Check Box24: Off


